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244 questionnaires were returned, for a response rate of 77.5%. The
first section of the report presents statistical data on all
graduates who had attained degrees through 1585, including their
regional origin, the type of degree earned, time taken off from i3
studies, total length of study, age at graduation, and the nature of g
the academic program taken while at the FernUniversitat. The results

of the survey follow, including responses to questions on motivation

for studying at the Fernlniversitat; effects of studying at a

distance on family, social, and professiolial life; attitudes about

the social environment of distance education; employment patterns;

an¢ further qualifications gained after earning a degree at the

FernUniversitat. Data are prerented in the form of statistical tab. s

and student comments. The questionnaire is appended. (26 references)

(L)

IR 014 266 3

AUTHOR Bartels, Joril 5

TILLE Graduates of the FernUniversitat. An Evaluation of ¥

; Their Studies and Their Experiences after -
f Graduation. ‘ =
‘ INSTITUTION FernUniversitat, Hagen (West Germany). Zentrales i
o Inst. fur Fernstudienforschung Arbeitsbereich. A

= PUB DATE 89 o
e NOTE 246p.; For a related paper, see IR 014 265. K
I PUE TIPE Reports - Research/Technical (143) -~ ¥
h Tests/Evaluation Instruments (160) =-- Statistical %

‘ Data 110) %
EDRS PRICE MFO1/PCLO Plus Postage. L

DESCRIPTORS xDistance Education; *Economics Education; f%

e *Employment Patterns; Foreign Countries; Graduate 2
S Surveys; Higher Education; Open Universities; 5
S Questionnaires; »Sccial Environment; xStudent =
e Attitudes; =»Student Motivation B
i IDENTIFIERS »Ferauniversitat (West Germany) 4
s ABSTRACT e
W The Board of Examination of the Department of o
2 Economics at the FernUniversitat commissioned a survey of 315 R
% students who had graduated in economics to gain insights into their ﬁ
experiences both at the Fernlniversitat and after completing their F%

studies. A written questionnaire was developed and sent to all of the F

graduates who had finished their studies through the end of 1584 and *@

£l
LGy

A ST e h

RRARRRRRRRRRRARRRRRRARRRRRRRARRARRRRARRRAAARRRARRRAARRRARRRRR . RARRKRKRRRARKR

* Reproductions supplied by EDRS are the best that can be made ®
* from the original document. ®
RRRRRRARRRRRARRARARARRRARRRRRARRRRRRRARARARRARRRAAARRRRARARARRANRRRRRRARRRRK

g
ntot
e
it




U.8. DEPARTMENT OF EDUCATION
Offica of Educational Research and improvement

EDUCATIONAL RESOURCES INFORMATION
CENTER (ERIC)

W thus document nas been reproduced as
received from the person or organizalion
onginating «t

0 Minor changes have been made to improve
reproduction Quatity

o Points of view or opinions statedin this docu-
ment do nnt necessanly represent othicial
OERI position or policy

Graduates of the FernUniversitit

An Evaluation of their Studies
and their Experiences after
Graduation

Joirn Bartels

Zentrum f£fuUur
Fernstudienentwicklung

“PERMISSION TO REPRODUCE TH:S
MATERIAL HAS BEEN GRANTED BY

Hagen 1989
—.Jorn Bartels

BEST GOPY AVAILABLE

oo

TO THE EDUCATIONAL RESOURCES
INFORMATION CENTER (ERIC)."




Contents

Preface and acknowledgements

Introduction
PART I
1 Survey
1.1 Representativeness
2 Graduate characteristics
2.1 Regional origin
2.2 Graduation rates
2.3 Acceptance of previous study results
2.4 Kind of Diplom degree
3 2.5 Length of studying
S 2,5.1 Time taken off from studying
: 2.5.2  Total length of study
f 2.6 Age at graduation
% 3 Choice of subjects
;_ 3.1 Specialization subjects
% 3.2 Optional subjects

3.3
3.4
3.5

Supplementary subjects

Motives for the choice of subjects

Thesis

10

10
11

13
13
15
19
23
27
28
30
37

40
41
43
44
45
55




5

PART II 60
1 Motivation for studying at the FernUniversitit 60
. l.1 Personal relevance 60
_{;3 1.2 Initial study goals 68
; 1.3 Re-orientation through studying at a distance 84
i 2 Effect of studying at a distance on different areas
of life 90
;{ 2.1 As a person 90
2.2 Family/family life | .93
2.3 Social life 100
E} 2.4 Member of society 101
- 2.5 Job/career 102
3 Attitude of the social environment to studying at a
distance 105
J.1 Social environment 105
Je2 Occupational environment 109
-? 3.3 Consideriny of the worth of the FernUniversitit
| Diplom 117
3 4 Employment 125
g 4.1 Original employment 125
5- 4.1.1 Field of activity . 125
; 4.1.2 Job position 127
%f 4.1.3 Branch of industry,business 129

4.1.4 Occupational training 129
4




4.2 Employment at the beginning of study 132
4.2.1 Scope of employment 132
4.2.2 Scope of employment while studying 133
4.2.3 Field of activity 135
4.2.4 Job position 136
4.2.5 Branch of industry, business 138
4.2.6 Occupational training 140
4.3 Present employment 142
4.3.1 Looking for a job 144
4.3.2 Field of activity 148
4.3.3 Job position 152
4.3.4 Branch of industry, business 159
4.3.5 Occupational training 161
4.4 Change of job 166
4.4.1 Job changes among previously employed graduates 166
4.4.2 Job changes among graduates who were not employed
. while studying 171
é: 4.5 Which characteristics should a potential job fulfill? 175
z' 4.6 Making use of che FeU qualifications 179
i' 4.7 Planned changes of work 180
é_ 4.8 Development of incomne 183
;f 5 Further qualificat‘ons after earning a degree 191

|

) dvl,_..-'{.:.

‘ a W,

. [ . w0
R S WL e e Lo 5o . - . B N B




e
T

6

6.l

6.2
6.3
6.4
6.5

-Di££iqultiea during study
Probléms of time budgeting
Observing the exam schedule
Seminars
Cooperation with chairs

Usefulness of the printed information material

Conclusion
References

Questionnaire

195
195
198
201
202
203

206
216
220

L
Avaaby .



Preface and acknowledgenments

The Board of Examination of the Department of Economics at the
FernUniversitdt in the Federal Republik of Germany commissioned me
to take up a survey of their graduates to gain insights into the
students' experiences both at the FernUniversitit and after com-
pleting of their studies. For the survey a written questionnaire
vas developed which were send to all the graduateslwho had fin-

ished their studies till the end of 1984.

In the first part of the report there are presented some statisti-
cal data about all graduates who have attained a degr:e up to the
end of 1985. There after are presented the results of the ques-

tionnaire survey.

This report is a translation of the German version (Bartels 1986)

but it is in some parts abridged.

At this peint I want to express my gratitude to all those who have
helped and supported me in different waya. First of all I want to
thank the great number of graduates whe participated in this sur-
vey. This high participation rate of the graduates in this survey
indicates that the graduates even after completing their studies

have a very close relationship to the FernlUniversitit.

Next to that I want to thank the 'Board of Examination' of the De-
partment of Economics, here especially Dr Heinz Hoffmann and Mrs
Gudrun Dorgerloh, of the 'Office of the Registrar' Mr Hans-Joachim

Patzwald, the 'Dispatch Section', an2 the colleagues of the 'Cen-

7




”fter for the Development of Distance Education', here especially Mr

Frank Schneider for the extensive computer work and word process-

ing.

Last but not least my special thanks are going to Dr Douglus G.
Shale of the University of Calgary, Canada, and to Dr Harish C.S.
Rathore of the Banaras Hindu University, India. Doug and Harish

made the very difficult job to bring my English translation into a

correct style.

Hagen Jorn Bartels

Y
Wik



Introduction

The FernUniversitidt (FeU), which is situated in Hagen, started its
first study year on October 1, 1975 with only three departments:
Economics, Mathematics, and Education. In the following years the
number of departments has grown to five. They are: Economics,
Mathematics and Computer Sciences, Electrical Engineering, Law,

and Educational and Social Sciences.

The FeU has foui different categories of students: dependinyg on
their previous qualifications and future goals, students can reg-

ister as full-time, part-time, guest or visiting student.

Degree programs offered are: the 'Diplom', which is a degree in
one of the subject areas of Economics, Mathematics, Computer
S~iences, and Electrical Engineering; the Teachers-Training

Certificate for Secondary Schools; and the Masters Degree.

The FeU was founded in December 1974 to fulfill th:ce educational

policy goals (Peters 1976):

l. Creating additional capacity for academic study. The number of
school leavers with the university entrance qualification had
been growing from year to year in the Federal Republic of
Germany (FRG). Because- most of these young people wished to
study after finishing school, there were not enough places at
the conventional universities. A distance education system was

considered to be a cost-effective solution to this problenm.

L9




2, Supporting the reform of university teaching in post-secondary

éducation, The FelU uses very different media (more than the
conventional wuniversities in Ge.'many. Face to face teaching

situations are very rare).

3. Developing a system of academic continuing education. Distance
education, with its flexibility in time and place of study,
makes 1t the ideal way of offering academic continuous educa-
tion for those, who because of personal or ot :ar reasons (e.g.
job, living abroad) are not able to attend 2 conventional uni-

versity.,

In this report it were not tried to evaluate the original educa-
tion policy goals with respect to their realization but it were
addressed the quéstion: What has become of the FeU graduates? It
were evaluated exclugively graduates of the department of Econom-
ics, because this department has produced the largest number of
graduates at the FeU. In 1979 the first graduate earned a degree,
and at the end of 1985 there have bsen some 414 successful stu-
dents who finished a short-cycle course of studies (Diplom 1I)
which, for full-time students, is three and a half years of study;
or a long=-cycle course of studies: (Diplom IX), which is four years
of studying for full-time students. Graduates earn tahe title 'Di-.

plom-Gkonom' .

In 1981, when the FeU had fifty graduates in economics, there were
conducted a first investigation about these graduatexs (Bartels
1982), by using a catalogue of open questions, an essay written by
fourteen graduates about their experiences with distance studies

(Bartels 1985). The method used for this research was the biogra-
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phic method (Thomas and Znanicki 1927). Because of the short in-

terval between the time of getting the degree and the start of
this first investigation it was impossible to include questions

about the professional situation of the graduates,

In early 1985 the board of examination of the department of eco-
nomics suggested to conduct a survey of all the qraduates at that
time (319). The main aim of this survey was to gain insight into
students' experiences both at the FelU and after completing their
stud.es. The results would be useful for the FelU in judginy the
value and acceptance of its degrees in the labour market which
were earned through di=tance eduction. In 1990 it is proposed to
start a follow-up study concentrating on the personal and profes-
sional development of the FeU graduatas. In general, most of the
German universities are "not very much interested, if at all,
about the professional careers of their graduates" (Sachsenrdéder
1985, p. 21). However, the Fel since its foundation has attached
more importance on carrying out investigations about students'
study progress, and on systematically evaluating the study system
and the study material. For this reason it was obvious for the Fel
to evaluate the value of its degrees for the students in the

labour market.




PART I
1 Survey

A total of 31% students had graduated in economics at the Fel by
the end of 1984. For practical and financial reasons a written
survey was used. There was no expectation that this would cause
any problems hecsuse the graduates were used to filling in ques-
tionnaires. The questionnaire used for this survey, was twelve
pages long. At the end of February 1985, this questionnaire was
send to all the graduates tegether with a joint letter from the
'Board of Examination of the Department of Economics' and the
‘Center for the Development of Diastance Educatioﬁ'. The graduates
also received a reply-paid letter to increase the response rate.
The graduates were asked to return the questionnaire to the Fel

within one month of receiving it.

Initially, approximately 15 % of the questionnaires were undeliv-
erable because of ch “ges in these students' adresses. Except for
‘our adresses, it was pussible to trace all the graduates. After
eight weeks a reminder was sent to those graduates who did not re-
spond to the questionnaire. In total there was a response rate of
77.5 % (244 of 315 graduates). This response rate can be consid-
ered very high, Investigations at the FeU have never had such a
high response rate in the pPast. This high response rate is proba-
bly due on ﬁhe on2 hand to the homogeneous target group (Hippler &
Seidel 1985) and on the other hand to the pronounced personal at-

tachment of the graduates to the Fel.
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Ifff"l.l Representativeness

Although the response rate of 77.5 % was extreemly high, the rep-

'"§ >'resentativeness of the respondents was scrutinized. Although the

risk of a systematic response bias with this level of participa=-

. tion seems improbable. the relevant inveatigation was casried out.

The following  variables were examined: student category, gender,
age of the graduates when they completed their degree, the
achieved degree, year of enrolment at the FeU, and the acceptance
of the study results of basic courses by other universities. The
data were considered to be representative if the data from the
participants did not differ more then five percent points from the

expected distribution for all graduates.

Table 1 shows the results of this analysis in detail. As expected
the values of the evaluated variables are clearly below the fixed
mark of five percent., For this reason it is confirmed that the re-

spondents represent all graduates of economics at the FeU.
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» {variables values part Pi of the|part pi of the pi - Pi
graduates respondents
N = 319 n = 244
number % number %
student full-time 161 50.5 121 49.6 - .9
category
part=-time 155 48.6 121 49.6 + 1.0
part-time 3 .9 2 .8 - .1
sex male 266 83.4 201 82.4 - 1.0
female 53 16.6 43 17.6 + 1.0
2" lage at < 25 year 8 2.5 6 2.5t o0
% Jgraduation
‘fg' 25 - 31 year 146 45.8 104 42.6 - 3.2
= 32 - 38 year 95 | 29.8 73 | 20.9 [ + .1
: 39 - 45 year 46 | 14.4 39 | 16.0 | + 1.6
< 46 - 52 year 17| 5.3 16| 6.6 + 1.3
2 > 52 year 7| 2.2 6 | 2.5+ .3
.. |achieved Diplom I 102 | 32.0 72 | 29.5 | - 2.5
B degree
T ' Diplom II 198 62.1 157 64.3 + 2.2
Diplom I + II 19 600 15 601 - 01
year of 1975/76 47 14.7 41 16.8 + 2.1
enrolment =
at the 1976/77 109 34.2 86 35.2 + 1,0 )
FernUniversitit 5
1977/78 73 22.9 54 22.1 - .8 ,ﬁ
1978/79 41 | 12.9 30 | 12.3 | - .6 3
1979/80 31 9.7 | 20 8.2 | - 1.5 3
1980/81 11 3.4 10 4.1 | + .7 ‘
1981/82 + 1982/83 7 2.2 3 1.2 | - 1.0 R
acceptance of sonme 210 65.8 164 67.2 + 1.4 ‘
previous - ;
study results partly 71 22.3 56 23.0 + W7 3
| all 38 | 11.9 24 9.8 | - 2.1 3
Z‘;?

Table 1: Examination of the Representativeness

. v s
TRG . s asl ¥ PR
PN ¥




13

2 Graduate characteristics

In this section some characteristics of those graduates who gradu-
ated as ‘'Diplom-6konom' by the end of 1985 at the FeU are pre-
sented. This section also gives an answer to the frequently asked

question: "How long do students take to graduate?"

2.1 Regional origin

In two out of five cases (39.1 %) the graduates of the FeU lived
in a university town during their distance studies. These students
could have studied at a conventional university in their home
town, but preferred to study at a distance. There must have been
other factors such as employment reasons which lead to the stu-

ent's enrolling at the FeU.

Nearly every second graduate (46.9 %) came from North Rhine-Wagt-
phalia. It is noticeable that, in general, the distribution of the
number of new enrollees from the different states of the FRG are
reflected in the statistics of the graduates. Examination of the
data shows that the graduating racves are to a large degree inde-
pendent of the regional origin of the students. Graduates who
lived in states with study centers had no better graduating rates
than those students who lived in states without study centers (the
FRG is a federal state and for this reason study centers do not

exist in all the states).
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Sl State nusber of inhabitants of the place of the residence total [average part of
o new enrolled
kT fever thaa 10,000 | 100,000 500,000{ more than students
s 10,000 | < 100,000 | ¢ 500,000 ¢ 1,000,000] 1,000,000
k Schleswige | 294 4.2 29,4 1 2.1
- Holstein
Banbuzg 100 1S 2.1
Lover 64 | il .1 143 6.8 8.0
" Sazony
fﬁ1 Bresen 100 1.0 Ll
——
North Bhinee| 21,1 4.2 0.3 2.3 6.9 6.
;§> Mestphalia
Besse i o|o%t | 56 | 16 81 0.5
Rhieland- | 66,7 16,1 16,7 5.8 542
& Palantinate
Baden- 0o |t | 71 8.7
v | Wiirttenberg
Sarlad | 800 | 33 | 16 14 18
Bavaria 60 | 1 |1 w3 |18 9.9
Neat-Betlin 100 21 2.
forign 57.1 - 1443 26.6 1.7 2.
countries
all 1 .6 2043 16,7 6.3 | 100 100

Table 2: Regional Origin of the Graduaies

(in percent)

In one of the three cases (32.1 %), the graduates lived in a rural
area. An above average number of graduates from rural areas were
from the following states: Rhineland-Palatinate (66.7 %), Saarland

(50.0 %), Bavaria (49.0 %), and Lower Saxony (46.4 %). Every

16
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fourth graduate (2«.6 %) lived in a small town (from 10,000 to
fewes than 100,000 inhabitants): every fifth graduate (20.3 %)
lived in a town with fewer than 500,000 inhabitants; and every
sixth graduate (16.7 %) lived in a town with less than one million
inhabitants. Only 6.3 % of the graduates came from the three
cities with more than one million inhabitants (West-Berlin,
Hamburg, Munich). There were also some graduates . (1.7 %) from
Belgium, Luxembourg, and Switzerland and only a few of these cases

were Germans who were living abroad.

2.2 Graduation rates

Nearly every fifth full-time student (18.7 %) who was enrolled in
1975 earned a degree in economics. Even though the absolute number
of the female graduates was relatively low in that year (40), it
should be mentioned that every fourth female student (25.0 %)
earned a degree as compared to only 16.0 % of the male students.
If one takes into account also those students who enrolled in 1975
and are still continuing their studies a maximum graduation rate

of 19.4 % can be expected.

The graduation rate has dropped for the full-time students of la-
ter years. Students who enrolled at the FeU 1976/77 or later can-
not achieve the graduation rate of the first enrolment year be-
cause the drop-out rates were too high in the past. The students
of the 1975 enrolment year are significantly more motivated than
students registered later., There is now an expected graduation

17

rate of approximately 12 to 15 %.



year of full-time students part-tine students
enrolnent
female mle all female nile all
studentsjgraduates| % [students|graduates|{ 8 [students|graduates| % |stud:uts|graduates| % [students graduates{ % |studentsjgraduates| 3%

191576 | 40 9 |25 9 15 {16.0] 134 (12,9 85 5 (5.9 418 23 |55 503 28 | 5.6

19%6m | 9 [11.5] 30 3 LY 39 @ 1LY 199 11| 5.5] 1,55 80 | 5.1 1,764 91 |52

19NN 104 1 | 6.0f 358 I 8.0 462 ¥ |62 M § | 1.3] 1,868 | 2.0/ 2,185 i |19

192879 § 111 S | 4S5] W B 190 42 ¥ |04 W 5. L3180 AU | 1.3] 2,209 29 |13

1979/80 | 109 5 |46 0 |6.0] 4l 5 |50 Ml | J] 1,793 9 5] 2,204 12 o5

1980/81 | 102 2 |20 W W |37 45 16 | 3.3] 486 ¢ |0 1,89 ' 2] 2,319 ‘ o2
g 1961/82 | 170 0 |0 @ 9 |l W 9 | 1.5 492 0 |0 |L50 5 3] 2,019 5 o2
é 1982/83 | 125 0 Jo0 | 25 2 Jl400 2 S| 425 1 21 1,318 0 |0 |i,600 l J
E;l 1983/84 | 151 1 6] 0 0 [0 | 49 1 2| 585 0 o 1,57 0 [0 |25 0 |0

Table
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3: Gender Specific Graduation Rates of Full-time and

Year of Enrolment by the End of 1985
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Thg graduation rate for the part-time students is lower than for

full-time students. It is as expected, because the part-time stu-
dents are mostly in jobs and have many other social obligations

and such high graduation rate comparable to full-time students

cannot be expected. From th: 1975/76 enrolment vyear, 5.4 % of the
Eﬁ part-time students got a degree by the end of 1985. Some of the
students registered earlier are still studying for a degree. For
this reason it is expected that less than 10 % of the part-time

students will pass the firal percentage of

exams at the FeU. students | graduates
100 —pia 100 |

Of the 414 students, 47.1 % . full-timestudents

were enrolled as full-time

part-time students

students, 51.0 % as part-

visiting students

time students, and 1.9 % as 30 50
visiting students. Compar-
ing this distribution with
the figure of the total dis- 9 0

tribution of the enrolled Figure 1: Graduation Rate as a Pro-

students, a very unusual re- portion of the Population
sult, given in Figure 1, can of Different Student Cat-
be obtained. egories

Full-tiime students made up 16.4 % of the students, but constitute
47.1 % of the groﬁp‘of the graduates. The relation for the part-
time students is very different: 74.8 % of the students in econom=-
ica are studying part-time but only 51.0 % of the graduates were
part-time students. The situation for visiting students is very
similar: 8.3 % of the students were visiting students compared to

only 1.9 % of the graduates.
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The graduation rates at the FeU verify (with the exception of the
full-time students who were enrolled in 1975/76) that, "most of
the students at the FernUniversitit do not pass the final exams
because they drom out in the beginning of their studying" (Bartels
& Willén 1985, p. 5). Only a few of the students reach their
longed-for "Diplom". Obviously full-time studen&s, in general,
have a considerably better chance of success than part-time stu-
dents, although part-time students are actually the target group
of the FeU. The Fel should develop further strategies to expand

the number of graduates without lowering its standards.

At this point, ¢ aie comments about the graduation rates of the Fel
in comparison to those of other Distance Teaching Universities
(DTU's) and especially those of the British Open University (UKOU)
are made. At the beginning of 1984 72,000 students in total, had
earned a degree at the UKOU., Of that, some 6.,000 students gradu=
ated with the Bachelor of Arts (BA open) and some 9,000 students
with the Honours degree. These degrees are typically "undergradu-
ate degrees" which are unknown in the FRG. As mentioned earlier,

students can earn a degree like a Diplom, Master of Arts or a

State Examination. The degree programs in the FRG more closely'

resemble higher degree programs like the "Master programm"” (Bynner
1986) in the Anglo-Saxon countries. Aas Bynner pointed out, the
UKOU teaches ‘only three higher degree programs: an M.Sc. in Ad-
vanced Educational and Social Research Methods, an MA in Litera-
ture Research Methods and an M.Sc. in Mathematics. These progranms
are "in OU terms very small scale, with fewer than 100 students in

1

each” (Bynner 1986, p. 24).
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There have been long discussions in past in the Anglo-Saxon coun-
tries about the implementation of a Masters degree. Many people
held the view that it is impossible to teach at the Master's level
at a distance. This was also true for the implementation of the
Master's degree in Business Administration. The past few years
have shcwn, that the successful implementation of this program is
indeed possible and as Jevons pointed out for Deakin University
in Australia, the attrition rates "in the MBA are high, as would
be expected from the highly competitive entry, of the order of
90 %" (Jevons 1984, p. 35). |

Comparing the FeU graduate statistics to those of other DTU's in
higher degree programs, the FeU rates are seen in another 1light
because at other DTU's it is an exception for students to complete
their study with a higher degree (Harry 1986), which is the first

academic degree at German universities.

2.3 Acceptance of previvus study results

In the FRG the study program is divided into two parts: the ini-

tial stage of studies ('Grundstudium') and the main stage of stud-

ies ('Hauptstudium'). The duration of the initial stage of studies

is four semesters for full-time students. In this part of studies
exist an obligatory curriculum. After paseing all the required ex-
ams the students complete with the intermediate exams ('Zwi-.chen-
priifung'). In general, this exam has no real value in the labour
market if a student will finish at this stage his/her studies, it
allows only to continue in the main stage of studies. On the one

hand, in the main stage of studies, some of the courses are oblig-

_2
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~atory, while on the other hand, the students have the choice of

personal specialization. The duration of the main stage of studies
is three semesters for students who complete witn Diplom I, and
four semesters for those who complete with Diplom II in the case

of full-time studies.

In the FRG a student has freedom to transfer from one university
to another and when he/she transfers then the courses passed at
the last university can be recognized by the new uniﬁersity or he/
she gets credits for them. Out of this reason the student does not
have to repeat them. In this section an analysis of the previous

study backgrounds and their acceptance by the FelU of the graduates

in question are pPresented.

The results of this survey shows that nearly every second female
graduate (51.2 %) and every third male graduate (35.8 %) had ro
former study experience at a university or "Fachhochschule" (FHS)
before studying at the FeU. Thirty-?ne percent of the graduates
(14.0 % of the women and 34.8 % of the men) studied previously at
a FHS and 30.3 % (34.9 % of the women and 29.4 % of the men) pre-
viously studied at a university. Most of these graduates were al-
ready enrolled in economics, but some were enrolled in mechanical
engineering, electrical engineering, mathematics, computer sci-
ences or law. While most of the former students of a FHS (26.2 %
of 31.1 %) continued their studies at the FelU after getting a
degree form a FHS, the same was true only for some of the former
students of a university (8.6 % of 30.3 %). FHS-graduates and uni-
versity-graduates, too, are in most cases men. Every third female
graduate (32.6 %) continued studies begun at a conventional uni-

versity but which had been interrupted by personal circumstances.

23




The same was true only in cace of every fifth male graduate
(19.4 %). It is worth mentioning that, in general, the graduates |
of FHS wanted to obtain a higher degree through distance educa-
tion, while for most of the former conventional university stu-

dents the FeU degree would be their first degree.

gender previous study experiences : n
no yes

with without with FHS without

university|university| degree FHS

degree degree degree
female|51.2 2.3 32.6 7.0 7.0 43
male 3508 10,0 19.4 30.3 4.5 201
all 38.5 8.6 21,7 26.2 4.9 244

Table 4: Gender Specific Previous Study Experiences

(in percent)

Previous study results brought to the FaU by the graduates were
accepted to different extent at the FeU. This is an indication of
the different affinity of the student's original course of studies
in comparison to the economics course of studies. Male graduates
had more often studied at the post-graduate level than had the fe-
male graduates. Of the men, 64.2 % of the graduates had studied
earlier, but 66.9 % of them had to study the full program at the
FeU. Nearly every second female graduate had former study experi-
ence, although 71.6 % had to study the full program at the FeU.
Female graduates :ontinued their studies at the FeU more often

(17.9 %) than the men (10.1 %) after finishing the initial stage

R4




acceptance of previous gender
etudy results from the
initial stage of studies|female male total
none 71.6 66.9 67.6
some 10.4 23.1 21.0
all 17.9 10.1 11.4
L§ 67 347 414
Table 5: Gender Specific Acceptance of Previous

of studies at a conventional university.

Study Results from the Initial Stage of

Studies

(in percent)

The male graduates more

often (23.1 %) received credit for prevoius study results from the

initial stage of studies than the female graduates (10.4 %).

Graduates who earned their degree between 1979 and 1982 less often
studied the full program at the FelU (57.7 %)
got their degrees later (73.2 %).

than graduates who

The FeU more often accepted some

Stage of Studies

(in percent)

acceptance of previous Diplom I Diplom II

study results from the

initial stage of

studies S 1982|> 1982 total|> 1982|5 1982 total

none 45.2 73.0 64.8 62.6 73.3 69.1

some 21.4 15.0 16.9 28.0 20.0 23.2

all 33.3 12.0 18 .3 9.4 6.7 7.7

N 42 100 142 107 165 272
Table 6: Acceptance of Previous Study Results from the Initial
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(26,2 % va 18.1 %) or all (16.1 % vs 8.7 %° study results of the
initial stage of studies from them compared to the 1983 or later
graduated students. Graduates with the Diplom I, who finished
their study in 1982 or earlier, in most of the cases (54.8 %) re-
ceived credit for previous study results, while the same was true

only for a minority of other graduates.

2.4 Kind of Diplom degree

The FeU is a comprehensive university (Gesamthochschule). For this
reason, the students can chose to study a short-cycle (Diplom I)
or a long-cycle (Diplom II) course of studies. Students without
the formal university entrance qualification ('Abitur'), but who
have earned the 'Fachhochschulreife' can only study through short-
cycle program. If they pass three additional bridge courses
('Briickenkurse'), they have the opportunity to earn a degree in
the long-cycle course of studies. Graduates who earned a Diplom I
degree may also up-grade their degree to a Diplom II degree if,
after their first degree, they study an additional subject area

and take some more courses from other subject areas.

For most of the graduates it was the exception to leave the FelU
with earning a Diplom I. Every third graduate (34.3 %) got this
degree, while 60.9 % earned the Diplom II degree. A further 4.8 %
of the graduates (exclusively men!! earned the Diplom I as well as
the Diplom ‘II. Graduates with a Diplom I degree had nearly the
same university entrance qualifications as graduates who earned a

Diplom II.
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-étudent acceptance of previous female male
category |study results from the
initial stage of studies|Diplom I |Diplom II N Diplom I |Diplom II|{Diplom I + II N
full-time|none | 11.5 88.5 26 28.6 67.0 4.5 112
| some 20.0 80.0 5 | 25.0 68.8 6.3 32
;ll 57.1 42.9 7 46.2 38.5 15.4 13
| total 21.1 78.9 38 29.3 65.0 5.7 157
; part-time|none 31.8 68.2 22 41.4 50.9 7.8 116
some 50.0 50.0 2 | 28.3 67.4 4.3 46
all 80.0 20.0 5 55.0 45.0 20
total 41.4 58.6 29 39.6 54.4 6.0 182
vigiting |none 50.0 50.0 4
some 50.0 50.0 2
all ‘ 50.0 50.0 2
total B 50.0 50.0 8 | °
total none 20.8 79.2 48 35.3 58.6 6.0 232
some 28.6 71.4 7 27.5 67.5 5.0 80
all 66.7 33.3 12 51.4 42.9 5.7 35
total 29.9 70.1 67 35.2 59.1 5.8 347

Earned Degree Differentiated at Student Category, Acceptance of Previous Study Results, and

Gender

(in percent)




The percentage of women in the group of students enrolled in eco-
nomics was 26.2 %. It is remarkable that the percentage of women
in the group of graduates is only 16.2 %. Accordingly, female stu-
dents more often finished their studies without a degree than male
students. The same is true at the comprehensive university of
Siegen where the percentage of women graduates (14.7 %) is as low

as at the FeU (Klein 1985).

Only some of the full-time students (27.7 %) have completed their
study with a Diplom I, but the percentage of the part-time

(39.8 %) and visiting students (50.0 %) is significantly higher.

Women more often preferred (70.1 %) Diplom II than male graduates
(64.8 %). Women studying as full-time students earned a Diplom II
in 8 out of 10 cases (78.9 %). The same is true in 58.6 % of the
cases for female part-time students., In comparison to the women,
this fact is less pronounced for men. The percentage of men with a
Diplom I degree is 29.3 % for full-time students but 39.6 % for

part-time students.

Students who changed from a conventional university to the FeU af-
ter the initial stage of studies in most of the cases (55.3%) ob-
tained a Diplom I degree, but this fact is true only for some of
those students (28.4 %) who were given less credit by the FeU for
previous study results in the initial stage of studies. This small
percentage is understandable in so far, as every second graduate

of this group earned a degree from a FHS, and they enrolled espe-

cially to get a university degree at the FeU.
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A rignificant majority of the women (66,7 %) and the men (51.4 %)
who changed to the FeU after completing - their initijal stage of
studies at a conventional university did this because of the
length of their previous study. They have studied a large number
of semesters at a conventional university without the prospect of
earning a university degree. At the FeU they had the chance to
complete a Diplom I degree instead of dropping out at a conven-
tional university without a degree. Some of the graduates changed
from a conventional university to the FelU because they no longer
had the money for their studies and they had to start a profes-
sional career. It was easier for them to coordinate their job ac-
tivities with studying at a distance than with studying at a con-

ventional university

One can differentiate the FeU graduates according on their previ-
ous study experiences. Female graduates, who had no previous study
experiences, or who studied at a FHS, in most cases earned the Di-
plom II degree (86.4 % and 100 % respectively). The results for
the group of male graduates who were also university- and FHS-
graduates are remarkable. Male graduates, who already had a uni-
versity degree, in most cases (65.0 %) studied only for a Diplom I
degree (secord degree) so as to be better qualified in the field
of economics in their occupation. Graduates of a FHS, who already
pPossess the equivalent of a Diplom I degree, in eight of ten cases
(82.0 %), as might be expected, earned the academic degree (Diplom
II). Of those male graduates, who did not earn a degree while
studying at a university or it a FHS, nearly every second (44 %)
earned a Diplom I degree at the FeU. As mentioned earlier, most of

these graduates are Probably content, because they have at least
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former studies female male

Diplom I |Diplom II| n |Diplom I Diplom II{ n

no 13.6 86.4 22 26.4 73.6 72
ves, with a 100 1, . 65.0 35.0 20
university degree

yes, without a 28.6 71.4 14 43.6 56.4 39
university degree

ves, with a 100 3 18.0 82.0 61
FHS-degree

yes, without a 100 3 44.4 55.6 9
FHS-degree

total 18.6 83.4 | 43| 31.8 | 8.2 |201

Table 8: Former Studies in Relation to the Gender and the Kind of
Diplom

(in percent)

earned a degree. In past, they had no success in completing their
studies with a degree in the conventional system. For this reason,

a Diplom I degree was the most likely attainable degree for them.

2.5 Length of studying

For the short-cycle study (Diplom I degree), full-time students
have to study a minimum of 7 semesters to get a degree. For part-
time studies they need double the amount of time (which is a work-
load of 20 hours a week at the FeU). The long-cycle study (Diplom
II degree) has a length of a minimum of 8 semesters for full-time

students and 16 semesters for part-time students.

8
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. A3 mentioned in the Prior section, for every third araduate the

FeU accepted to 4 more or less éxtent the number of Previous study

| results from conventional universities opr FHS. These graduates

semesters taken at the FeU. Doing this, the total length of the
course of studies and not just the length of studying at the Fey
is obtained. In this way the number of Semesters the students took

off is considered asg 3 compensation.

2.5.1 Time taken off from studying

Every fifth graduate (20,0 %) has had time off while studying at a

distance. It ig important to note that the graduates have had time

y every third graduate uses thig pPossibility (1982
'g% 2.7 %; 1983 24.4 % 1984 34.8 %; 1985 31.9 %), It is obvious that

now the students take time of: to Save costs in most of those
cases when they have completed their studies in the time allowed,
and/or they have already received the necessary study material for

completing their study. Some of the graduates take time off for




Diplom I graduates (25.3 %) have taken more than the average time

off. Looking at the different years of graduation, the extent of

- this can be seen very clearly. In 1983 41.4 %, in 1984 42.9 % and

in 1985 37.8 % of the Diplom I graduates took time off. The same
is true, in general, for fewer of the Diplom II graduates 16.5 %),

The relevant numbers are: 1983 15.4 %; 1984 30.0 %; 1985 31.4 %.

Part-time students (24.6 %) - and especially women (34.5 %) = have
taken time off more often than the full-time students (15.4 %) or

visiting students (one out of eight).

student female| male total
category

full-time| 5.3 17.8 15.4

part-time| 34.5 23.1 24.6

vigiting 12.5 12.5
total 17.9 20.5 20.0

Table 9: Percentage of Graduates

who have Taken Time Off

ln many cases, the graduates have taken time off for one (45.8 %)
or two semeaters (32.5 %). A further 13.3 % of the graduates were
excused for three semesters. It was the exgeption if students weie
excused for a longer period. Part~-time students, in most of cases,
took time off for only one semester (51.9 %), the same was true
for every third full-time student (36.7 %). They were excused more
often for two semesters (46.7 %) than the part-time students

(23.1 %).
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‘fg;gnumbgr of student category
Y gemesters
taken taken off|full-time|part-time

1 36.7 51.9
2 | 46.7 23,1
3 10.0 15.4
4 3.3 9.6
5 3.3
n 30 52

Table 10: Number of Semesters Taken
Time Off for Full-time and
Part-time Students

tin percent)

2.5.2 Total length of study

In 1985, students of economics in the FRG on average completed
their studies with a Diplom I degree* after 7.4 semesters and with
a Diplom II degree after 11.2 semesters (Der Bundesminister fiir
Bildung und Wissenschaft 1987). At the Fel full-time students com-
pleted their studies, on average, after 10.6 semesters (Diplom I)
or 10.7 semesters (Diplom II). It is noteworthy that on the one
hand there is a significant difference for the Diplom I graduates
of the FeU compared to the average of the FRG, and on the other
hand FeU Diplom II graduates studied a half year less to obtain
the degree than their counterparts at conventional universities.
The fact that graduates of the Diplom II at the FelU completed
their degree somewhat faster than the Ciplom I graduates is sur-

Prising in so far as the period of time within which the students

have to complete their studies is one semester longer for them.



student gender Diplom I {Diplom II

category

full-time| female 10.8 10.8
male 10.6 10,7
total 10.6 10,7

part-time| female 15.0 13.5
male 13,1 14.1
total 13.3 14,0

visiting female
male 9.5 11.0
total 9.5 11,0

Table 11: Average Number of Semesters for
Completing the Study

(in percent)

Part-time students did not, on average, need doub': the amount of
time of full-time students. They graduated after 13.3 semesters

(Diplom I) or 14.0 semesters (Diplom II) respectively.

It is interesting to note that having a full-time job while study-
ing at a distance has had not significant influence on the length
of the study for full-time as well as for part-time students.,
These findings are surprising in the light of FeU drop-out studies
in the past. These studies have shown that a full-time job is in-
compatible with full-time.studies at the FeU, as evidenced by the
fact that most of these students dropped out very early in the

course of their studies (Bartels & Fritsch 1976).
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'In Figures 2 and 3, there is illustrated the distribution of the
average length of the study because these figures give a be.ter

overview than the average value.

Of the full-time students with a Diplom I, 17.5 % of the graduates
got the degree within seven semesters in which the students have
to complete their studies, and the same was true for 1.1 % part-
time students. Of the full-time students, 52.4 % studied between 8
and 11 semesters, but only 23.2 % part-time students studied for
so long. In most of the cases (56.8 %), part-time students com=-
pleted their studies after 12 to 15 semesters. Only 22.2 % of the
full-time students needed this number of semesters. More than 15
semesters were required by 7.9 % of the full-time and 18.9 % of

the part-time students.

The distribution of the length of time taken for studying has a
less strong effect for the Diplom II than for the Diplom I. Within
eight semesters, 12.8 % full-time students completed their studies
successfully. The majority of the full-time students (55.3 %) com-
pleted their studies between the ninth and eleventh semesters,
compared to 14.2 % part-time students. Most of the part-tinme
students (55.9 %) got their degree between the twelfth and the
fifteenth gsemesters, but the same was also true for 29.8 % full-
time students. For the full-time students it was an exception to
complete their studies after 15 semesters (2.1 %), while nearly

every third part-time student (29.9 %) required this much time.

Differences in the length of study between male and female stu-
dents exist only among part-time students. On average the number

of semesters required by women in part-time studies of the Diplom
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for Completing the Diplom II
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I was 15.0 semesters and for the men was 13.1 semesters. I
graduateslfiniahed their Diplom II course of studies more quickly
(13.5 semesters) than women in the Diplom I and also more quickly
than male Diplom II graduates (14.1 semesters).
of semesters required by the female part-time students in the

Diplom I is an indication of the difficulties the women probably

Graduates who studied exclusively at a distance finished their

studies faster than those who first studied a greater or lesser

' have while studying.

part of their course at a conventional university.

The large number

student gender average number of semesters
category
Diplom I Diplon II
initial |main initial |main
stage of (stage of|stage of stage of
) studies [studies |studies |{studies
full-time{female 4.1 6.6 4.8 6.1
male 6.2 4.5 5.0 5.8
total 5.9 4.7 4.9 5.8
part-time|female 7.8 7.2 6.0 7.5
male 6.9 6.2 6.6 7.5
total 7.0 6.3 6.5 7.5
visiting [female
male 5.8 3.8 5.5 5.5
total 5.8 3.8 5.5- 5.5

Table 12: Average Number of Semesters for Studying the

Initial Stage of Studies and Main Stage of

Studies

(in percent)
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Graduates with a Diplom I degree studied the initial stage of
studies more slowly (5.9 semesters) than graduates with a Diplom

II degree (4.9 semesters). There are remarkable differences be-

tween male and femaie full-time students who earned the Diplom I.
While the female graduates completed the initial stage of studies
faster than the average did (4.1 semesters), tchey needed a rela-
tively long time (6.6 semesters) for the main stage of studies.
For the male gradutes the reverse was true. They had a slower
start at the beginning of their studies (6. 2 semesters for the
initial stage of studies), but they completed the last exams of

their main stage of studies of the Diplom I after 4.5 semesters.

The rate of work in the main stage of studies compared to the in-
itial stage of studies of the Diplom II graduates was more often
the same (39.3 %) than was the case for the Diplom I graduates
(18.5 %). Male full-time students completed the' main stage of
stﬁdies faster (41.8 %) than the initial stage of studies, while,
in general, most of the other graduates studied the main stage of
studies slower (Table 13). The reason for this is that the initial
stage of studies is rigidly structured while the students in the
main stage of studies have a lot of individual options. In this
case the individual student has the burden of much more responsi=
bility for taking the subjects. It is to mention that some of the
graduates must have had problems. On average, female graduates
completed the main stage of studies at a slower pace than the male
graduates. This is more often true in the group of Diplom I gradu-

ates than it is the case in the group of Diplom II graduates.
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| student gender main stage of studies versus initial stage of studies
category
= Diplom I Diplor I1I
rate of work rate of work
: slower |the same| faster | N | slower |the same| faster | N
" |full-time|female| 100 8| 43.3 36.7 20,0 | 3¢
? male 34.5 23.6 41.8 55| 32.4 42.3 26.1 {11,
total 42.9 20.6 36.5 63| 34.8 40.4 24.8 114:
-;part-time female| 50.0 41.7 8.3 12] 47.1 35.3 17.6 1%
| male 50.6 14.5 34.9 83] 34.5 37.3 28.2 |11(
total 50.5 17.9 31.6 95| 36.2 37.0 26.8 127
?visiting female
I male 100 4 75.0 25.0 4
1 L.‘.:ctal 100 4 75.0 25.0 4
?ﬁotal |temale| 70.0 25.0 5.0 | 20| 44.7 36.2 19.1 | 47
: -;ale 43.0 17.6 39.4 142 32.9 40.0 27.1 225
-;otal 46.3 18.5 35.2 16£ 34.9 39.3 25.7 272

fihble 13: Rate of Work in the Main Stage of Studies Compared with the Initial

Stage of Studies

(in percent)




-P2;6 :Age at graduation

Graduates ﬁho earned Diplom II degree were, on average, younger
than those who got Diplom I degree. The differences in the age of
the graduates in relation to the student category are very signif-
icant. Part-time students were significantly older when they grad-
uated (Diplom I 37.5 Yyear old; Diplom II 37.2 year old) than the
full-time students (Diplom I 31.9 year old; Diplom II 30.1 year
old). Visiting students, on average, had the youngest graduates
(Diplom I 27.0 year old; Diplom II 25.8 year old). Differences be-
tween the age of the female and male graduates are not signifi-

cant.

Figures 4 and 5 show that the age distribution of the graduates
differs congiderably and it does not correspond to the standard
normal distribution. Some different age groups among the graduates
can be identified. In particular in the group of full-time stu-
dents whe earned Diplom II, and somewhat less for Diplom I gradu-
ates, some graduates who are comparable in age to graduates of
conventional universities can be identified. They are younger than
29 at the time of graduation. Neaily every second (48.2 %) full-
time Diplom II student and every fourth Diplom I graduate (28.6 %)
is in this age group. Every third (38.3 %) Diplom II .graduate be-
longs to the age group 29 to 34 years, but only 13.5 % full-time
students are older than 34 Years. Full=-time Diplom I students are
in most of the cases (58.7 %) in the age group 29 to 36 years.,
Only every eighth graduapg (12.8 %) was older than 36 years. As
mentioned earlier the part-time students were considerably older
when they graduated as compared to the full-time students, al-

though they needed, on average, only 3 semesters longer to com-

- tHOa/




10 full-time

part-time

-. wn
II'ITlHIII

&

22 23 24 25 26 27 28 29 30 31 32 33 34 35 36 37 38 3940 41 47 43 44 45 46 47 48 49 50 51 52 53 54 55 58 61 65
age at graduation

SP N

Figure 4: Age of Diplom I Students at the Time of Graduation

full-time

by
43

: i i 5 ": B : i I3 :‘5, b : it Y @ 3 n mm @
22 23 24 25 26 27 28 .'9 30 31 32 33 34 35 36 37 38 39 40 41 42 43 44 45 46 47 48 49 50 51 52 53 54 5558 6165

age at graduation

AL

¥ 41 Figure 5: Age of Diplom II Students at the Time of Graduation




,,,,,,

Plete the course of studies. The students of this category were,
in general, older when they enrolled at_the FeU. In comparison to
the fir'l-time students only a small number of graduates from the
group of the part-time students completed their studies at the FeU
at relatively young age. Approximately every tenth Diplom I or
Diplom II student earned the degree at the age of 30 or below.
This age group is indeed not typical for part-time students. How-
ever, of the middle aged Diplom I graduates, 41.1 % of the cases
are in the age group between 30 and 35 vyear when they got their
degrees. Only 17.9 % are in the age group-of the 36 to 41 year old
at graduation. Remarkable 3is that every fourth Diplom I graduate
(25.3 %) belongs to the midlife-crisis age group of 42 to 48. of
the group of the part-time students who earned a Diplom II there
are 63.0 % in the age group between 30 and 40. Nearly every fifth
graduate (18.9 %) belongs to the 41 to 46 year old age group. Of
the part-time students, who completed their study with a Diplom II

7.9 % are older than 46.



3 Choice of subjects

Students in the Economics program at the FelU have to complete the

following required courses:

Diplom I degree: - Required core subjects in Business
Administration I

(240 working hours)

Required core subjects in Political
Economics I

(240 working hours)

- Specialization subjects I

(320 working hours)

.....

- Optional subjécts

(320 working hours)

Diplom II degree: - Required core subject:s in Business
Administration II

(480 working hours)

- Required core subjects in Political
Economics II

{480 working hours)

- Specialization subjects II
(560 working hours)
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- Optional subjects

(320 working hours)

-~ Supplementary subjects

(320 working hours)

All coursus in the required core subjects of business administra-
tion and political economics are prescribed and, therefore, the
studen’s do not have a choice. The reverse is true for the spe-
cialization subjects, the optional subjects, and the supplementary
subjects. The students have a choice in these subjects to elect

some of the offered courses for their study.

In this section, a general idea about the courses and the subjects

the graduates have taken, is given.

3.1 Specialization subjects

Fifteen of the twenty female graduates who completed Diplom I took
one of the following specialization subjects: 'Trade' (30.0 %);
‘Taxes of Business Administration' (25.0 %); of 'Bank and Stock
Market' (20.0 %). The male graduates took as specialization sub-
jects 'Trade'; and 'Bank and Stock Market' (both subjects were
taken by 29.5 % of the male graduates). In addition every fourth

graduate (23.8 %) studied the 'Economics of Production'.

Female Diplom II graduates studied mainly one of the following
specialization subjects: 'Marketing' (27.7 %); 'Finance' (23.4 %)

or 'Taxes of Business Administration' (23.4 %). Male graduates
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specialized subjects for the female| male |specialized subjects for the female| male
Diplom I degree Diplom II degree
Bank and Stock Market 20.0 29.5 |Organization and Planning 3.1
Organization and Planning 5.0 Marketing 277 22.2
Trade . 30.0 29.5 [Finance 23.4 19.6
Taxes of Business Administration| 25.0 9.0 |Taxes of Business Administration| 23.4 | 24.9
Financial and Monetary Policy 10.0 7.4 |Financial and Monetary Policy 10.6 7.1
Public Economics «8 {Public Economics 2.1 5.3
Policy of Growth and Economics 5.0 Policy of Growth and Econonmics 2.1 .9
Economics of Production 5.0 23.8 |Industrial Management 10.6 16.0
Operations Research .9
N 20 122 N 47 225

(in percent)

Table 14: Subject Specializations of the

Female and Male Graduates




took different specialization subjects. Men preferred the sub-
Jects: 'Taxes of Business Administration' (24.9 %) and 'Marketing’
(22.2 %). Every fifth male graduate (19.6 %) studied 'Finance’,

and every sixth (16.0 %) 'Industrial Management'.

3.2 Optional subjects

Most of the graduates (85.0 %) took 'Business Law' as an optional
subject. The only other subject that was taken as optional subject

by a significant number of graduates was 'Econometrics' (9.4 %).

optional subjects for female| male
the Diplom I degree

Trade .8
Economics of Production 8
Business Law 95.0 | 86.1
Operations Research 5.0 5.7
Econometrics 6.6
N 20 122

optional subjects for female| male
the Diplom II degree

Industrial Management 9
Statistics 2.1 .4
Business Law 83.0 83.6
Operations Research 2.1 4.0
Econometrics 12.8 11.1
N 47 225

Table 15: Optional Subjects of the Female
and Male Graduates

»
(in percent) 41’
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3.3 Supplementary subjects

The students studying for Diplom II have to study, as a rule, one
supplementary subject. Every fifth female graduate (1.3 %) took
one of the following subjects: 'Bank and Stock Market', 'Market-
ing', or 'Financial and Monetary Policy'. Most of the other sub-

jects were studied only by some female graduates.

supplemental subjects for the female| male
Diplom II degree

Bank and Stock Market 21.3 33.8
Organization and Planning 3.6
Marketing 21.3 12.4
Finance 6.4 5.8
Taxes and Business Administration| 8.5 7.1
Financial and Monetary Policy 21.3 12.0
Public Economics 1.8
Policy of Growth and Economics 2.1 1.8
Industrial Management 10.6 16.9
Business Law 2.1 2.2
Operations Research 2.1 2.2
Statistica 4.3 o4
N 47 225

Table 16: Supplementary Subjects by Female and Male Graduates

(in percent)
Male graduates preferred 'Bank and Stock Market' (33.8 %) as a
supplementary subject. Other subjects have a lower number of stu-
ents. For example, 'Industrial Management' was chosen by 16.9 % of
the students, 'Marketing' by 12.4 % and 'Financial and Monetary

Policy' by 12.0 %,
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3.4 Motives for the choice of subjects

All the subjects taken by the graduates are shown in Table 17.

subjects Diplom I Diplom II

female| male {female| male

Bank and Stock Market 20,0 29.5 21.3 33.8
Organization and Planning 5.0 6.7
Marketing/Trade 30.0 30.3 48.9 34.7
Finance 29.8 | 25.3
Tax of Business Administration 25.0 9.0 31.9 | 32,0
Financial and Monetary Policy 10.0 7.4 31.9 19,1
Public: Economics 8 2.1 7.1
Policy of Growth and Economics 5.0 4.3 | 2.7

Economics of Prod./Indust.Management 5.0 24.6 21.3 33.8

Business Law 95.0 | 86.1 | 85.1 | 85.8
Operations Research 5.0 5.7 4.3 7.1
Econometrics 6.6 | 12,8 | 11.1
Statistics 6.4 9
N 20 122 47 225

Table 17: Choice of Subjects in Relation to Gender and Diplon

(in percent)

Six out of seven graduates (86.2 %) studied 'Business Law' and the
subject has the largest number of students. All the other subjects
have a much lower student number. For female graduates (43.3 %) as
well as for male graduates (33.1 %) 'Marketing'/'Trade' is in the
second position. While the men less often studied the subjects
'Bank and Stock Market' (32.3 %) and 'Economics of Production'/

'Industrial Management' (30.5 %) women had a different priority.
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The third most popular subject among female graduates was 'Taxes
in Business Administration' (29.9 %), followed by 'Financial and
Monetary Policy' (25.4 %). In the fifth position are the subjects
‘Bank and Stock Market' and 'Finance', each chosen by 20.9 % of
the female graduates. Amongst the men only every fourth studied
the subject 'Taxes of Business Administration (23.9 %) and every

sixth 'Finance' (16.7 %),

Men preferred the subjects: 'Public Economics' (among 18 students
was only one woman) and 'Organization and Planning' (among 16 stu-
dents was only one woman). The subjects 'Economics of Production'/
'Industrial Management' (9.4 % of the enrollees were women and
‘Bank and Stock Market' (11.1 % of the enrollees of this subject
were women) were preferred more by male graduates. The number of
women who took the subject ‘'Financial and Monetary Policy'

(25.4 %) was above average.

Looking at the choice of subjects in relation to the student cate-
gory of the graduates (Table 18), it can be noticed that there are
no differences in the first five subjects preferred by Diplom I

graduates.

However, there are differences among Diplom II graduates. While
'Business Law' and 'Marketing' were studied to the same extent by
full-time as well as part-time students. Full-time students pre-
ferred more subjects like 'Bank and Stock Market' (36.4 %) and
'Finance' (29.5 %). These subjects rank at the fifth (25.0 %) or
the sixth position (24.1 %) respectively for the part-time stu-
dents. Part-time students, in contrast, more often studied 'Indus-

trial Management' (34.5 %).



: 'subjects Diplom I Diplom IX
student category
full-time|part~time|visiting |[full-time part-time|visiting
| Bank and Stock Market 33.3 25.0 25.0 37.6 26,0
3 Organization and Planning 1.9 1.4 10.2
IMarketing/Trade 35.2 28.6 39.0 36.2
Finance 29.1 22.8 25.0
nTax of Business Administratinn 7.4 14.3 31.2 30.7 100
|Financial and Monetary Policy 9.3 7.1 19.1 22.8 50.0
Public' Econonics 1.2 5.0 7.9
Policy of Growth and Economics 1.2 2.1 3.9
Economics of Production/Industr.Management 13.0 25.0 75.0 29.1 34.6 25,0
Business Law 88.9 88.1 50.0 87.2 83.5 100
Operations Research 3.7 4.8 50.0 5.0 8.7
Econometrics 7.4 4.8 11.3 11.8
Statistics 2.8 .8
N 54 84 4 141 127 4

(in percent)

A sl L N e rE

Table 18: Choice of Subjects in Relation to the Student Category and Diplom
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.In..Table..19-the choice of the supplementary subjects in relation

-to the sapecialized subjects taken are presented. This gives a per-

spective of the subject combinations of the graduates. The women
who studied 'Marketing' as their specialized subject offered 'Fi-
ancial and Monetary Policy' (46.2 %) or 'Bank and Stock Market'
(30.8 %) as their supplementary subject. Men preferred 'Economics
of Production' (30.0 %), followed by ‘'Bank and Stock Market'
(26.0 %).

Female as well as male graduates, who studied 'Finance' as a spe-
cialty have taken as their first preferred subject 'Bank and Stock
Market' and in second pPosition 'Trade'. Every second male student
who took the subject 'Tax of Business Administration' as a spe-
cialized subject studied 'Bank and Stock Market' (47.6 %) as a
supplementary subject. This was not true for the female graduates;

they preferred 'Trade' or 'Financial and Monetary Policy'.

Every third graduate (32.4 %) who took specialization in political
economics also took their supplementary subject from political
economics. More relevant is the subject orientation among gradu-
ates with a specialized subject in business administration. In
84.3 % of the cases they also took a subject from the field of

business administration as the supplementary choice.

What was the reason for the specializations of the graduates in
their studies? Obviously women avoided some subjects and preferred
other subjects. Women more often took subjécts in political eco-
nomics. More often than the men (33.3 %), the women (46.5 %),
stated that they have taken their specialization nostly out of

personal interest. It may be supposed that they hoped to be con-
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fronted with subject matter which on the other hand would be very
useful in their private life but on the other hand would also be
relevant to their employment. With the background they could
obtain from the subjects studied, women could have the opportunity
to be self-employed and would be less dependent on the male
related hierachy of the industrial working world, ngbe women did
not always have the right idea about the subject content because
they often received relatively poor grades in their specialization

subjects.

ause of better professional usability (Weber 1979) and there-

cr
(%)
0

fore, they chose their subjects from the point of view of profes-
sional qualification. Their personal interests in the subject very
often agreed with aspects of their professional qualification

(31.3 %) than was the case for the female graduates (20.9 %).

Among the subjects offered to large number of graduates, the sub-
ject. ‘Economics of Production'/'Industrial Management' is note-
worthy. Every second graduate (51.4 %) who took this subject as a
specialization or supplementary subject said that he/she took it
because of personal interest. Subjects like 'Tax of Business Ad-
ministration' (28.1 %), 'Finance' (32.7 %), 'Bank and Stock Mar-

ket' (34.8 %), or 'Trade'/'Marketing' (35.9 %) were seldom taken

for personal interest - occupational motives were the relevant

goals for the choice of subjects. Students interest in using
knowledge from these subjects at the job was a more relevant

factor than was the actual content.
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motives for taking a
specialization subject
in the main stage of studies

Diplom I

Diplom II

all

female

male

total

female

male

total

female

male

total

personal interest

62.5

42.2

44.4

42.9

36.5

37.8

46.5

38.3

39.8

needed qualifications of
special subjects

5.7

2.2

2.9

4.7

1.5

2.0

has taken a part of the
subjects out of personal
interest, another part out
of professional
gualification aspects

12.5

23.4

22.2

22.9

30.7

29,1

20.9

28.4

27.0

both: personal interest and
professional qualification
aspects agreed

25.0

34.4

33.3

20.0

29.9

27.9

20,9

31.3

29,5

others

8.6

o7

2.3

7.0

«5

1.6

n

64

72

35

137

172

43

201

244

Table 20: Motives for Taking a Specialization Subject in the Main Stage of Studies

(in percent)
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.. The former occupational training of the graduates probably had an

important influence on the students' choice of study specializa~-
tion. It is to expect that there is to a certain extent some af-
finity between the occupational training of a student and the spe-

cialization/supplementary subject selected.

To examine this hypothesis the occupational training of the gradu-
ates is cross tabulated with the specialization/supplementary sub-
Jects. About 41.0 % of the graduates had no apprenticeship, or
practical training. Every third graduate (37.3 %) was once a man-
agement trainee and every fifth graduate (21.7 %) had training for
non~business job. More often the women (48.8 %) than the men
(39.3 %) did not complete professiocnal training. But if women com-
pleted such a training, in most of the cases it was in management
(48.8 %). Graduates with a non-management training were nearly ex-

clusively men.

apprenticeship, female| male all
practical training

management training 48.8 34.8 37.3

non-management training 2.3 25.9 21.7

no apprenticeship, 48.8 39.3 41.0
no practical training

n 43 201 244

Table 21: Apprenticeship or Practical Training
of the Graduates

(in percent)

Graduates without a certificate of apprenticeship or practical
training are best represented in the total population on the ques-

tion of taking a specialization/supplementary subject. The situa-
99
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“tion is very different"for‘graduatesuwho served apprenticeship or

Practical training. Graduates with non-management training prefer-
red especially the subject 'Economics of Production'/'Industrial
Management'. With the study of this subject they probably wanted
to broaden their competence in business in their jobs, which in
most of the cases were technical jobs. Every second graduate of
this group who completed the Diplom II also studied 'Marketing'.
It was only an exception that graduates with non=management train-

ing took one of the other subjects.

Most of graduates with previous management training refrained from
studying ‘Economics of Production'/'Industrial.Management'. They
referred the subjects 'Financial and Monetary Policy' and 'Bank
and Stock Market'. This latter subject was taken particularly by
male graduates. The reason for that might be that only some women
had success in the past in getting higher positions in a bank.
Most of the women will have abstained from these subjects from the
start because in their eyes their chance to get a more responsible

job was very low.

Nine out of eleven graduates (81.8 %) who were engineers or

natural scientists and who completed the studies with a Diplom I,

took the 'Economics of Production' as a specialization subject.’

The same was true only for 16.4 % of the other graduates with this
degree. The situation for the graduates with a Diplom II was very
similar. Twenty out of thirty-two engineers/natural scientists
(62.5 %) took the subject 'Industrial Management', but only 25.0 %
of the other graduates did so. The high priority of the engineers/
natural scientists for the subject 'Economics of Production'/'In-

dustrial Management' can be attributed to the fact that they

60
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apprent. ceship/

specialization/supplemental subjects

practical — -
training Bak and |Organiza-{trade  |Pinance [Taz of (Pinancial[Public |Policy of |Rconomica|Business Opera- (Statis-
Stock  Jtion and Business {and BeonomicsiSrowth  |of Prod- |Law tionse  |tics
Market |Planning Adeinis- |Konetary and uction/ Research
tration [Policy Bconomics|{Industri-
al Man-
agement
yes, management | 32.0 36.0 8.0 12.0 12,0 .
training
yes, non-manage-{ 11.8 3.5 6447 1
sent training
7 e 23,3 36.1 133 | 61| a3 161 3
4 fan 2.6 1.3 03| 69| 14 2.4 ]
AL yes, management | a4 [ 15 ] w09 | a8 | ua | we | o5 | w5 | w2 | 15| ns | s | s
7 training ‘
,e’. non'linige' 1607 llol 5000 1611 1617 1617 llll 2-8 55-6 2!8 3
sent training
20 3.4 1.4 2.9 38.6 UJd 18.6 5.7 29 30.0 2.9 14 I
all 30.2 1.5 39.5 30.2 29,7 2.1 6.4 23 3 2.1 1.2 6 17

rable 22: Specialization/Supplementary Subjects

(in percent)
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wighed to have more knowledge about business administration in the
field of production. These graduates had the advantage of good
mathematical knowledge because of their former studies. It was an
exception for engineers/natural scientists to take other than the
above mentioned subjects from the field of business administra-

tion.
3.5 Thesis
Most of the FelU graduates (81.9 %) had absoclutely no problems in

writing a thesis in their subject of choice, and further 9.5 % of

the graduates had only some problems. In 8.6 % of cases the gradu-

ates had to switch to another subject because the desired subject
& was crowded. To do otherwise they would have had to accept a lon-
ger period of waiting to receive a topic for their thesis in their

desired subject.

Two out of three graduates (64.3 %) have taken a topic from busi-
ness administration for their thesis =~ 17.9 % one from business
law, and a further 14.7 % in political economics. Only 2.4 % of
the graduates decided to write a thesis in a quantitative subject

('Econometrics', ‘'Statistics').

65.2 % male graduates preferred to -have written a thesis in busi-
ness administration. On the other hand female graduates referred
;Q, to write their thesis in business law (21,2 %; men 17.2 %) or in

political economics (18.2 %; men 14.1 %)
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;i} Diplon{profession specialization/supplemental subjects
fﬁf' Bank and [Organiza-[frade  [Pinance [Tax of |Pinancial|Public Policy of |Bconomics{Business {Opera- |Statis- )
) Stock  {tion and Business Jand Bconomics|Grouth  [of Prod- |Law tions  |tics
EX Market [Planning Adminis- [Kopetary and uction/ Regearch
i tration {Policy Bconomics |Industri-
it al Man-,
3 ' agement
?} I lengineers/natu- 9. 9.1 81.8 1l
g ral scientists |
: others 2.9 . 82 ] 82| 16 16.4 6l
all 2.6 3.3 YRR 26,4 7
E? IT |engineers/patu-|{ 21.9 9.4 2.1 .3 9.4 15.6 9.4 d 62.5 6.3 4l 3
& ral scientists
others 2.1 Al 4.1 30.0 3.3 23,6 5.1 2.1 25.0 L o Jd 1 1
all 30.2 3.5 39.5 30,2 9.7 2.1 6.4 A3 32.0 2.1 1.2 o6 11

Table 23: Specialization/Supplementary Subjects of Engineers/Natural Scientists and other
Professions

(in percent)
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. Within business administration most of the graduates have written

a thesis in the field of 'Trade'/'Marketing', and following that

| is: 'Finance'; 'Theory of Production and Investment'; and 'Tax and

Inspector's Investigations'. None of the female graduates wrote a

thesis in 'Organization and Planning'. Topics in the field of

'Theory of Production and Investment', 'Econometrics', and 'Sta-~

tistice' were chosen very seldom by women. On the other hand, a
lot of the women tcok a topic from 'Tax and Inspector's Investiga-
tions'. While the average of the women in the group of the gradu-
ates is 15.9 %, 35.7 % of these women graduates wrote a thesis in

'Tax and Inspector's Investigations'.,

topic of the thesis in a|female| male all
subject of ...

Business Law 21.2 | 17.2 17.9
Econometrics/Statistics 1.5 2.6 2.4
Political Economics 18.2 | 14.1 14.7

Business Administration 59,1 65.2 64.3

accepted thesis from o9 o7
conventional university

N 67 347 414

Table 24: Topics of the Thesis

(in percent)

Up to the end of 1985, 438 students had written a thesis in the
department of economics. Every tenth (9.8 %) student's thesis was
rejected, they failed in the first attempt. Among those who failed
in their thesis exams 11.1 % were males and 2.9 % were females.
Diplom I students (11.7 %) failed more often than Diplom II stu-

dents (8.8 %),
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Students who wrote a thesis in business administration have the
loweat failure rates (7.6 %), while students who chose a topic
from political economics (15.7 %) or business law (13.2 %) were

less successful.

In two out of three cases (65.1 %), students who did not pass the
thesis tried a second time to complete the studies. In most of
these cases students now passed the thesis but had to complete

some other subjects.

Three students could not pass the thesis ir their second attempt
also. For this reason they could not complete their course of
studies with a degree. Even after many years of studying at the

FeU they have fallen short of achieving their longed-for goal.

Every third student (34.9 %) who did not pass the thesis did r.+
try to repeat it a second time. Full-time students who wanted to
earn a Diplom II degree have in most of cases (12 oui of 14 stu-
dents) written a thesis a second time in order to complete their

studies.

One out of three students (35.7 %) who repeated the thesis,
changed the examiner and/or the subject. The survey shows that
there are only minor differences in the success of those students
who did not change the examiner (16 out of 18 students passed the

thesis the second time) or those who did (9 out of 10 students

- were successful in the repeat attempt).
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:''On average the students took 14.5 months to complete the second

{ i thesiw after failing in the first thesis. The part-time students

N

needed 19.3 months to complete their second thesis, this was more
than the average time. More than the other students, they obvious-
ly had to fight against the psychological shock of failure. They

had more problems to come to a decison to write a new thesis.

Mogt of the graduates have been satisfied, in general, with the
counselling they received for their thesis. Nearly every second
graduate (43.9 %) stated that he/she found the counselling perfect
and every third graduate (32.8 %) was satisfied to a great exteat.
Every eighth graduate (13.1 %) had gome rese.vations about their
counselling ard another 9.8 % were not at all satisfied. The sur-
vey shows that the female graduates were less satisfied with coun-

selling they received while writing the thesis (32.6 %) than was

the case for the men (20.9 %). More relevant is the relationship

between the grade of the thesis and the stated satisfaction with
counselling. The better the grade of the thesis the more satisfied

were the graduates.
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1 Motivation for studying at the FernUnivergitit

l.1 Personal relevance

R
e AR

In the retrospective view studying at the FeU has had a very dif-
ferent relevance among the graduates. On the one hana some of the
graduates studied for reasons of self-levelopment and/or self-re-
alization and on the other hand the graduates also had Job/career
goals. Using the graduates' statements an impression about the

personal relevance of studying at a distance i3 presented below.

Ef' For the following graduates studying successfully at the FeU has

§? developed their pPotential as a person:

To realize my study at the FeU was for me a cause of extreme
importance. The past years of studying at a distance had
another relevance for me than former years in my life. I had
v get through many ups and downs, to cope w.ith my self-

knowledge, but at the end felt great satisfaction.

Although I had the 'Abitur’ (university entrance qualifica-
tion) and the required occupational training for my educa-
tional level, I had always the feeling that I did not make
the right use of my intellectual ability or did not develop
my abilities adeguately. My study and especially the success-
ful completion have released me to a large extent from this

trauma and gave me the feeling of self-development.
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My goal was to challenge and to prove myself. Furthermore, I
really had the goal to get a university degree while keeping

| ny job.

At first I enjoyed the study iau spite of very high burden
that resulted from study and employment. Besides that it fur-
nished proof for me that I could successfully cope with a

variety of demands.

To study at a distance has given me the self-evidence, that
it is possible to complete an academic study at the age of 38

Years while being émployed.

I am assuming, to be sure, that I have made up a - necessary
- 'emancipation'. The study and the successful completion of
the initial stage of studies helped me a lot to release per-

sonally.

To realize my pleasure to learn; to know one's limitations; a
biece of self-realization; reduction of complexes; to prove

that I am as clever as others.

I have learned a lot and now I am more self-assured in deal-

ing with educated customers.

.Very important personal success (not only the 'Diplom', but
algo tne acquisition of knowledge, in general), the feeling
of ny own worth increased very much, I have become more sure

of myself in many areas of life.
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- Goal was to prove to nyself that I too was in the position to

achieve something; to become more self-confident.

- Aside from gaining qualifications in the studied subjects it
gave me boosting of my will due the bPermanent fight against
dropping out; my motto was: 'The farest path starts with the
first step'; and ‘Look at the inmmediate next goal', becauge

1f you look for the whole path then you will never start!

- Intellectual challenge, to get results from intensive addi-
tional work for the duration of few years aside from the job

to earn additional qualifications.

For some graduates who dropped out earlier from another study,
studying at a distance should be an indication that they too can

Successfully complete a course of study:

- Self-realization and satisfaction of my ambition, to indicate

that even after a brevious drop-out I am in the position to

complete another study successfully.

- This study gave me the chance to show that I am not to be a
failure as a student although I was a drop-out in another
study.

- To study at the FeU has had a very high relevance for me, be-
cause ten years ago I dropped out and now I completed my

studies with success.
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| Some graduates who previously earned university degrees studied at
the FeU to supplement their education or to complete their former
minor subject. The contents of their distance studies has an in-

flucnce on their jobs.

Some of the students had a special feeling of success because they
completed "a very difficult way" of studying. Partly they needed
"a lot of will-power" to achieve their intended goal. Studying at
a distance supported an "effective working style in compari:on to
studying at a conventional university". There also existed a "more
intensive thirst for knowledge which lead sometimes to the obses-
sion to complete the etudy under all circumstahces because I began
this". For some of the graduates studying at the FeU meant a
"valuable addition" of their life, they were not able to do with-

out it,

Some of the graduates have "realized a youthful dream". "This was
the only possibility for me - t.e war did not allow me to study -
to make up for what was lost in youth". With distance education
they were able "to make up an academic study, which is usually not
pPossible at this time in life". A motive for studying was also "to
keep up with my younger colleagues who all had a university de-
gree, and also to have 'equal rights' like other academics because

with a Diplom I am alsc an academic".

Most of the graduates remember well the stress of studying at a
distance. They had to make sacrifices in their family lives and
leisure time. Only for some of the graduates studying at a dis-
tance was a "useful wctivity in the leisure time". At the end of

the study "the stress was nearly unbearable", especially during
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the time of writing the theais. One graduate mentioned that the
study "required very great effort, which I did not take :into ac-
count at the beginning of my study. But if you have taken the
first hurdle(s), then you simply continue". To pay a tribute to
distance study was hard for the following graduate: "It was a very
hard time for me, which brougth me a divorce in ny private life
and great advancement in my job. I did not know or I do not be-

lieve that I would do this again with my present experience".

Some other graduates considered studying at a distance more posi-
tively than studying at a conventional university. They said, that
"distance education is an advantageous alternative to conventional
studiea”. They had less often the experience of "frustration with-
in the university". In “"comparison to studying at a conventional
university it was possible to work in a more effective way", be-
cause "ineffective lectures" did not exist here. For another grad-
uate studying at the FelU meant "to study without constraints and
without 'studying in line', that means to learn in my time, when I
think it fits well for me and not in the following way: At eight
o'clock begins the lecture!" Another advantage was to live "at the
place of your own choice" while studying. The "advantage of the
free time budgeting" opened "for me the chance to support the fam-
ily financially®". In addition there was the "pqss‘bility to alter-
nate looking after our son with my wife who was also studying".
One graduate said that "studying at a distance was for me the only

way to study because I am physically handicapped".

For some married female graduates studying at a distance meant
getting a first qualification for a job or having a useful occupa-

tion at home:



- This was a chance for me to gqualify for responsible employ-

ment in spite of my child.

- As a housewife and mother with a personal ability to self-
"éf study, studying at the FelU was the only chance for me to fur-

ther my personal development.

: - I began to study to do something in the evenings that is use-
fﬁu_ ful (with my small child I had to be at home, no baby-sitter,

E remote residential area).

- This was the only possible way of studying for me as a women
S with a family, without neglecting the family as would be the

case while studying at a conventional university.

For most of the graduates, the reasons for studying at the FelU
were especially a chance to complete a study while working for a
living, or to continue further education, or to increase the hori-

zon of knowledge:

- With my distance study I had the chance to earn professional
knowledge while working, which also had relevance in my pri-

vate life.

- The reason for studying at the Fel was to combine study with
working regularly in my profession. This would be impossible

while studying at a conventional university.

- The possibility to combine study and pbrivate life. A better

qualification for a start into professional life.

U R
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- I did not receive BARSG (a study grant) to study as a regular
student. The study at the FelU gave me a better possibility to
finance my studies by working at a job. Because you are rela-
tively flexible in the time for working at the courses, you

can accept a job without neglecting other things.

- The only possibility to earn an additional and more advanced
'Diplom’. To work in another field of work; which earlier was
not anticipated, and for the final commitment to my preferred
field of occupational work corrections were necessary which

were only possible with a Diplom from the Fel.

- Continuing university study with the work would have been im-
possible for me if I had to do this in another way. It was
otherwise difficult to cope with the challenges and problens

of academic study especially while working for a living.

Also, the extent of the relevance of distance studies for the
graduates with ~egard to their job was very different. For some
graduates, studying at the FeU was the “basig of my career because
before I did not have occupational training”; other graduates ex-
pected "to better the chances in the labour market" or they hoped
"to find employment with a 'Diplom'". For another part of the
graduates the prospect of prumotion was the most relevant aspect.
The Diplom should "serve to improve the basis for a management
position in business". QOther graduates hoped that distance studies
would open new "job prospects" to them, to better their "occupa-
tional position", to create the possibilty for promotion, and to
increase their salary. In summary, the graduates wanted "to expe-

dite the requirements of their occupational career".
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A:*€fother-gfaduate8 wanted "to fulfill the requirements in my profes-

i-ﬂg;on.to start one's own business (ag tax consultant or accoun-

tant)", For another graduate the study has had no importance in
the sense "of higher prestige (to the contrary: more disadvan=
tages), but it wasg hecessary as an occupational qualification (tax

consultant) and financially attractive",

- For personal reasons I had an unpretentious job, but I could
use my time for studying at the FeU to continue my career af-

ter completing a higher level study.

- In the beginning I only wished to qualify better for my Jjob.
But after Successfully completing the initial stage of stud-
ies I got a fu’gher position in the civil service. Now they
expected that I should complete with a ‘'Diplom’. The study
was - while working for a living - a great burden, but I had

a lot of fun and I earned a lot of knowledge.

With studying economics, the engineers among the graduates would
receive a more "theoretical basis for practical work as executive
in industrial production”. They had the aim "to be accepted in the
former job in the field of economics and to create a good basis
for further development”. They wished to participate in discusg-
sions about business administration in their company because today
it is necessary for ehgineers to have qualified "knowledge in the

field of economics".
For another group of graduates, studying for a Diplom was, above

all, the "“requirement for a new professional future" in a new job

because they planned to change their occupation.
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1.2 Initial study goals

The graduates were asked to respond to 15 statements about their
initial study goals. In the followihg section an account of only
those answers on the ‘'five point' scale has been presented which
responded as "very important". If a combination of responses "very
important" and "fairly important" into one group was made then

these would have beer too strong levelling of the results.

Getting a degree was the dominant initial study goal for the grad-
uates. For female graduates (74.4 %), this goal was rated more im-
portant than for male graduates (68.7 %). With respect to the kind
of Diplom there are no significant differences, but in combination
with other variables there are. For most of the Diplom I graduates
(85.7 %) who had prior study experience at a univers.ty but with-
out getting a degree, the degree of the FeU was a "very important"
goal, but the same was true only for 45.5 % of those graduates
with a former FHS degree or for 64.4 % of the graduates with a
former university degree. Within the group of Diplom II graduates
can be identified especially the following students, who said,
that getting a degree was "very important" for them: students
without former study experiences (76.4 %) and students, who did
not earn a degree while they studied at a conventional university

(77.4 %). Graduates with a FHS degree understated the importance
because only 58.5 % of this group stated that the Diplom II was a

"very important" study goal.

The other 14 statements about study goals were less important for

.the graduates. In the following section a differentiation of the

goals of the graduates by gender and by a number of other vari-
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o e goal goal * goal goal  # [goal goa] ¢
N very exsctly ['very  [eractly [‘very exactly
o inportant® {fulfilled |inportant|fulfilled |important'|fulfilled

Getting a degree 6647 - 186 . 1LY .
Developiag ny interests in 2 00 1 w3 | oaw | w6 | owe | 2.
R particular subject area

Gaining financial benefits from 1343 5040 36 0 1.0 3343

higher qualifications

Proving something to zjself 200 6647 42.9 6047 W9 6647

Professional acceptance 0.0 50.0 5.0 U 30,2 0.8
;ggf Developing a new career 20,0 100 354 70,0 30.2 16.9
Widening ny etperience of life 33 ] 500 1 o1 | a0 | 163 | w9

Safegarding of my esplopsent 6.7 0 0 - 2.3 0

Becoming more cultured 2.7 100 5.0 2.9 2546 63.6

Inproving my promotion prospects 33 0.9 ad 16,7 25.6 a3

Getting outside the limitations of | 20.0 §647 39,3 6346 3246 6443
8y environsent

Learning to study systematically 20,0 100 1047 6647 14.0 81.3

Catching up with or overtaking 13.3 100 0 - Y 100
other members of wy fanily

Learning things relevant for my 20,0 §6.7 25,0 8.6 23.3 40.0
vork

Naking up for lack of opportunity 333 100 2.9 1540 39.5 82,4

or nissed opportunities in the past
) 15 28 ki

Table 25: Study Goals of Female Graduates
(in percent)

" Percentage of those graduates rating this goal

“very importapt”
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ables is presented. A deeper differentiation was possible only for
the male graduates, as the total number of the female graduates

was too smaill.

The goal of developing their potential as a person was most impor-
tant to those women who were not employed while they studied at
the FeU (42.9 %). In most of the cases these women were home-
makers. Women who had a profession during their distance studies
very seldom (20.0 %) held the goal of self development. For the
women without a profession while studying, the feeling of self
worth increased considerably after earning the degree, because
with getting a degree (78.6 %) they also had the threefold aim to
show that they were not only capable of housekeeping and bringing
up children, but they also could successfully complete an academic
program. The university degree ig a, requirement for these women
for finding employment. In many cases these women are looking for
4 new career (35.7 %5. Women who were employed did not state this
as a study goal so often (20.0 %). However, these women did not
feel they had to demonstrate that they were competitive in the job
market. They stated less often that they had to make up for lack
of opportunity or missed opportunities in the past to study at a
university (33.3 % vs 42.9 % of the not employed women). The em=-
Ployed female graduates were looking for better acceptance in
their profession (40.0 %) and they had the aim to improve their
prospects of promotion (33.3 %). In the professional lives they
found that there were many barriers to promotion in their careers

if they do not have the formal university degree.
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At present only a minority of the female g.aduates have reached
their goal of promotion in their careers or of acceptance in their
job. In most of the cases these women were employed while studying

at a distance but this was the exception for the other female

graduates.

In comparison to the female graduates the study goals for the male
graduates differ significantly in some cases. But also partly sig-
nificant differences exist within the group of the mén, especially
between Diplom I and Diplom II, and within this group the question

of former study experience is important.

Graduates with Diplom I (39.1 %) as well as those with Diplom II
(34.3 %) said that next to getting a degree it was "very impor-
tant" to develop their potential as a person. However, improving
their promotion prospects (Diplom-I, 31.3 %; Diplom II, 34.3 %)
was a high priority for every third male graduate. For men who
either had their first study experience at the FeU or who contin-
ued a study program which they have interrupted at a conventional
university, FHS or a similar institution, the goal of developing
their potential as a person (self development) was more important
than for graduates who had already completed a program of study at
a conventional university or a FHS. Students without former study
experience more often, than the other students, had the goal of
improving their promotion prospects with a Fel degree (Diplom I
36.8 %; Diplom II 47.2 %). In total, every third male and every
fourth female graduate had this goal. Men have realized this goal
more often (every second) than the women (every fourth). It should
be mentioned that the year of graduation is related to the real-

ization of this goal. It seems as if expected promotion prospects
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‘Table 26: Study Goals of Male Diplom I Graduates
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Table 27: Study Goals of Male Diplom II Graduates
(in percent)

* parcentage of those graduates rating this goal "very important”
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| would either already be realized a short time after graduation or

‘they~ would be realized to a much lesser extent than initially

hoped for. Graduates without former study experience were promoted
more often than were the other graduates. These students consist
of not only those who have not had an employment while studying at
a distance, but also those who in many cases were professional ex-
perienced men. Graduates who had no employment while studying do
not differ from their fellow employed wale students with respect
to their goal of promdtion and the extent to which that goal is

realized.

The women graduates stated less often than the men that their goal

was to make up for the lack of opportunity to study or missed op-
portunities in the past (Diplom I 26.6 %; Diplom II 29.9 %), be-~
cause only every third male graduate had no former study experi-

ence before becoming a student at the FeU, while the same was true

for every second female graduate. Not unexpectedly Diplom I gradu-

ates without former study experience (31.6 %) held this goal more
often. On the other hand the same was true for Diplom II graduates
who did not conmplete 2 former program of study at a conventional
university (36.4 %!. Obviously it was very important for this

group to attain the degree.

For every fourth Diplom II graduate (27.7 %) it was "very impor-
tant” to gain financial ba2nefits as a result of their higker qual-
ifications. The same was true only for every ninth graduate
(10.9 %) wi:h a Diplom I. Graduates who had studied at a FHS but
had not got a degree therc (44.4 %), and students who studied the
first time when they began at the FeU (30.6 %) had more often than

the average the expectation to gain a higher income with their de-
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‘-f* gree. Only 7.0 % of the female graduates had the same goal. Most
" Diplom I graduates who had the expectation of an increasing income
-:;: after graduating said that this goal was already_realized (five of
: seven); the same was true only for every third Diplom II graduate
(34.2 %) with the same goal. It seems that the year of graduation

is very important in regard to realizing this goal. Graduates who

earned their degree by the end of 1982 had already reached their

goal in 61.1 % of the cases, but the same was true oniy for 32.0 %

of the graduates who got the degree in 1983 or later. For this

Q:_ reason it is, maybe, only a gquestion of time, the other graduates
will also realize this long~term goal. In section 4.8 the develop-

ent of income is discussed in more details.

24.1 % Diplom II and 18.8 % Diplom I graduates considered that
their goal was developing their interest in a particular subject
area. It is particularly interesting to note that 46.2 % Diplom I

and 42.9 % Diplom Il graduates who already had a university degree

had this aim of developiny interest in a particular subject area.
These graduates obviously studied economics for professional pur-

f; poses so0 they could use their new knowledge on the job. Most of

these graduates think that their expectations in respect to their
initial study gaols are already realized and their expectations of
achieving competence in economics are fulfilled., For these gradu-
ates getting a degree was less important than for the other gradu-
ates. They did not absolutelyv need this degree because in the past
they had already earned a university degree in ano%&er subject.
For this reason they had a high priority for learning more ‘b

their subject area instead of being concerned with the more formal

aspect of earning a degree.
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Every fifth Diplom II graduate (20.4 %) was looking for higher
professional acceptance with the help of the degree. This was es-
pecially true for students without former study experiences
(28.3 %). Approximately the same proportion had the goal of chang-
ing their job because they would be getting outside the limitation
of their professional environment (19.0 %)..To develop a new ca-
reer was the goal of 20.4 % Diplom II graduates, primarily this
statement came from graduates without former study experiences
(30.2 %), It is important to note here that, in general, the wish
to change jobs was more relevant for women than for men. The men

are less dissatisfied with their personal occupational situation

- than the women. Most of the women did not have a profession wnile

studying at a distance and for this reason they studied to attain
the requirements for more qualified employment than was the case

in their original profession.

Relatively few of the male Diplom I (18.8 %) and Diplom II gradu-
ates (23.4 %) had the goal of becoming more cultured but it is es-
pecially noticeable that former graduates with a FHS degree gave
this statement a very high value (Diplom I 45.5 %; Diplom II
34.0 %),

If the self develupment goals (with the exception of getting a de-
gre~' are put together in a single group and in another group
thoée statementa about the job/career goals, then the following
picture is obtained: initially, the graduates of the FeU attached
greater importance (57.0 %) to the goal of developing their poten-
ial as a person (self development) than to the goal of gaining

better professional qualifications; 43.0 % had the opposite prior-
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gender |former year of graduation
"~ | study
experience s 1982 > 1982 . all
i preferred goals ...
self job/career |self job/career |[self job/career
development |gnals development |goals development {goals
female|no 54.5 45.5 60.0 40.0 57.1 42.9
yes 85.7 14.3 50.0 50.0 66,7 33.3
total 66.7 33.3 55.6 44.4 61.1 38.9
male |[no 39.6 60.4 54.9 45.1 49.2 50.8
yes 81.8 38.2 59.1 40.9 60.4 39.6
total 54.7 45.3 57.3 42.7 56.1 43.9
all no 44.3 55.7 55.9 44.1 51.2 48.8
yes 64.7 35.3 57.9 42.1 61.2 38.8
total 57.0 43.0 57.0 43.0 57.0 43.0

Table 28: Preference of Initial Study Goals

(in percent)



Ei; ty. These results are nearly identical to those found at the UKOU

“" " (swift 1982). At the UKOU 56 % of all graduates preferred self de-

S,

velopment goals, and 44 % job/carecer goals.

If differentiation of the goals by gender, former st&dy experi-
ence, and year of graduation is made {1982 and earlier; later than
1982), then there are some noticeable differences. Female gradu-
ates, in general, preferred self development goals (61.1 %) more
often than male graduates (56.1 %). This relationship to former
study experience is very strong. While three out of five (61.2 %)
students with former study experience studied at the Fel mainly
for reasons of self development, the same was true only for every
second student (51.2 %) without prior study experience. The other
part of the group preferred job/career goals (48.8 %). Male-gradu-
ates without former study experience who earned their degree
before the end of 1982 preferred job/career goals in 60.4 % of the
cases but the same was true only for 38.2 % of the graduates with

prior study experience.

Students who preferred self development goals as opposed to job/
career goals in most of the cases achieved these goals (81.1 %).
The same was true for only 45.6 % of those graduates who preferred

job/career goals.

If exclusively the job/career goals are vaken in consideration
thau it is found that female graduates more often (69.8 %) than
men (64.7 %) agree with at least one of the seven items which list
job/career factors as "very important" for their decision to study
at the FeU (at the UKOU the reverse is true: women 66.0 %, men

75.0 % (Swift 1982)). On the other hand men moro often (45.8 %)
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all gender field of activity
female| male business |engineers/ others without a
natural profession
scientists
any concernjgoal "very 65.6 69.8 64.7 61.9 67.7 68.5 66.1
for any important®
job/career
outcome goal exactly|{ 57.5 70.0 54.6 59.6 57.1 52.0 62.2
fulfilled *
UK Open 72 66 75
University.
had concern|goal "very 45.5 44.2 45.8 38.1 41.9 54.8 46.4
for important"”
promotion,
financial goal exactly| 51.4 63.2 48.9 62.5 38.5 45.0 53.8
benefit or |[fulfilled *
new
occupation {UK Open 45 39 48
University

Table 29: Job/Career Goals

(in percent)

as Important at Entry

Percentage of those graduates rating this goal "very important"
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* preferred items like 'promotion’', 'financial benefits form higher

qualifications', and/or 'a new job' than did women (44.2 %). Fe-

Y

V'~ale graduates of the FelU obviously more often have general job/

career goals, while male graduates are much more orientated to
specific promotion goals. It should be mentioned that there is a
significant difference between the preferred goal and the realiza-
tion of this goal. Female graduates who indicated at least oneﬁof
the 3job/career goals as "very important"” were concerned, more

often than the male graduates, with at least one of these goals.

If a differentiation of the answers according to the field of ac-
tivities of the graduates is made when they began to study at a
distance, than it is remarkable, that the job/career goals are re~
latively independent of the field of activity. We get a different
view, if we look exclusively at promotion, financial benefit or
new occupation goals. Graduates who worked in the field of busi-
ess had one of these goals significantly less often (38.1 %) than
those graduates who worked in a non‘-business or non=-engineering
job. Most graduates (54.8 %) in this group preferred one of these

goals when they began to study at a distance.

Most of the graduates (71.7 %) did not change their long-term
goals while studying at the FeU. In this regard, the kind of
Diplom was not very significant._piplom I graduates (69.4 %) as
well as Diplom II graduates (72.7 %) did not very often change
their long-term goals. Every tenth graduate (10.2 %) said that
his/her goals changed to a greater extent and every sixth graduate
(18.0 %) stated changes to a smaller extent. The long-term goals

were more often unchanged for the females (8l1.4 %) than for males

(69,7 %). Especially the former FHS students, who got Diplom I
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gender | former Diplom I Diplom II all
study
experience changing the long-term study goal while studying at a distance
yes, to|yes, to|no, not| n |yes, tolyes, tojno, not| n |yes, to yes, to|no, not| n
a greatja smalljat all a great|a smalllat all a great|a smalljat all
extent |extent extent |extent extent |extent
female|no 66.7 33.3 3{ 10.5 5.3 84.2 19 9.1 13.6 77.3 22
ves 20.0 80.0 5 12,5 87.5 | 16 4.8 9.5 85.7 21
total 12,5 25.0 62.5 8 5.7 8.6 85.7 35 7.0 11.6 81.4 | 43
male no 5.3 21.1 73.7 19 9.4 22.6 67.9 53 8.3 22.2 69.4 72
yes 11.1 20.0 ‘8.9 | 45| 13.1 16.7 69.0 | 84| 12.4 17.8 69.0 129
total 9.4 20.3 70.3 | 64| 11.7 19.0 68.6 (137| 10.9 19.4 69.7 |201
all no £.5 27.3 68.2 | 22 9.7 18.1 72,2 | 72 8.5 20.2 71.3 | 94
YES 12.0 18.0 70,0 { 50 11.0 16.0 73.0 {100| 11.3 16.7 72.0 |150
total 9.7 20.8 69.4 | 721 10.5 16.9 72.7 {172 10.2 18.0 71.7 244.
Table 30: Changing of the Long-term Goals while Studying
(in percent)
9<
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degree at the FeU changed their goals more than the average
(46.7 %) during studying at a distance. They did not earn Diplom
II degree as they had planned at the beginning of their studies.

As may be seen, some Diplom I graduates had to lower their origi-
nal study goals. On the other hand a part of the Diplom II gradu-
- ates assumed more ambitious gcals during their study. They espe-
cially developed expectations to better their professional pros-
pects. They wished to do a doctorate. In most of the éases the
graduates changed their study goals during their main stage of

studies.

In the following section some interesting comments of the gradu-

ates with respect to their changed goals are presented:

- Before I began with my studies my special goal was to get a
leading position in my profession. My awareness was limited
only to this goal. During my studies I learned through empa-
thy, strange thought structures. My horizon broadened through
specific, systematic learning so far that I can now under-
stand difficult and incomprehensible literature. My studies

opened up a new horizon to me.

- Instead of striving to obtain a Diplom II degree my goal was
lowered to obtaining a Diplom I degree; I had to change nmy
goal because my superior authority did not allow me to take
time off to complete the second seminar; for this reason it

ig impossible for me to do a doctorate.
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My study goal was Diplom II degree. For professional and fam-
ily reasons I could only complete a Diplom I degree, Because
the FeU changed the modus for the exams in business adminis-
tration and political economy it is very difficult for me to

reach my initial study goal.

At the beginning my goal was to complete a Diplom II degree.
But when I passed the first part of my study, it became more

important for me to get a Diplom I degree.

As nmy studies had reached the level of a Diplom I degree, I
made the decision to start my own business but my goal was to
complete my studies with this degree. To that time it had
been my experience that it is very important to get a degree.
You are an academic. Nobody will ask you where and how long
Yyou have studied. To get a Diplom II degree was no longer my

goal because I needed my time for my own projects.

Originally my interest was in research and development (I am
an engineer).But in my experience the occupational possibili-
ties and fields of activities are limited there, so that I
had to redirect my thinking about the future into areas where

technology and economics could be combined.

First of all my long-term goal was exclusively to et a de-
gree. During my studies I got a real interest in the subject
economics. My new long-term goal became to work in a branch
of an occupation which is dominated by business (instead of

exclusively technique).
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- Surprisingly good study results led me to the decision to
continue my studies, maybe with the goal to do a doctorate

study.

1.3 Re-orientation through studying at a distance

Like the UKOU, the FeU is also a 'tranaformer' (Swift 1982 y Pe 3)
- just as conventional universities. During their studies many
students found new perspectives and different ideas. Nearly every
second graduate (43.0 %) stated that they found "wider perspec=-
é;l tives, new horizons'" and this is more often relevant for gradu-

ates with a Diplom II (45.3 %) than for those with a Diplom I de-

gree (37.5 %). Former male university students especially who had
completed their studies at the FeU with a Diplom II degree said
they broadened their perspectives (55.2 %) and the same was true
fg for male students without former study experiences (47.2 %). Near-

ly every third graduate (34.8 %) was more self-confident after

completing his/her distance studies. This was especially true for
former students of a conventional university (41.5 %) or a FHS who

did not complete their studies with a degree.

Every fourth graduate (25.0 %) has developed to a greater extent
"different perspectives of life" after graduating. This is true
for more than the average for students without former study expe-
riences (29.8 %), and especially the women (36.4 %). These women
obviously see new chances to leave the limitations of their fami-
ly/home with the qualifications they have earned at the Fel. This
is confirmed by the following: female Diplom II graduates (31.6 %)

said that they are now much more in a position to take the initia-
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Table 31: Personal Changes while Studying at the FernUniversitit
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tive where necesarry. Furthermore, none of the female Diplom I
graduates was in this position, while on the other hand every

fifth man (20.9 %) can take the initiative where necesarry.

After completing their studies 25.0 % of the graduates are now
more quiet, less irritable or less overactive. But on the other
hand every twentieth graduate (5.3 %) feels that he/she is more
restless, irritable or overactive than while studying at a dis-
tance. In general, it can be said that after earning a degree from
the FeU the graduates became more balanced persons (12.7 %) than

is the case for the reverse (7.8 %).

-Improved ability to communicate with other persons is more pro-

rounced for the male (13.9 %) than for the female graduates
‘4.7 %), It looks like than women did not have the same possibili-
ties as the men to communicate with persons of similar educational
background. Furthermore, it is worth mentioning that on the other
hand more women (7.0 %) said that they lost the ability to com-

municate with others.

The male graduates especially (16.4 %) have learned during their

studies not to be dissatisfied any longer with things in their

lives: they cannot really change. Has studying at a distance made
these graduates frustrated or conformist humans, because they
learned on the basis of their study experience that a fight for
change is without réal worth, and it is better to go easy on other
things in live? The graduates of the FeU think very economically

and therefore they check very carefully the relation of the rate
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of return and the energy which they have to put into activities.
The result is that they prefer things that take their course, to

be more above things, and to be more serene.

It should be mentioned that as a result of studying at a distance
4.9 % of the graduates became cut off from friends that they had
before they began to study. In 12.3 % of cases the existing
friendships are now more intensive, and 6.1 % of the graduates
made new friends. These graduates now have a more content social
life than before they began to study at a distance. But the re-

verse is true for 11.4 % of the male graduates.
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2 Effect of studying at a distance on different areas of life

Using five statements the graduates were asked about the effects
of studying at a distance on different areas of their lives. The
greatest effects were on the graduates themselves, because 58.6 %
agreed with this statement. They stated clearly that their studies
had either a great effect on their jobs/careers (43.0 %) or on
their family/family life (40.6 %). For every fourth graduate
(27.0 %), social life and relations with others were greatly af-
facted, but only every seventh graduate (14.3 %) saw a great ef-

fect on his/her role as a member of society.

For which groups of graduates was there a significantly greater
:ffect on different areas of life? To adress this question all the
five statements have been evaluated in relation to the kind of Di-
plom, the gender, the age group at graduation (younger than 32
year or 32 year and older), the occupational situation while
studying, marital status at the beginning of studying and former
study experience. We think that these variables have a great ef-
fect on this question, so it is possible to classify the graduates

according to these characteristics.

2.1 As a person

Older graduates (32 year and older at graduation) have been af-
fected as a person to a significantly (Chi square = 4.36, DF =1,
sig. = ,0326) greater extent (64.9 %) as they studied at a dis-
tance than the younger (younger than 32 year old) graduates

(51.3 %). For the older graduates, study more often had the func-
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tion of instilling self-confidence because they started to study
at an age when they did not belong to the typical student genera-
tion. On the other hand for the younger graduates studying was
nothing special. There was indeed a clear effect in this respect
but not as great as for the older graduates.
all age group eaploynent former study
while studying elperience

0=27 no 4448

{

D=53 ya 45.3%

0 =26 yes 46.2 §

n=113 €32 53¢

=28 no 60.7%

n= 60 no 56.,7%

0 =32 ves 53.0 %
n: 2l 58.6 %

0=2] no 55.6¢%

=104 yes 59.6%

0 =77 yes 61,0 %

p=130 232 64,98

0:=12 no 100%

n: 2] a0 85.2%

0=15 yes 73,3 %

Figure 6: Greatest Effect of Studying at a Distance

on the Student as a Person
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In total there are no significant gender specific differences (men

59.2 %; women 55.8 %). Also the gquestion of employment while
studying, in general, had no significant effect on the student as
a person. But if we look at the data more cdeeply then differences
do indeed exist. Studying at a distance had a very great effect on
the small group of the older Diplom II graduates who had no em-
pPloyment while studying because 85.2 % of these graduates =- in
most of the cases these are women - voted for this statement. It
seems that successful graduation was very important for the per-
sonal development of older women who had no job while studying at
a distance because in most of the cases these women had to live
the life of a homemaker and mother and with their studies they ex-
perienced a totally different world. The effect of their distance

studies was to cause a first step out of their home environment.

The 32 year or older female graduates, who were not employed dur-
ing their studies, saw a great effect on themselves as a person,
the same was true only for a few employsd younger women without
former study experience (14.3 %). The ycunger women were obviously
very much engaged in their profession, »v that studying at a dis-

tance had only a minor effect on their personal development.

For the male graduates, there was no significant difference at all
on the gquestion of whether studying at a distance had an effect on
them as a person. For this reason it can be said that all men are

effected very similarly by their distance studies.
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2.2 Family/family life

Before presenting an evaluation of the effect of study at tue FeU
on the family/family life of the graduates, an overview of the

marital status of the FeU graduates is given.

At the beginning of their studies two out of three (64.3 %) gradu-
ates were already married. Gender specific differences in this
case are not significant. On the other hand differences exist when
we look at the kind of Diplom. Male Diplom I graduates (78.1 %)
were more often married than Diplom II graduate (56.9 %). At the

beginning of their studies 1.6 % of the graduates were divorced.

After completing the study the proportion of single students -
especially men - is much lower. Only 16.8 % of the graduates are
single, but 80.3 % are now married. Amongst Diplom I graduates the
percentage of married students (87.5 %) is the highest (Diplom I
71.5 %). From the 244 respondents of the investigation, eight
graduates were divorced while studying but three of these cases
remarried. The data indicates that studying at a distance dis-
turbed family life only in some cases to the extent that a divorce
was the consequence. Getting divorced was perhaps in some of the
cases unrelated of the distance studiea. This is only a specula-
tion as no facts for confirming this hypothesis have been collect- .

ed in this study.

One out of three (31.0 %) married female graduate was childless at
the start of her studies; every second (48.3 %) had one child. The
male married graduates more often were childless (42.2 %), and

less often had one «hild (28.9 %), In contrast to the women
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vla ottty wls{elslalolel2alalals] s

[ {at the stact|bacheloe| 17.5{ 3 [100 20,3 13 1100
of studying
at a married | 62,5 5| 20.0 40,0/ 20.0] 20,0 18.1] 50 | 42.0] 28.0] 22.0] 8.0
distance
’ divorced t6] 1 100
-% geaduation [bacheloe| 25.0] 2 {100 7.8] 5 [100
: mreied | 15.0] 6| 16,7 50.0] [ 33,3 9.1 57| 298] 30.6] 26 12,3
'-222 divorced LA 2100
511 at the start|backelor 25.7] 9 100 REICEEY
G of studying
. at a married  68.6 24 | 33.3] 50.0] 12.5 42 56.9[ 78| 42.3) 20.5) 23.1] 1.3 2.6 13
A distance "
divoeced| S5.7] 2] 56.0{ 50.0 J1 1 ]100
graduation |bachelor| 17.11 6 {100 0.4) 28| 6.4 3.6
married | 76.3( 26 | 02.3] 26.9] 23.1] 3.9 39 8.1 100 ] 36,50 20.3) 32,7 3.9 1.9 K]
divorced| 5.7} 2 100 1.5 2] 50,0 50.0

vidowed | 2.9 1 {100

all |at the start|bachelor} 27.91 12 {100 5.3 71 ] 98.60 L4

of studying

at a naceied | 67.4] 29 1 31.0f 48.3] 13.8] 3.5 3.5 63.71 128 | 42.2] 26,9} 22,71 3.9 1.6 4

distance
divorced| 4.7 2] 50.0} 50.0 1.0; 2] 50.0 50.0

graduation [bachelor] 18.6] & {100 16.4] 3319201 3.0
married | 24.4] 32 | 37,50 31.3] 18.8] 9.4 1.1 81.6] 164 | 34.2] 26.8] 30.5] 6.7] 1.2 N
divorced| 4.7 2 100 2.0] 4] 75.0] 25,0

vidoved | 2.3{ 1 {108

Table 32: Marital Status and Number of Children of Graduates

(in percent)




(13.8 %), in 22.7 % of the cases the men had two children. When
the students graduated the situation changed. For the male
students whc were iingles at the beginning of their study every
second one of them married while studying at the FeU. For this
reason it is not surprising that the proportion of men who were
childless dropped to 34.2 %. On the other hand, the portion of
married women who were childless increased to 37.5 %. The
percentage of both male and female graduates who had two or three

children at the end of their studies increased.

The effect of distance studies on the graduates' families or fami=-
ly life (40.6 %) is even less clear than the effect on the stu~-
dents as persons, although investigations in the past about active
students or drop outs (Bartels et al 1984, Barte.s 1985) have
shown that there are a lot of probleps which make it so difficult
to study at a distance successfully. Employment while studying had
the greatest effect on family/family life, especially when the age
of the student is considered (Chi square = 5.11, DF = }, sig., =
.0238). While the younger married graduates (48.9 %) saw a greater
effect on their family life than the unmarried graduates (32.4 %)
- it should be mentioned that the unemployed singles saw no effect
(15.2 %) =~ these effects were significant_for the older graduates
who weve unmarried while studying (52.6 %). Family life was
affected for the married graduates only when they had no job
(50.0 %). Family life was affected more for the younger graduates
because they were at the age to start a family, but the same was

not true for the older graduates.
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Figure 7: Effect of Studying at a Distance on Family/Family Life
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Female married graduates with occupations less often saw a great

effect on their family lives while studying (28.6 %) than dia
their male fellow students (40.6 %). The effect was more relevant
for the married female graduates without employment (50.0 %) be=-
cause in 68.2 % of the cases they had to look after their children
and for understandab;e reasons they were very much affected
(66.7 %) by the triple stress caused by housekeeping, bringing up
children and studying. The effect for the unmarried females was
also more than the average (75.0 %) and for male graduates
(43.9 %) who were employed during their studies. These mainly
younger graduates found it difficult to build up a partnership
while they studied and were employed. On the other hand, family
life was not at all affected in the group of the unmarried gradu-
ates without.employment. Obviously they had enough time to make
friends because every second graduate who was unmarried at the
start of their studies got married in the course of their distance

studies.

The members of the families - probably the children being raised
in the home but also, in some cases live in domestic help - of the
not employed women very often (64.3 %) took on some commitments if
the study burden was very high. The same was true less often for
most of the childless employed women, because only in 46.7 % of
the casr3 the partner took on commitments. It looks as though the
families of the unemployed women studying at a distance acted more
on the principle of the division of labour, because the families
did not wish te block the goal of completing the study with suc-
cess. The situation for tiie male graduates was very simila: to the
situation of employed women. In only 42.3 % of the cases the

family took on some commitments. But on the other hand, these stu-
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Figure 8: Effect of Studying at a Distance cn Family/Family Life
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to take on commitments gender
while studying at a
distance female nle all

eaployment while studying

yes | oo |all {yes | no[all |{yes| noall

had the opportunity to 8.7] 2L4] 16431 43471 50.9] 45.8] 40.1| 41.4) 40.6
concentrate fully on
studying at a distance

if the study burden vas | 46.7] 64.3| 58,1} 46.5] 32.2] 42.3] 6.5 42.5] 45.1
very high the family took
on gome connitments

non-taking off aume of | 33.3] 1291 23.3] 12,0 30.5] 17.4] 14.0{ 26.4] 18.4
the load in the household

family made some manuell | 0 | 17.9] 11.6) 25.4 25.4] 25.4] 22.9] 23.0] 23.0
activities while studying

in the case of problems | 53.3| 39,31 44.2] 14.1] 15.3] 14.4] 17.8] 23.0] 19.7
exists the opportunity to
discuas the study
contents with a partaer

n 15 |28 (40 (142 |59 qa00 157 |87 |am

Table 33: Taking on Commitments while Studying

{in percent)

dents very often (45.8 %) had the opportunity to concentrate
wholly on studying at a distance. This was true for only a few of

the women (16.3 %). The differences between the gender are highly

significant (Chi square = 12.78, DF = 1, sig. = .000). Every

sixth male (17.4 %) but every fourth female graduate (23.3 %) did
not have some of their load relieved while studying. Male gradu-
ates (14.4 %) significantly less often (Chi sgquare = 19.85, DF =
l, sig. = .000) than the female graduates (44.2), had an opportu-
nity to discuss the course content with their partner when there

were problems. The successful female graduates obviously had very

110

WA
S



+1UU

AP

good external conditions for their studies in economics because

M Ty

their partner had so much background to give them assistance. For

male graduates assistance from their partner was very rare,

2.3 Social life

Every fourth graduate (27.0 %) indicated that studying at a dis-
éij tance had a great effect on his/her social life and relations with
others. No significant difference exists between the sexes., On the
other hand kind of Diplom, age, employment while studying, and al-

so former study experiences were important factors.

o all age vhen enplopsent while  former study
o graduating studying at a experience

Y distance

v n=2 00 25.9¢%

- 2= 33 yes 340

n=26yes 42,38

p=113¢322.5% .
n=200 28.6%

= 60 no 20,08

=32 yes 12,5 %

n= 24 41
2:2700 22,2%

=104 yes 26.0 %

D =777yes 2738
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p=13123221.5 8

2:12100 l.J0%

p: 21 no 3338

D =15 yes 26,7 %

Figure 9: Effect of Studying at a Distance on

Social Life and Relations with Others
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If the graduates are compared by the kind of degree earned then a
significant difference exists (Chi square = 4.66, DF = 1, sig. =
«0309) between type of Diplom, age and previous study experience.
The younger than 32 year old Diplom I graduates with previous
study experiences are much more affected in their gocial life
(52.6 %) than Diplom II graduates (12.8 %). On the other hand Di-
piom II graduates who were 32 or older (30.6 %) said that their
social lives were affected by their distance studies. Previous
study experiences had no significant influence for the older grad-

uates.

The age of the students and employment status while studying for
the male Diplom II graduates especially influenced their responses
to the question of the effect of distance study on their social
lives. In only 13.9 % of the cases young graduates who were not
employed during stdying said that their social life changed since

they got a degree of the Fel.
2.4 Member of society

Since graduation, every seventh graduate (14.3 %) said that he/she
now has higher status as a member of society. Women more often
have this feeling (18.6 %) than men (13.4 %), but the difference
is not significant. What is significant is the prestige for Diplom
II graduates who were employed while studying and for students
with previous study experiences. Diplom II graduates with previous
study experience and employment while studying now had a higher
reputation in only a few cases (9.2 %) - they had already achieved
their status when they completed tneir first university study -

the same was true for nearly every fourth other graduate (22.9 %).
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2.5 Job/career

As mentioned earlier, distance study had, in general, the greatest
effect on the job/career of the graduates (43.0 %). No other ex=-
ternal area of life was affected to such an important extent by
the study. The stated importance of the effects of study at a dis-
tance were most significant according to employment status while
studying and age at graduation - both separately and also jointly.
From all the relationships that are significant, only those that

are most conspicuous are presented below.

all age when esployment while  former study
graduatiag studying at a esperience
distance

B:27n0 55.6¢%

0= 53 yes 3.4 %

n = 26 yes 30.8 ¢

a=113¢3254,0%
n=2n0 M8

b= 60 no 63.3%

n =32 yes 56,3 %

n =l (XN
=1lno 25.9%

oz 104 yes 28.8 %

nz77 et 29.9 %

n=13123233.6%8

p=12n0 58.3%

p= 27 no 51.9%

=15 yes 46,7 %

Figure 10: Effect of Studying at a Distance on Job/Career
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Younger graduates (54.0 %) respond significantly differently (Chi
square = 10,13, DF = 1, sig. = .0015) from the older graduates
(33.6 %) with respect to the effect of their study on their job/
carver. It seems that the older graduates less often profit in
their jobs after completing their studies than do the younger
graduates. But employment status while studying (Chi square =
15.01, DF = 1, sig. = .,0001) and previoua'study experience (Chi
square = 5.11, DF = 1, sig. = .0237) are also significant in this
respect. Graduates who were not employed while studying reported
more benefit (59.8 %) than the employed graduates (33.8 %) and
students without previous study experience reported more benefit

(52.1 %) than those with previous study (37.3 %).

all Diplom degree | age vhen enploynent while
graduating studying at a
distance

=15 yes 53,38

n= 26 C3246.21%

n=1lo0 36.,4%

a= 720iplonl 36,1 %

n =40 yes 25,0 %

= 46232 0.4 8

nz 6no 66.7%

a = 3.0

2:38yes 39,58

n = §7¢3256.,3%

p:=49v 69.4%

n = 172 Diplom II 45,9 %

p = 64 yes 313 %

o= 85232338

n=2n0 $.6%

Figure 11: Effect of Studying at a Distance on Job/Career
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It is instructive to look at the gender apecific differences of
Diplom II graduates who were employed while studying at a dig-
ance. In 58.3 % of the cases, female graduates who were employed
while they studied said that they gained in their job/career after
completing their studies at the FeU. The same was true only for
every second woman (47.8 %) among those who were not employed. For
the male graduates the reverse is true. The most benefit on job/
career was reported for unemployed men (70.2 %), and less often
for employed men (31.1 %). The difference is highly significant
(Chi square = 17.78, DF 0 1, sig. = .0001),

For the male employed graduates older than 31 years the effect in

their job at present was very low (27.6 %), but on the other hand

40.9 % of the younger graduates took advantage of their degrees.
For the not employed graduates, age had no significant effect, be-
cause for most of the ruspondents the degree helped them to get a

job, regardless of their age.

If Diplom I and Diplom II graduates are compared on the basis of
age and enmployment status at the time of their graduation, then a
significant difference (Chi square = 4.58, DF = 1, sig. = ,0323)
is seen. Graduates with a Diplom II degree reported that they re-
ceived more benefit from their study on their joba/careers than
did Diplom I graduates. Diplom II graduates who were not employed
during their studies and younger than 32 year old when they gradu-
ated reported more 3job/career benefits from studying (69.4 %),
while the older employed Diplom I graduates reported the smallest

positive effects (25.0 %).
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3 Attitude of the social environment to studying at a distance

The attitude of the students' social environment - family,
friends, acquaintances, people at work and the employer (s) =
should be an important influence on the study success of FeU grad-
uates. Ideally, the support of one's family would make it easier
to study than would be the case if the attitude were more nega-
tive. In the following section an evaluation of the attitude of
the graduates' social environment to the students' 'distance stud-

ies have been presented.
3.1 Social environment

In 54.1 % of the cases, the graduates received absolutely positive
general support from their families for their study at a distance.
Oonly 13.9 % of their friends supported the graduates' study. Youn-
ger graduates more often received (18.6 %) support than the older
graduates (9.9 %). Gender specific differences did not exist, but
it is noticeable that the friends of female gr. luates more often
disapproved (16.3 %) their studying than was true for male gradu-

ates (10.0 %).

The families of male graduates (50.7 %) were significantly less
happy (Chi square = 5.00, DF = 1, sig. = .0254) with their studies
than was the case for female graduates (69.8 %). While for women
the attitude of the family was relatively independent of age and
marital status, differences did indeed exist for the men in rela-
tion to their age. Young male graduates in 58.0 % of cases found
support within their families for studying at a distance but this

was true for only 45.1 % of the older graduates.
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all geader age when nrital status at the
graduating beginning of studying

sarital status when
graduating

= 22 unmarried 59.1 %

= 57 uomarried 57,9 %

D= A8 (325808

= 35 sarried 57,1 %

1 unmarried 100 §

A D=3 narried 58,1 %

2 = 201 male 50,7%

30 married 56,7 %

= 11 unmarried 27,3 %

]
0 = 16 umarried 43,8 %
D

5 married 80,0 %

p:113232 45,1 %

J unsarried 0

0 =97 married 45,4 %

= 94 married 46,8 %

n=2d 5408

6 unmarried 66.7 %

0 = 1] uomarried 54,5 §

§ married 40.0%

| uomarried 0

13 married 84,6 %

3 uomarried 100 %

0 married

! unmarried 0

0
2= 25¢3268.0%
1
D = 14 pareied 78.6 %
0
D= 43 female 69.8 %
0
D = ] uomarried 100 %
0
p: 182320218
0
0 =15 married 66,7 %

= 14 pareied 71,4 %

Figure 12: Family support of graduatefilﬁﬁudy
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The families of Diplom II graduates were often happier (56.4 %)
about their study than those of Diplom I graduates (48.6 %). The
support of the family, in general, moire strongiy affected students
without former study experience (61.7 %) than those with pri r ex-
perience. While this was true for men (for graduates without for-
mer study experiences the result was 6l.1 %, and for graduates
with former study experience 45.0 %), the reverse was true for wo-
men (without former study experience 63.6 %, with former study ex-
perience 76.2 %). Obviously the female graduates who previously
had their studies interrupted received such strong support from

their families that they completed their studies successfully.

The families of male graduates (10.0 %) more frequently disap-
proved or totally opposed the students' studying and especially
those of the older graduates (13.3 %), while only 2.3 % of the fe-

male graduates reported this.

In their social environment the graduates gained in prestige more
often from their circle of acquaintances (53.3 %), than their
friends (40.2 %) or their families (39.3 %). Ir general, there is
to see a more pronounced increase in the regard given to female
graduates compared to male graduates but the differences are not
significant. The same is true for both Diplom II aand Diplom I

graduates.

The more than 31 year old female graduates gained in prestige
within the family after completing their studies (Chi square =

3.92, DF = 1, sig. = .0477), while this proportion is a maximum of
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gained injgender present marita) status
prestige

uomarried aareied total

age when graduating

CRpx R allfen|an) all ¢l all

withio [femle| 57,1 | 75.0 | 63.6 | 33.3 | 50.0 40,6 | 40,0 1 35.6 | 46.5
the
fanily [male | 34.8 | 50.0 | 40.5 | 38.5 | 36.4 3.2 305 8.1 [ 3.8

all ] 40,0 | 5.6 | 45.8 | 37,3 | 38,1 ] 37,8 | 38,1 0.5 | 39,3

vithin  |female] 57.1 | 50.0 | 54.5 3809 1 42,9 ] 40,6 | 44,0 | 40t | W2
the
circle of (male | 39,1 | 42,9 | 40.5 3649 ] 4044 { 39.0 | 37,5 | 40,7 39.3
friends

dll ‘303 N} ‘30‘ 3703 ‘007 39,3 3809 ‘102 40,2

vithin  Ifemale| 85,7 | 75,0 | 81.8 | 38.9 50,0 [ 43,8 | 52.0 { 55.6 | 53.5
the
circle of male | 65.2 | 42,9 | 56.8 | 47,7 5546 | 52,4 | 52,3 | 54,0 | 53.2
acquaine
tances {all 700 | 57,01 | 62,5 | 45.8 | 54,9 | 51.0 52,2 | 542 | 53.3

Table 34: Gained in Prestige after Completing
the Study in the Social Environment

(in percent)

40 % for the other female and male graduates. Erom all the groups
investigated, the unmarried graduates gained more in prestige than

the married graduates (Chi 8quare = 4,36, DF = 1, sig., = ,0369).,

This effect is very clear seen within the circle of acquaintances
of the female graduates. While only 43.8 % of present married fe-
male graduates gained in prestige, the same is true for most of
the unmarried women (81.8 %). Probably, the circle of acquain-
tances of married women judged their studies more from the point
of view of traditional thought pattern than seems to be the case

for unmarried women.
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3.2 Occupational environment

Most of the people at the student's workplace and their employers
were imformed about the distance studies of the respondents; how-
ever, in every fourth case (27.6 %) colleagues were not informed
and in 32.2 % of the cases, employers were not informed. From oth=-
er investigations it is known (Willén 1981, Bartels 1982, Bartels
et al 1984), that distance students are on the one hand "afraid
that they would be put under more pressure in their jobs because
people would assume that someone who takes up a university course
does not work hard enoﬁgh at work. On the other hand, there was
always the risk of failure which would mean disgrace if it was

generally known that they had been planning to get a degree"

attitude to studying at a people at work - enployers
distance

gender

female| male | all |female| male | al}

very haupy and generally 0 2.9 | 2.6 (13,3 ] 16.8 | 16,5
encouraging

fairly happy about it but 20,0 1 22,6 | 2.4 | 6.7 20,4 | 19,1
had some reservations

disapproved, could not under-| o.7 | 13,0 [ 12,5 | 6.7 2.9 3.3
stand why I bothered

did not kaow about my studies] 33.3 | 27.0 [ 27.6 | 40.0 | 31.4 | 32.2

others 40,0 {303 ] 3.9 1 33,3 128.5 | 28,9

2 137 (152 115 {1 18

Table 35: Attitude of the People at Work and
Employers Towards the Graduates while
Studying

(in percent)
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(Bartels 1982, P. 1ll). Of the employed female graduates every
third did not inform either their colleagues or their employers
about their distance studies. The same was true of the men for
only 27.0 % \colleajues) and 31.4 % respectively (employers). The
higher degree of gecrecy for the female graduates indicates again
a clear discrimination of the women. Although the simultaneous un-
dertaking of study while working in a job is negatively regarded
for men, than the same is true moreso.for the women. Fear of los-

ing the job was very characteristic for the women.

In only 2.6 % of the cases the colleagues (exalusively those of
male graduates) were very happy about their study, but this was
the case for 16.5 % of the employers. Every eighth colleague
(12.5 %) and only 3.3 % of the employers disapproved of study
while working., In a highly competitive work gituation, rivalry be-
tween colleagues leads to a ‘ear of distance students'gaining for-
mal qualifications which might cause their co-workers to lose out
in future promotions. Thus pPeople at work often feel threatened
when a colleague decides to study at a distance rather than view=
ing it as an endeavor which they should support emotionally or

even materially.

The following graduate describes very clearly his difficulties in

his job:

- The shortage of time, the detailed planning of all activities
(job, study, private life as far as this was already exis-
ting) made me overly nervous and I have not recovered from

-that at present. There is also the fact of secrecy to avoid

spitefulness = on the part of the colleagues who eventually
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envy my promotion prospects, on the part of the bosses who

fear future rivalry. In my case they would have forbidden my

studying while I am working with the explanation that I would

Eoy neglect my compulsory services.

Graduates who were worki.g during their studies as well as at
: 5;: ' present. gained in prestige from their employers (57.6 %) as well é
: as from their colleagues (56.3 %). Graduates who were not employed |
during their studies but who have a job at present generally
gained less in prestige (employer 54.9 %; colleagues 46.5 %), but
the differences are not significant.
all gender age when
graduating

n =40 < 32 42.5 %

n = 133 male 57.1 %

n =93 232 63.4 %

144 56.3 %

=
"

n= 7 <32 28.6 %

n = 11 female 45.5 %

n= 4 232 75.0 %

Figure 13: Prestige Gained in by the Graduates During as well

as at Present Employment from Colleagues
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Of those who were employed during t!} udies as well as at pre-
ent, male graduates gained in prestai .57.1 %) from their col-
eagues to a greater extent than the female graduates (45.5 %). The
.age of the graduates in this regard is significant (Chi square =
6.92, DF = 1, sig. = ,0085). Older male (63.4 %) as well as fe-
male graduates (75.0 %) more often gained in prestige from their
colleagues than the younger than 32 year old graduates (men
42.5 %; women 28.6 %) because the colleagues respected and recog-
nized their achievement because of their age.
all gender age when
graduating

39 < 32 46.2 %

bo
u

n = 54 male 48.1 %

n=15 2 32 53.3 %
n =71 46.5 %
n=10 < 32 40.0 %
n =17 femalc 41.2 %
ns= 7 232 42.9 %

Figure 14: Prestige Gained in by the not Employed Graduates During
the Study from Colleagues in the Employment which they

got after Graduation
As mentioned, the amount of prestige gained was lower for gradu-

ates who did not work while studying but who are at present enm-

ployed (46.5 %) compared to those graduates who have been employed
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all the time (56.3 %). Of these graduates the younger students

also gained in prestige to a lesser extent (men 46.2 %; women

1 40.0 %) than the older graduates (men 53.3 %; women 42.9 %). The

- colleagues of the younger graduates are probably more sceptical

with respect to the study results of thesc graduates and .>r this
reason they did not offer the re¢ spect due to them. Graduates with
a Diplom II degree gained in prestige to a greater extent (58.2 %)

than those with a Diplom I degree (52.8 %).

Female (63.6 %) and male graduates (57.1 %) who were enployed dur-
ing their studies, as well as at present, gained in prestige from
their bosses to approximately the same extent. While the differ-
ences among the women were independent of age, differences existed

between younger (45.0 %) and older male graduites (62.4 %).

all gender age when
graduating
n=40 < 32 45.0 %
n = 133 male 57.1 %
n=93 232 62.4 %
n = 144 57.6 %
n= 7 <32 57.1 %
n =11 female 63.6 %
n= 4 232 75.0 %

Figure 15: Prestige Gained in by the Graduates from Employers

During as well as at Present Employment
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Within the group of graduates who first worked after completing

T
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their studies, the more than 31 year old women are remarkable be-
cause 71.4 % said they gained in prestige from their bosses. How-
ever, the same was true for only 30.0 % of the younger than 32

year old women.

For the employers obviously no effect existed with respect to the
- prestige of their staff if the staff completed their studies with
;%1 a Diplom I (60.4 %) or a Diplom II degree (56.0 %). The grade of

recognition which they give to their staff is more dependent on

.......

the worth of performance than on the more formal criterion of the

kind of Diplonm.

all gender age when
graduating

T R )
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39 < 32 59.0 %

=3
L]

n = 54 male 57.4 %

n =15 2 32 53.3 %

n =71 54.9 %

n =10 < 32 30.0 %

17 female 47.1 %

n

7 232 71.4 %

n

Figure 16: Prestige Gained in by the not Employed Graduates During
the Study from Employers in the Employment which they

got after Graduation
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‘Graduates with a Diplom I degree (49.2 %) gained in prestige to a

surprisingly higher extent from their professional counterparts

than graduates with a Diplom II degree (44.0 %) but the differ-

ences are not significant.

The recognition of the graduates by their professional counter-
parts is independent of whether the graduates worked while study-
ing at a distance (45.4 %) or not (45.8 %). Also the gender and
age did not influence the amount respect received from their pro=-
fessional counterparts. The prestige of the older <zraduates who
were employed the whole time is, at 47.1 %, relatively high but
the difference among the younger graduates differs only negligibly

at 42.0 %.

all ' gender age when
graduating

43 < 32 39.5 %

=
L]

n = 140 male 45.0 %

97 2 32 47.4 %

e |
"

n = 152 45.4 %

7 < 32 57.1 %

=
]

n =12 female 50.0 %

‘fn= 5 2 32 40.0 %

Figure 17: Prestige Gained in by the Graduates from Professional

Counterparts During as well as at Present Employment
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To the same extent than from colleagues and employers gave also
the professional counterparts of the graduates who started work
after completing their studies and who were oider than 31 year by
graduation the lowest prestige proportion (36.4 %) than it was the
case for the younqer graduates (50.0 %). The younger graduates
gained in prestige from their colleagues, employers and profes-
sional counterparts relatively quickly. This result is a positive
sign also for the FeU because it can be considered as the recogni-

tion of its teaching work.

all gender age when
graduating

39 < 32 48.7 %

=
#

n = 54 male 44.4 %

n=15 2 32 33.3 %

72 45.8 %

e ]
"

n =11 < 32 54.5 %

18 female 50.0 %

n

n= 7 232 42.9 %

Figure 18: Prestige Gained in by not Employed Graduates from the
Professional Counterparts in the Employment which they

got after Graduation
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3.3 Considering of the worth of the FernUniversitit Diplom

It is very important for the FeU that their degrees are considered
by the public as equivalent to the degrees of conventional univer-
gities. In one question, the graduates were asked about their own
opinicn as well as those of employers, people at work and academ-
ice of other universities with respect to the worth of the FelU

Diplom.

The Diplom of a conventinal university can be exclusively compared
with a degree of the long-cycle study program (Diplom II) at the
FeU. Nevertheless, the responses of the Diplom I graduates are al-
8o presented because these will show us how these graduates regard

their own degree.

Diplom I (54.2 %) as well as Diplom II graduates (52.9 %) think
that there are no differences at all between the Diplom which they
earned at the FeU, compared to degrees of conventional universi-
ties although, as mentioned, just thu Diplom II degree is compara-
ble in this respect. Obviously Diplom I graduates consider their
degree in another light. The proportion of the subject matter re-
quired for study for a Diplom I in the core subjects is less than
that for a Diplom II. In addition, they do not have to study a
supplementary subject. Every third graduate (33.4 %) of the short-
cycle study program agreed with the statement given that the Di-
plom I has a lower standard compared to the degrees earned at a
conventional university but the same was true for every fourth Di-
plom II graduate (24.4 %). In the opinion of every seventh gradu-
ate of the long-cycle course of studies (13.9 %) the FeU degree

has a higher standard than those deqgrees from other universities.
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Of the Diplom I graduates 5.6 % share this opinion. This more
elitist opinion is held especially by male graduates who were enm-

ployed during their studies and at present as well (21.5 %),

The following are some comments of graduates who prefer that the

*% FeU should be an elitist institution:

- There is a benefit for the graduates if the FelU appears in
ﬁf the public not too much as an ‘Open University' but rather

emphasizes the high requirements which the students have to

fulfill. If you are a graduate of an elitist university then
it is easier for you to find employment than would be the
case if the degree of the FeU has a very low reputation. The
A reputation of a university has nothing to do with the real

existing reguirements but they have to do more with the self-

portrayal of the institution.

- I would like to emphasize a warning specifically against re-

ducing the present level of the courses even if my opinion is

directly contrary to that of my fellow students. The endeavor

should be to take the direction of raising the level because

through this the market value of the FeU and their graduates

% ¥ i 10 Lo B, : % gtk
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is determined.

- If the FeU is to be recognized as an established institution
within the FRG than the FelU has to take care in their own in-
terest as well as in the interests of their students to hold

the level stable (no lowering of Diplom degree!).
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- For me it is very important to look at the FelU like every
other conventional university (the only difference is that
they have no lecture rooms) with respect to their scientific
quélifications and the possibilities to strive for these
qualifications. Under no circumstances should the Fel be
viewed as an institution that mostly attracts employed people
who will qualify at. the same time. Of course they can do this
= in fact very well. But in public re.ations work, the FelU
should stress more the characteristics of a gepuine 'Univer-
sity' with the very high quality of their studies, to save

‘serious students' like me, the disadvantage of reputation.

The employers of Diplom II graduates in 47.4 % of cases have the
opinion that no difference exists between the Diplom of the Feu
and the conventional universitieas. The "acceptance of distance
education" (Battis 1984, p. 31) by the people who are responsible
for hiring personnel in their companies is also reflected in their
opinion that only 17.3 % think the Diplom of the FeU has less mer-
it than those of conventional universities. Diplor I graduates re-
port about the same consideration of the Diplom as Diplom II grad-
uates. As the question of prestige showed, it seems that the em-
ployers do not distinguish if a graduate obtained a Diplom I or a
Diplom I. degree. The effective output of the gjraduates seems to
be more a relevant criterion than the kind of Diplom which the

graduates received.

In most cases the opinion of others at work of Diplom I graduates
was unknown (58.0 %), moreover every third Diplom II graduate

(37.1 %) did not know how their colleagues regarded their Diplom
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congidering the gelf employer others at work |academics of other
Peralniversitit universities
Diplon

Diplon I (Diploa II{Diplow I [Diplos II|Diplow I Diplom IIjDiplon I {Diplom II

Pel DlplOl 542 5209 40,3 4.4 16,1 36.5 20,8 36,6
equivalent to others

Pe0 Diplom of lower | 33.4 U 19.4 13 19.4 19,9 38.9 i
standard than others

Pel Diplom of higher| 5.6 13.9 1.6 8. 645 6.4 2.8 52
standard than others

do aot know 8.9 8.1 38.7 ) 38,0 il 0.5 2.8

2 n 1n 82 156 62 156 n mn

Table 36: To Consider that the FeU Diplom is Equivalent to
the Diplom Given by other German Universities

{(in percent)

to those of the conventional universities. The colleagues of the
graduates with a long-cycle degree have, in general, a more nega-

tive opinion than is the case for the employers.

Academics of other universities, more than the others, state that
the Diplom II of the FeU compared to conventional universities has
a lower standard (31.4 %). Just 36.6 % of the academics of other
universities consider the FeU Diplom eqguivalent to others. It is
to assume that the academics of other universities are prejudiced
against distance education because they think univergity study is
only possible at a conventional university. Only here can the stu-
dents gain the experience and practice in such important factors
as that of university socialization like learning and discussing

in a group. Most of the graduates have already had this experience

13i



and with their age and their integration into occupations and
family life they do not attach importance to these factors
(Bartels 1982 b). Many critics do not like to believe this and
therefore they cannot imagine that distance study is as good as

study at conventional universities.

Also, in another sense, it is very clear that the FeU Diplom is
equivalent to the degrees given by other universities. Two out of
three graduates (63.9 %) had the experience that there were nei-
ther pros nor cons with respect to their degrees. Nearly every
fifth graduate (18.5 %) believed there were advantages and every
eighth graduate (12.7 %) thought there would be more disadvantages
with the FeU Diplom compared to a Diplom of a conventional univer-
sity. fae female graduates less often expressed the opinion that
there would be advantages (9.3 %) than was true for their male
fellow students (20.4 %), and on the other hand more women
(16.3 %) than men (12.0 %) reported disadvantages which they had

to accept. .

Reasons for the advantage of the FeU degree as indicated by the
graduates are that the employers assume that through their experi-
ence with studying while they were working, graduates of the FelU
will have the ability to take more stress in their job than it is
the case for graduates of conventional universities. Respondents
who suffered disadvantages explained that this was due to low pre-
stige of the FeU degree and especially pointed out that the title
of the 'Diplom-tkonom' is unknown outside of North Rhine-Westpha-
lia. Some other universities of North Rhine-Westphalia also confer
this title. For some graduates, a disadvantage was that the FeU

was not well-known. Graduates often had the negative experience
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that many people compared the FelU with private correspondence
ins;itutionl which in the past in the FRG have not had a very good

reputation because of their more commercial interests.

Some comments of graduates about pros and cons of the FeU Diplom

are presented below:

Pros:
- The employers indicated a higher engagement, endurance, pur-
posefulness. Whoever gets through this has shown that he will

and can have a top position.

- Employers found that studying at a distance at the same time
as baring full-time employment is a sign of being able to

take stress.

- Advantage in personality such as: resolution, ambition, and

capability of logical thinking were highly regarded.

- Because I have completed my study while I was working the
personnel manager considered that I am capable, able to take

more stress, endurance, etc.

- To study at a distance is a sign that you have a strong in-

trinsic motivation for learning.

Cons:
- For the graduates it would be more helpful if the FeU would

be more in the lime-light allover in Germany! It is possible

to lintensify the public relations work even with restricted
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resources. For many personnel managers and employers of 'mid-
dle and small size companies' the FelU is still unknown. we,
the graduates very often have to do advertisement work. Hagen
forgets that most of the students live outside North Rhine-

Westphalia.

fhe FeU confers as an academic degree the title of a 'Diplom-
Okonom'. I think, it would be much eagier for the graduates
of the FeU, if they could leave the university as 'Diplom-
Kaufleute' or ‘'Diplom-Volkswirte'. I had the experience that
the academic degree 'Diplom-Gkonom' triggered off some dis-

bleasure and needs a lot of explanation,

Very often employers are sceptical of persons who earned
their Diplom at home without any social contacts. Employers
do not believe that it is possible to integrate these persons

within the existing personnel structure.

Partly it was questioned whether I had studied quickly and
determinedly! I always had to explain and to justify why I

studied with the FelU and not at a conventional university.

Students of a different type of education (independent of the
FeU or a conventional university) are respected as small-time

students,

Very often people believe that the exams were not conducted

in the same way as in the conventional system.
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Prejudice with rospect to the level of training, More

achlievement necessary.

People compare the Fel with untrustworthy private correspon-
dence institutions because in Bavaria the FeU has probably

not got the need publicity.

Study at a distance and the Diplom are not viewed as a degree
of a scientific university, rather more as a correspondence

course.



4 Employment

In this section, the results of the Juestions that the graduates
were asked about how they have progressed in their employment af-
ter getting the FeU degree are presented. The intention from these
questions was to examine, whether the efforts of studying at a
distance have brought increased Job benefits for the graduates or
not? However, it should be noted that for many of the graduates
the lapse of time between graduation and the study (beginning of
1965) was not sufficient enough to have experienced significant

benefits in their jobs.

4.1 Origir 4l employment
4.1.1 Field of activity

Before the graduates started their studies, 87.6 % of the men and
69.8 % of the women were employed. Every eighth man (12.4 %) con-
tinued his education at the FeU directly after school. On the oth-
er hand 25.6 % of the female graduates did not have vocational
training and a further 4.7 % said they were exclusively house-

wives.

In 60.0 % of the cases, those female graduates who had a job were
employed in business (50.0 % as clerk and 10.0 % as bank or insur-

ance clerk). There were only a small number of women working in

other fields of activities.
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original employment female| male |Diplom I |Diplom II| all
without 30.2 12.4 11.1 17.4 15.6
with 69.8 | 87.6 88.9 82.6 84.4
n 43 201 72 172 244
those who were in employment are ...

apprenticeship 10.0 10.2 7.8 11.3 10.2
business, trade 50.0 | 18.2 20,3 23.9 22.8
bank/insurance clerk 10.0 5.1 6.3. 5.6 5.8
technical clerk 4.0 3.1 3.5 3.4
consultancy 3.4 3.1 2.8 2.9
government non-administ, 3.3 6.3 3.1 7.0 5.8
government administrat. 10.0 13.6 12.5 13.4 13.1
teacher (public, priv.) €.7 2.8 4.7 2.8 3.4
university 2.3 3.1 1.4 1.9
military service 10.8 9.4 9.2 9.2
engineer, natural scien. 3.3 13.6 15.6 10.6 12.1
others 3.3 | 9.7 10.9 8.5 9,2
n -30 176 64 142 206

Table 37: Original Employment

(in percent)

The o 'iginal jobs of the male graduates were more diversified than

was the case for the female graduates. Although jobs in business

was the single highest numbers for the .men.

graduate (27.3 %) worked in this field (18.2 % clerk;

every fourth male

5.1 % bank/

insurance clerk; 4.0 % technical clerk). 13.6 % men Qere employed

as engineerg/natural scientists or for the government. A further

6.3 % worked for the government but in the non-administrative sec-
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tor. Every tenth male graduate (10.2 %) was 8till in training be-
cause he was in apprenticeship, and 10.8 % were in military ser-
vices as regular soldiers as soldiers serving for a set time or in
compulsory service. In most cases (seventeen out of nineteen) the
men who worked for military services were regular soldiers or sol-
diers who were serving for a set time. The goal of these graduates
was to earn additional qualifications in a civil field which they
can use when their time in the army is over. Only some of the male
graduates (3.4 %) had a job as a consultant before beginning their

studies.

If all those graduates are put together who were working for pub-
lic institutions, then every third male (35.8 %) and every fourth
female graduate (26.7 %) worked in this field. Accordingly, every
third graduate (34.5 %) was working for the government at the be-

ginning of their distance study.

4.1.2 Job position

56.7 % female graduates, who were originally employed before they
began to study at a distance, were in the position of a specia-
list. The same was true only for 34.1 % male graduates, but on the
other hand 18.2 % were in professional and executive and 4.0 %
were in senior levels of civil service. Of the male graduates,
4.5 % were in the position of head of department or group leader
and a furtheir 1.7 % had positions as factory or business managers.
There were no significant differences with respect to the original

job positions of the graduates irreaspective of the kind of Diplom
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original job position female| male |Diplom I |Diplom II| all
specialist, expert 56.7 34.1 39.1 36.6 37.4
head of department, 3.3 4.5 6.3 3.5 4.4
group leader

factory manager, 1.7 1.6 1.4 1.5
business manager

asgsistant 3.3 2.8 3.1 2.8 2.9
professional, executive 3.3 18,2 14.1 16.9 16.0
levels of civil service

senior levels of civil 4.0 7.8 1.4 3.4
gervice

without statement to the 3.3 6.3 4.7 6.3 5.8
level of career as a

¢ivil servant

self-employed 2.3 J.1 1.4 1.9
still in training 13.3 11.4 9.4 12.7 11.7
without statement T16.7 14.8 11,0 16.9 15.1
n 30 176 64 142 206

(in percent)

services.

In 20,0 % of the cases,

ager.

Table 38: Original Job Position
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they earned. Already at the beginning of their studies 7.8 % Di=-

plom I and 1.4 % Diplom II graduates were in senior level civil

engineers/natural scientists were already

in the position of head of department or factory or business man-



4.1.3 Branch of industry, business

Female graduates were mainly employed as clerks in: banks/insur
ance companies (20.0 %); industry (16.7 %); building and construc-
tion industry or aviation (each 6.7 %). All other branches had

only small numbers.

Of the male graduates the largest group was enmployed within indus-
trial development (17.6 %). A further 13.1 % worked for the gov-
ernment and 11.4 % for the army/police. Of the male graduates,
11.9 % were employed as clerks in industry and 10.2 % in banks/in-

surance companies.

In 21.9 % of cases, graduates with a Diplom I degree worked in in-~
dustrial development. These were either engineers or those who
completed vocational training. Graduates with a Diplom II more of~-
ten than Diplom I graduates were in occupations that had a strong

relationship to the course of studies, economics.

4.1.4 Occupational training

At the time of beginning a distance study, 11.6 % female graduates
but only 4.5 % male graduates had not yet begun or had not com-
pleted occupational training. Of the women (30.2 %) as well as of
the men (21.9 %), the greatest proportion were still in occupa-
tional training. An apprenticeship training 27.9 % of the female

and 21.4 % of the male graduates had completed their training.
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original branch of female| male (Diplom I (Diplom II| all
industry, businesas
industry, research 3.3 2.3 3.1 2.1 2.4
|industry, development 3.3 17.6 21.9 12,7 15.5
industry, business 16.7 11.9 9.4 14,1 12.6
building and 6.7 1.7 3.1 2.1 2.4
construction industry
trade 10.0 6.8 6.3 7.7 7.3
federal railway, 3.3 6.3 1.6 7.7 5.8
federal mail
aviation 6.7 4.0 3.1 4.9 4.4
banks, insurances 20.0 | 10.2 10.9 12.0 11.7
schools 3.3 1.7 4.7 o7 1.9
publishing o6 o7 5
health service 3.3 1.7 1.6 2.1 1.9
legal adviging, 3.3 3.4 3.1 3.5 3.4
business consultance
laboratory 1.1 1.6 o7 1.0
associations 3.3 o6 1.4 1.0
military service, police 11.4 9.4 9.9 9.7
government 10.0 13.1 14.1 12,0 12.6
universities 1.7 1.6 1.4 1.5
without statement 6.7 4.0 4.7 4.2 4.4
n 30 176 64 142 206

Table 39: Branch of Industry/Business the Employed Graduates

Originally Worked

(in percent)
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original occupational female| male |[Diplom I Diplom II| all
training

without 11.6 4.5 5.6 5.8 5.7
apprenticeship, 27.9 21.4 19.4 23.8 22.5
business school

Dipl. Betriebswirt (FHS) 2.3 6.0 2.8 6.4 5.3
Diplom Kaufleute, 5 1.4 o4
Diplom Okonom

Diplom Ing. (FHS) 2.3 11.9 8.3 11.1 10.2
Diplom Ing. (university) 2.5 4.2 1.2 2.0
other FHS degree 5 6 o4
other university degree 3.5 5.6 1.7 2.9
study without degree 4.7 2.0 2.8 2.3 2.5
exam for the career as 7.5 6.9 5.8 6.1
civil servant

bank academy, 2.3 1.0 167 1.2
administration academy

state examination 2.3 2.0 5.6 6 2.0
training as army officer 9.5 8.3 7.6 7.8
exam as tax consultant o5 1.4 o4
exam for master crafts- 4.7 1.0 2.8 1.2 1.6
man's or technician

certificate

practical training 2.3 3.0 5.6 1.7 2.9
abitur 2.3 o5 1.2 8
still in training 30.2 21.9 18.1 25.6 23.4
without statement 7.0 .5 1.4 1.7 1.6
n 43 201 72 172 244

Table 40: Original Occupational Training

(in percent)
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4.2 Eunployment at the beginning of study
4.2.,1 Scope of employment
At the beginning of their study, 37.2 % female and 78.1 % male

L graduates had a full-time job. Only 3.3 % worked part-time. Two

out of five graduates (37.2 %) were housewives.

student {gender scope of employment at the beginning of study

category
full- {part- stu- [home- (unem~ [partly|self | o
time {time [dest |maker |ployediea- [en-
ployed|ployed
. fulle {female] 41,4 | 13.8 | 6.9 [ 310 3.5 3.5 29
s tine

mle {560 2113000 22 2.2] LM K3} 9
al [ A9 28] %0 25 L6 1] 12

part- [female| 28,6 { 7.1 | 14,3 ] 50.0 14
tine
nle | 97.2 9 K| 91 106
all [8%.2] 1.7 Z.S 5.8 B 120

vigiting|female

nle 108 2
all 100 2
total |[female] 37,2 | 11,6 ] 9.3 ) 3021 2.3} 23 Y]

male {780 ) LS 1S4 L0 L0 W5 2.5 20

all |08 33 W3 7] L2 8 L1 M

Table 41: Scope of Employment at the
Beginning of Study

(in percent)

Male Diplom I graduates were more often (85.9 %) in a full-time

position at the beginning of study than were Diplom II graduates

(74.5 %). Nearly every male (97.2 %) but only every fourth female
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pPart-time student (28.6 %) had a full-time job at the time of ma-
triculation. The same was true also for 58.1 % male and 41.4 % fe-
male full-time students. Only 30.1 % male and 6.9 % female full-
time students had the opportunity to concentrate fully on their
study, while 2.2 % were unemployed at the beginning of their stud-

ies,

Age had a significant relationship to the employment status of the
graduates. Of the male graduates who were older than 31 year,
92.0 % were working full-time at the time they matriculated but
the same was true only for 60.2 % of the younger graduates. A very
similar situation existed for the female graduates - but to a
lower extent. Of the younger female graduates 32.0 % were employed

full-time compared to 44.4 % of the older female graduates.

4.2.2 Scope of employment while studying

During the study there was a siginificant drop in the amount of
full-time employment of the graduates. Only 14.0 % female and
59.7 % male graduates worked full-time while studying at a dis-
tance. In general, amongst the part-time students there were rela-
tively few changes with respect to employment status. For this
reason it can be said that male part-time studentg really studied
while working for a living. With this information one has to con-
sider length of study in another light. as it is seen in section
2.5 the total number of semesters was not double that of full-time
students, although this latter group of students were employed

full=-time,
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The situation is very different for students who were studying
full-time. Only 10.3 % female and 22.6 % male graduates (Diplom I
36.4 %; Diplom II 18.3 %) had a full time job while they studied
at a distance. Nearly every third full-time student (29.5 %) had
the opportunity to concentrate fully on studies as a distance
education student, and this was true more often for men (33.3 %)
than for women (17.2 %). Twenty-nine of the thirty-three male
graduates were exclusively students while they studied and they

were younger than 32 years in age.

student |gender scope of eaployment while studying
category

full- jpart- lstu- [home |unem~ [re- [partly[self | o
tise |time [deat |maker ployed|tired [em~ [em-
ployediployed

full- |female} 10,3 § 27.6 | 12,2 | 31.0 13.8 2
tine

pale (22,6 { 17,21 33.3 ) S 43 LU 431 9
all {19197 0 9.5 1L 3 {2 33 122

part- [female| 21.4 | 7.1} 14,3 | 50.0 1.1 1
tine
male | 94| 9 I 28 9] 106
all [ 8.4) L2f L7 67 .8 33 8 120

visitingjfenale

aale 100 2
all 100 2
totai {female| 14,0 | 20.9 | 16,3 | 37,2 11.6 ki

mle | 59,7 8.5 (1604 | 38) 2.5 5| 7.0 251201

all [ SL.6 ] 107 164 ) 901 2,01 4] 780 2.0 M

Table 42: Scope of Employment while Studying

(in percent)
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The data on the graduates shows that, in general, only some of the
full-time students had full-time employment during the time they
studied at a distance. Wnile studying full-time, the students ob-
viously have to set different priorities in order to complete
their stndy in a relatively short time. As it is seen, there were
no significant differences in the length of study for full-time
students with a full-time employment while studying ‘as compared to
the part-time or not employed students. The graduates working for
a living must be very goal orientated students in order to have
completed their studies in a relatively shorter time than speci-

fied.

4.2.3 Field of activity

Female graduates who were employed at the beginning of their study
for the most part worked as clerks. Every second female graduate
(54.5 %) worked in the industrial manager/trader fields and a fur-
ther 4.5 % were employed as bank or insurance clerks. Nearly every
fourth employed female graduate (22.7 %) worked for the govern-
ment, either in adminatration or non-administration (each 9.1 %)

or worked in the schools (4.5 %).

The largest proportion of employed male graduates worked as indus-
trial manager/trader (19.9 %) or as engineer/natural scientist
(15.7 %). Every eigth graduate (12.0 %) worked for the military
services as a regqgular soldier/soldier serving for a set time

(9.0 %) or in compulsory service (3.0 %). In total every sixteenth
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field of activity at the|female| male Diplom I |Diplom II| all
beginning of atudy

apprenticeship 9.1 3.0 1.6 4.8 3.
buginess, trade 54.5 | 19.9 24.2 23.8 25.;;
bank/insurance clerk 4.5 6.0 9.7 4.0 5.9
technical/computer clerk 5.4 6.5 4.0 4.8
consultancy B 4.5 5.4 4.8 5.6 5.3
government non-administ. 9.1 6.6 3.2 8.7 6.9
government administrat., 9.1 15.7 12.9 15,9 14.9
teacher (public, priv.) 9.1 3.6 4.8 4.0 4.3
universgity 2.4 3.2 1.6 2.1
military service 12.0 8.1 o9 10.6
engineer, natural scien. 15.7 17.7 11.9 13.8
others 4.2 3.2 4.0 3.7
n 22 166 62 126 188

Table 43: Field of Activity at the Beginning of Study of Employed

Graduates

(in percent)
male graduate,
clerk/insurance clerk

consultative job (5.4 %),

4.2.4 Job position

0 %),

at the beginning of study,
(6.

technical clerk

(5.4 %)

was employed as bank

or in a

Nearly two out of every three female graduates (t2.6 %) who were
employed at the start of their study had a job position at the
level of a specialist/expert. At that time only one female gradu-

ate (4.5 %) held the position of head of department.
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job position at the female| male |[Diplom I |Diplom II| all
beginning of study

specialist, expert 63.6 30.7 38.7 32.5 34.6
head °£ department, 405 804 1103 6.3 8.0
group leader

factory manager, 3.6 4.8 2.4 3.2
business manager

assistant 4.5 3.0 3.2 3.2 3.2
professional, executive 4.5 18.7 9.7 20.6 17.0
levels of civil service

gsenior levels of civil 4.8 9.7 1.6 4.3
service

without statement to the 4.5 6.6 3.2 7.9 6.4
level of career as a

civil servant

self-employed 3.0 4.8 1.6 2.7
still in training 9.1 4.2 3.2 5.6 4.8
others 1.2 1.6 1.1
without statement 9.1 15,7 12.3 16.7 14.9
n 22 166 62 126 188

Table 44: Job Position at the Beginning of Study of Employed

Graduates

(in percent)

Of the men 30.7 % were in the position of a specialist/expert and
every eigth held a leading position either as head of department
(8.4 %) ur as factory/business manager (3.6 %). Of the male gradu-
ates, 18.7 % (22.5 % Diplom II graduates) were employed in profes-

sional/executive levels of civil service. These graduates started.
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their studies with the expectation of getting a job in the senior
levels of civil service after completing the degree at the FeU., In
9.5 % of the cases male graduates already held such a position at
the beginning of study.

At the time of enrolment, 38.5 % of the engineers/natural scien-
tists were already in the positions of head of department or fac-
tory/business manager, although most of these graduates had just
been in their jobs since 1975. This obviously reflected the very

good job prospects of engineers/natural scientists.

4.2.5 Branch of industry, business

The proportion of graduates who already worked for the government
before studying at the FeU was relatively high (34.5 %), and it is
interesting to note that this part increased to 39.9 % after ma-
triculation. Male Diplom II graduates had the highest percentage
(45.0 %) of governmental employees. But also every third male Di-

Plom I graduate (31.3 %) worked for the government.

Female graduates were less often employed (22.7 %) with the gov=-
ernment than were the male graduates. Therefore did the male grad-
uates who worked for the government have especially good condi-
tions for studying which then made it possible to study success-
fully while working for a living? It seems reasonable to suppose
that within the government even more than in the private sector
former qualifications matter nore than actual job performance.

Most of the graduates who were employed by the government certain-
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branch of industry, female| male (Diplom I |Diplom II| all
business at the

beginning of study

agricultural, forestry .6 .8 o5
industry, research 4.5 2.4 4.8 1.6 2.7
industry, development 13.9 19.4 8.7 12,2
industry, business 13.6 12.7 9.7- 14.3 12.8
building and 9.1 1.2 3.2 1.6 2.1
construction industry

trade 9.1 7.2 9.7 6.3 7.4
federal railway, 6.0 7.9 5.3
federal mail

aviation 9.1 4.2 3.2 5.6 4.8
banks, insurances 18.2 8.4 11.3 8.7 9.6
schools 4.5 3.0 4.8 2.4 3.2
publishing 4.5 .6 1.6 .8 1.1
health service 4.5 1.2 1.6 1.6 1.6
legal advising, 4.5 4.8 3.2 5.6 4.8
business consultance

laboratory 1.2 1.6 .8 .l
associations 4.5 .6 1.6 l.1
military service, police 14.5 8.1 15.1 12.8
government 13.6 15.7 16.1 15.1 15.4
universities 1.8 1.6 1.6 1.6
n 22 166 62 126 188

Worked at the Beginning of Study

(in percent)

L

<

Table 45: Branch of Industry/Business the Employed Graduates
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ly started their study at the FeU hoping for promotion into a
career in the senior levels of civil service. To what extent this

goal was realized will be evaluated later.

4.2.6 Occupational training

At the time of matriculation every fifth employed female graduate
(22.7 %) had no training for their job. All these women were em-
pPloyed in business. One out of four female graduates (27.3 %) had
either completed an apprenticeship or a business school for their
practiced profession. These women were corresponding to their

training employed in business or in the field of tax consultancy.

Male graduates who at the beginning of their studies were enployed
had, in 19.3 % of the cases, already earned the title of a "Diplom
Ingenieur” at a FHS. They worked mostly (53.1 %) as engineers or
technicians (25.0 %) for the government. Every sixth male graduate
(17.5 %) who had completed an apprenticeship had, in most cases, a
profession in business (60.0 %) or they were employed by a bank/
insurance company (13.3 %). Twelve percent of the men had already
earned the FHS degree of a "Diplom Betriebswirt" when they enrol-
led at the FeU. These graduates were in must cases employed in
business related jobs (60.0 %) or in government jobs (20.0 %). In
comparison to the women, the percentage of men who were enmployed
in a job without occupational tfaining (9.0 %) is clearly lower.

Also, these graduates were mostly employed in business.
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occupational trairing at|female| male |Diplom I Diplom II| all
tthe beginning of study

without 22.7 9.0 9.7 11.1 10.6
apprenticeship, 27.3 17.5 22.6 16.7 18.6
business school

Dipl. Betriebswirt (FHS) 4.5 12.0 4.8 14.3 11.2
Dipiom Kaufleute, .6 1.6 o5
Diplom Gkonom

Diplom Ing. (FHS) 4.5 19.3 11.3 20.6 17.6
Diplom Ing. (university) 3.0 4.8 1.6 2.7
other FHS degree .6 .8 o5
other university degree 4.2 6.5 2.4 3.7
gcudy without degree 1.8 1.6 1.6 1.6
exam for the career as 4.5 10.2 6.5 11.1 9.6
civil servant

bank academy, 4,5 1,2 1.6 1.6 1.6
administration academy

state examination 2.4 6.5 2.1
training as army officer 7.2 6.5 6.3 6.4
exam as tax consultant 6 1.6 o5
exam for master crafts- 9.1 2.4 4.8 2.4 3.2
man's or technician

certificate

practical training 3.6 8.1 8 3.2
abitur 4.5 .6 1.6 1.1
still in training 9.1 3.6 1.6 5.6 4.3
without statement 9.1 1.6 1.0
n 22 166 62 126 188

Table 46: Occupational Training of the

Beginning of Study

(in percent)

Employed Graduates at the
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4.3 Present employment

In comparison to their fellow students at conventional universi-
ties the transition into professional life (Weber 1979) for the
FeU graduates is, in general, less problematic because most of the
graduates already had a job while studying at a distance. For some
of the graduates therefore it is appropriate to ask: Do they now
hold a higher position with Diplom degree of the FeU than they had

before completing their study?

In the first half of 1985, when this research was carried out,
only 3.3 % of the graduates said they were unemployed. Nearly ev=-
ery male graduate (91.0 %) and 44.2 % of the female graduates had
a full-time job. Another 18.6 % of the women worked part-time but
only 3 % of the men did so. Every fourth female graduate (23.3 %)
was a housewife. In comparison to male graduates, female graduates

were working not so often in a job.

Significant differences did not exist with respect to the earned
Diplom but if the student category is taken into account then
there are indeed differences. While 96.2 % of the male part-time
students had a full-time job and a further 2.8 % were self-em-
ployed, "only" 86.0 % of the full-time students were in a full=-
time profession. Of the male full-time students, 6.5 % were

unemployed when this survey was carried out.

The proportion of female full-time students who held a full-time
job (48.3 %) is higher than the proportion for the female part-
time students (35.7 %). Of the female full-time students, 17.2 %
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student [gender scope of present employment
category
fulle [part- |atu- [home~ |unem~ |re~ lgelf | »
tine |[time ]dent [maker |ploped|tized |ea-
' ployed
full-  |female] 48,3 [ 12,2 | 3.4 ] 20,71 307 691 29
tine
male | 86,0 S.4 L1 6.5 Ly 9
all |10 82 16| 49 89 25| 1
part-  |female] 35,7 | 21.4 8.6 11 nlou
time
: nle | 9.2 S0 2.8 106
' al | 89,2 2.5 23] 4] 8] 33
.:?ﬁﬁ vigiting|female
mle | 50.0 | 50,0 z
all | 50,0 | 50.0 2
" total [female| 40,2 | 18,6 | 2.0 | 23,3 ] 4.7 0] 8
mle {9101 3.0 5 0] S 2.0 20
all 82.8 5.7 8] 4.l 3. N 29 4

Table 47: Scope of Present Employment

(in percent)

were working in part-time 3jobs and 21.4 % of the part-time
students also worked part-time. In total, two out of three female

graduates were currently employed.

Female graduates who were younger than 32 year, more often had

full-time jobs (48.0 %) than the older women (38.9 %). For the

male graduates the reverse was true. 95.6 % male graduates older

than 31 were in full-time employment, as compared to 85.2 % men

younger taan 32, Within the younger age group, 6.8 % male gradu-

ates were unemployed but nobody out of the older group was. Only

two female graduates (4.7 %) stated they were unemployed.
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All graduates who were unemployed while studying at a distance now
have full-time jobs. The qualifications they earned at the FeU
have opened a new career for them. Currently unenmployed graduates

were not employed while studying.

Housewives who did not work in a paid job during their distance
studies were, in 43.8 % of cases, in the same position after grad-
uating. The research findings show that most of these housewives
were looking for a job too. In the following section the problems
the not employed students had in finding a first job after gradu-

ation have been reported.

4.3.1 Looking for a job

Nearly all graduates who did not work during their study were
looking for a job after graduating (female graduates 92.9 %; male
graduates 96.6 %). This fact is independent of the earned degree
and age of student. Only 4.7 % of the female and 1.0 % of the male
graduates were not looking for a job when this investigation was

carried out.

Male graduates who were 32 year and older, regardless of the
earned Diplom, often had (46.7 %) no problems at all in finding a
job. Of the younger male gradu&tes, the same was true only in
38.1 % of cases, but Diplom I graduates, especially less often
(12,5 %) had no difficulties whatsoever while many Diplom II
graduates (44.1 %) found few or no problems in obtaininz employ-
ment. The male Diplom I graduates experienced a lot of difficul-

ties (25.0 %) but this was true for only 15.6 % Diplom II gradu-
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Table 48: Difficulties in Pinding a First Job Experienced by
Graduates not Employed During Studies
(in percent) - 158
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ates. Three out of eight Diplom I but only 5.9 % of the younger
than 32 year «l1d Diplom II graduates did not find a first job. The
men attributed their failure to the fact that they were too old,
the duration of studying was too long, and also the grade of the
degree was not high enough. They alao stated that the current
labour market was also responsible for their failure because it is
very d.fficult for professional, unexperienced graduates to find
an adequate first job. These graduates supposed also that employ-

ers underestimate the worth of a Fel degree.

The following are some of the important comments from graduates

about their difficulties in finding a job:

- Because I had to look after a dependent, I had to slow down
my study and and my grade in the subject 'Trade' was 'not
satisfactory' I was turned down by all employers. I think, I
am totally hopeless ever to find a. job which is adequate to
my academic background in economics. Aalso in non-academic
jobs and in jobs which are at the educational level I had
before I began to study, I always got rejections. I would be
grateful if I could succeed once in achieving a modest way to

earn a living.

Female graduates encounter gsignificantly more problems in finding
a job than male graduates. Just 19.2 % women, who were not en-
ployed while studying, experienced no problems in finding a job.
Moreso than for the men, the younger female graduates (6.7 %) less
often than the older graduates (36.4 %) had no problems at all
finding employment after completing their study. Every fourth

(27.3 %) female graduate, 32 year and older, had great difficul-
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-—-ties finding a first job, but for those female graduates youhgerqu

than 32 this was true for one in three (33;3 %) Of the female
Diplom II graduates, 18.2 % were unsuccessful in finding a job, as
were two out of four Diplom I graduates. The female graduates not
employed but looking for a job were not willing to accept just any
job because they thought the job should allow them on the one hand
a specific subject content orientation and on the other hand the

job should fit into their private/family life,

As it is seen, nearly all female graduates were looking for a job.,
Whilé male graduates who did not find employment after graduation
said they are unemployed, in general, the same was not true for
the women. They explained that they are housewives., The label
‘housewives' hides a lot of women who were looking for a job. Most
of the women who did not have success in finding a job attributed
this to their family situation and the fact that they are women.
Therefore the following seems clear: it is especially the case
that those women who, because their family situations had only the
opportunity to study at a distance to obtain qualified profession-
al training have, after completing their studies with a great deal
of effort, new problems - namely finding a first job. The reason
for these problems is certainly the relatively low rate of mobili-
ty among these women, which hardly allows them to take up a job
far away from their place of residence. The following comment from
a female graduate illustrates very well the problems of a woman

who is looking for a job:

- For one and a half year, after completing my distance study,
I have tried to find a job within the field of business. The

reason for my failure had nothing to do with the Fel. The FeU
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was well-known nearly everywhere and I also received the re-
cognition for the degree from the personnel manager. The re-
jections, as far as they generally gave an explanation, were
due to my family situation (husband, three kids) and the cur-
rent labour market. This unpleasant situation brought me into
a difficult personal crisis. Six years of hard learning, for

which I gave up my job and my income, were without reward.

If those housewives who were looking for a job are classified as
unemployed (all male graduates did so, in general), the rate of
unemployment among the women would rise to 18.6 %. In contrast to
the unemployment rate of 3.0 % for the men it is obvious that the
female graduates have even more difficulties in finding a first
job, although they have the same formal qualifications. This unem-
ployment can "be considered as a belated damper, who made a deci-
gsion for a qualified educational training and to practice this in
a lifelong occupation with high responsibility" (Biermann &
Ziebell 1983, p. 26). In comparison to the female graduates, the
male graduates - with some exceptions - were accepted in the
labour market. This can be considered as a very positive sign of
the worth of the study at the FeU for men. In comparison to gradu-
ates of conventional universities the unemployment rate of gradu-

ates of the FelU is, in general, relatively low.

4.3.2 Field of activity

Currently employed female graduates (30.0 %), as well as male

graduates (27.8 %), were in many cases in the field of business.

The proportion of women who are teaching in public or private ed-
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(20.0 %) (10.0 %) is

\:' ucational institutions or at universities
high, The male graduates were less often employed as teachers
(2.6 % or 3.3 % respectively). Every fifth employed female Diplom
II graduate (22.2 %) but just every ninth male Diplom II graduate
(11.4 %) found a consulting Job (tax or management consultant,
accountant). Male graduates preferred computer jobs or jobs as
technical clerks (10.9 %), while this was true only for one female
graduate (3.3 %). Every seventh man (14.4 %) worked within the ad-
ministration of the government, and every ninth (10.8 %) was an
engineer or natural scientist. After completing their distance
study in economics, these male graduates preferred to work in

L their original profession.

present field of female| male |[Diplom I Diplom II| all
activity

business, trade 30.0 | 27.8 27.7 28.3 | 28.1
bank/insurance clerk 6.7 8.8 6.2 9.4 8.5
technical /computer clerk 3.3 10.8 12.3 8.8 9.8
consultancy 20.0 | 12.4 13.9 13.2 13.4
government non-administ. 3.3 3.6 1.5 4.4 3.6
government admihistrat. 6.7 14.4 15.4 12.6 13.4
teacher (public, priv.) 20.0 2.6 4.6 5.0 4.9
university 10.0 3.6 6.3 4.5
military service 3.1 3.1 2.5 2.7
engineer, natural scien. 10.8 12.3 8.2 9.4
others | 2.1 3.1 1.3 1.8
n 30 194 65 159 224

Table 49: Present Field of Activity of Employed Graduates

(in percent)
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. Two out of three female graduates (65.1 %) had the impression that

the degree of the FeU opened a new career to them. Only 43.3 % of
the male graduates had a similar impression but a further 39.3 %
were thinking that it is now easier for them to achieve partly a

new career (23.3 % of the female graduates).

It is an exception if the chosen specialization subject and the
present field of activity of the graduates corresponded completely
(5.8 %). A further 27.2 % of the respondents report that it cor-
responds to a great extent. For 43.3 % of the graduates there is
only a relation to some extent between their chosen specialization
subject and their everyday work. This is more often true for the

women (56.7 %) than for the men (41.2 %).

Nearly every fourth graduate (22.8 %) explains that there is no
connection at all between the course of studies and their work.
First of all this is more often true for men (24.2 %) than for

women (13.3 %).

correspoﬁa;ﬁ;e of the|female| male |Diplom I |[Diplom II all
study specialization

with the current job

completely 6.7 5.7 6.2 5.7 5.8
to a great extent 23.3 27.8 23.1 28.9 27.2
to some extent 56.7 41.2 49.2 40.9 43.3
not at all 13.3 | 24.2 20,0 23.9 22.8
no statement 1.0 1.5 6 o4
n 30 193 65 159 224

Table 50: Correspondence of the Study Specialization with the
Current Job

(in percent)

e
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..Graduates who saw only some or no vongruence between their subject
of specialization and their present job, in most cases were work-
ing for the government or as an engineer. A close relation existed
for those graduates who were working in banks or insurance compa~
nies or universities. Those graduates who worked as consultants or
who were employed as technical clerks, in general, more often saw
a connection bhetween their current work and their study special-

ization than is the case in the reverse situation.

Three out of four graduates (77.7 %) have the opportunity to use
some of the knowledge gained from their study in their jobs. Two
subjects stand out especially: knowledge in legal rights or of the
optional/supplementary subject 'Business Law' (44.4 %), and knowl-
edge from the required core subject in 'Business Administration'
(38.8 %). Nearly every fourth graduate (23,6 %) said that the
knowledge of 'Accounting' (a subject in the initial stage of stud-
ies) were very useful in everyday work. Less often the graduates
were able to use their knowledge of the specialized subjects
(15.2 %),

(12.4 %).

'Marketing'/'Trade’ 'Tax of Business Administration'’

(13.5 %) and 'Finance' For 11.8 % of the respondents,

'Statistica' was relevant in their professional work.

use of earned female| male |Diplom I |Diplom II all
knowledge at the

FeU in the job

yes 86.7 76.3 83.1 75.5 77.7
no 1303 2307 1609 2405 22.3
n 30 193 65 159 224

Table 51: Use of Earned Knowledge at the FeU in the Present Job

(in percent)

-
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4.3.3 Job Position

Compared to the original job position of the graduates it can be
emphasized that, in general, the number of higher positions held
by the graduates has increased after getting a degree. Of the
36.7 % female graduates currently working as specialista/experts,
13.3 % are heads of departments and another 3.3 % were business
managers. Of the total women, 6.7 % were now self-employed. Every
sixth female graduate (16.7 %) held a job at senior level in civil
service. Some of these women were working at a conventional uni-

versity as an assistant lecturer temporary appointment.

Female graduates who, at the beginning of their studies, were in
the position of a specialist/expert, in 57.1 % of cases were cur-
rently in the same position, but 21.4 % were now in the higher po-

sition of a head of department.

Male graduates, in 29.9 % of cases, were in the position of a spe-
cialist/expert. Of the men, 14.9 % were in the position of a head
of department/group leader, 2.9 % were leaders of an area of work,
and 6.7 % were factory managers, business managers or attornies.
Male graduates who worked for the government were more often in
the professional/executive levels of civil service (11.9 %) than
in senior levels of civil service (7.2 %). Graduates who completed

Diplom I were more often (9.7 %) in senior levels of civil service

than Diplom II graduates (6.1 %).
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present job position female| male |Diplom I Diplom II 'all
f specialist, expert 36.7 | 29.9 | 27.7 32.1 | 30.8
- head of department, 13.3 | 14.9 12.3 15.7 | 14.7
g group leader
'Ei leader otf an area of 2.6 3.1 1.9 2.2
& work
i factory/business 3.3 | 6.7 12,3 3.8 6.3
_f manager, attorney
by assistant 10,0 { 7.7 4.6 9.4 8.0
%ﬁ |professional, executive 3.3 11.9 10.8 10.7 10.7
e levels of civil service
iy serior levels of civil | 16.7 | 7.2 9.2 8.2 8.5
% service
L without statement to the| 3.3 | 3.1 4.4 3.1
2 level of career as a
civil servant
self‘emp-IOYEd 6.7 3.1 7.7 1.9 3.6
others 2.6 1.5 2.5 2.2
without statement 6.7 | 10,3 10.8 6. & 9.8
n 30 194 65 159 224
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Table 52: Present Job Position

(in percent)

Male graduates who, at the beginning of their study, were a spe-
cialist/expert, in 45.3 % of cases were also currently in this po-

sition. This was more often the case for Diplom I (55.0 %) than

for Diplom II graduates (39.4 %).
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Among the male graduates, 22.6 % were promoted to the position of
head of the department, and this was more often the case among the
more than 32 year old Diplom II graduates (40.0 %), while the same
was true only for 15.0 % Diplom I graduates. In 57.1 % of cases
those men employed as head of a department were also currently in
the same position. 2l1.4 % each were now in the positions of a
leader of an area of work or as factory manager, attorney. Promo-
tion to factory manager, business manager or attorney was a suc-

cess achieved exclusively by older Diplom I graduates.

Within the government, the "conditions of access and leaving as
well as the conditions of promotion and career" (Blossfeld 1984,
P. 164 £.) are regulated by law for the civil servants and by pay
agreenent for worker and public employees. As mentioned, at the
beginning of their studies 16.0 % of the graduates had careers in
the professional or executive levels of civil service (1.6 % and
14.4 % respectively). These graduates ﬁave studied with the expec-
tation of promotion into the senior levels of civil service after
completing their distance studies, although "the government offers
for academics only the opportunity to work within a career of se-
nior levelsa™ (Blossfeld 1984, p. 166). Of 32 graduates who, during
their studies, were in a career of executive level of civil ser-
vice, 8ix graduates completed Diplom I degree and the other 26
graduates Diplom II degree. Only Diplom II graduates have the for-
mal qualifications which lead to a career in the senior levels of
civil service. As a rule the civil servants have to complete addi-
tional time as trainees in the civil service. One graduate with
Diplom I degree managed to obtain a promotion into the senior
level of civil service after successfully conmpleting a promotion

exam, as did another four graduates with a Diplom II degree. In
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two out of rour cases the promotion was independent of their
Diplom II degree, and in the other case the graduate completed

time ags a trainee in the civil service.

Altogether just 19 of the original 32 graduates were currently in
a career at th. professional/executive level in civil services
(Diplom I 4; Diplom II 15). Because there were two additional Di=-
plom II graduates who began a job in the executive 'level of civil
service (employment bureau), there were altogether 17 graduates
(16 men and one women) who did not find an "opportunity to get a
Job in the senior levels of civil service" (Blossfeld 1984, p. |
166) which would correspond to their educational training. For
this reason it is to note that now in the career of executive
levels of civil service there is a process of displacement by aca-

demic qualification "of people with a Abitur, Fachabitur and grad-

Diplonjcareer at the present job in the government quitted the ]
beginning of their goverasental
studies professional |ezecutive  |senior job

levels of levels of levels of
civil service|civil service|civil service

I |esecutive levels of 66,7 16.7 16,7 6
civil service

I iprofessiomal levels 333 333 3.3 3
of civil service

etecutive levels of 60.0 17.4 .7 A
civil service

all . 3.8 53.8 19.2 Al 26

Table 53: Career Changes in the Civil Services Amongst
the Graduates who were in Civil Service at
the Beginning of their Studies

(in percent)

166



g
»*

1206

uates of the Fachhochschule" (Blosafeld 1984, p. 166). Of the 26
Diplom II graduates who, at the beginning of their studies, were
in careers in the professional/executive levels of civil service,
8ix (23.1 %) graduates congsidered the consequences of the bad pro-
motion prospects for academics working for the government. They

found new jobs and gave up their careers as civil servants.

Of the fifteen Diplom II graduates who had careers in the profes=-
sional or executive levels of civil service 86.7 % tried to up-
grade their positions. It seems that these graduates cannot real=-
ize their plans within the next few years. For this reason 60,0 %
of these graduates have now very firm plans to change their job.
Just one graduate (6.7 %) thinks that a university degree is abso-
lutely necessary for his work. None of the graduates who were
civi; servants were of this opinion that their degrees brought
them occupational advancement. Every fourth graduate (26.7 %) out
of thies group thought that the degree was more a hinderance with
respect to career opportunities, while 73.3 % said there was no

effect at all, either positive or negative.

Most Diplom II graduates who were employed during their studies in
the professional or executive levels of the civil service found,
after graduation, that the degree did not open further career
pProspects. This is surprising because it is generally known that
so-called qualified staff, who do not have the formal requirements
for a career of the senior levels of the civil service, just
reached this goal in the last few years with the help of promotion
exams and promoﬁion tests. It seems that there is no recognition
of the academic qualifi.ations of Diplom II graduates because even

after earning their Diplom they were in careers below the senior
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levels of civil service. If these graduates fail to upgrade their
positions within the next few years, it would only be fair in the
-5&' future to warn potential students who are working for the govern-
ment not to study at a distance if their sole motivation for get-

z? ting a degree is their hope of promotion.

Below are cited some interesting comments of the graduates working

in civil services to make the whole situation mor: clear:

- As civil servant in a career at the executive level .in tele-
communications in the 'German Federal Railway', I can only
make use of my university degree if I seek promotion into the
career of senior levels of civil service. Because of ration-
alization reasons this is now impossible, so that I have per-
haps to change the job as I see very restricted chances for

promotion here.

- A change of employment was and is still possible. In this re-
gard, many times I have had the bitter experience that the
higher qualification would not be recognized; especially in
my case the government practices the procedure that a higher
position as civil servant is possible exclusively if I com-
plete time as a trainee for the senior levels in civil ser-

vice.

- The management argued that I am too old when they heard that

I earned the Diplom at the FernUniversitit.
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I work for the government (professional levels of civil ser-
vice) and I would like to be promoted into the senior levels
of civil service, but I find here only jurists and high snob-~
bishness and as such I being a non-jurist find no recogni-
tion. Further the civil service regulations make it more dif-

ficult to take the state examination.

On the basis of study and earning a Diplom it was impossible
to improve my occupational goals (too old, employer no: in-
terested, too narrow regulation of careers as a civil servant
which restricted promotion). A lot of energy was ignominious-

ly wasted!

Although I received a lot of help and assistance from ny im-
mediate colleagues, the employer (personnel department) was
very reserved and rejecting. During the study program every-
thing was avoided to derive no later right of promotion.
While other colleagues and cnlleagues of other employers got
extra holidays for sitting the exams my request was rejected
indicating that there was no official interest at all. When I
presented my Diplom certificate the personnel department pas-
sed over it in silence. My personal endeavor to use the new
earned qualifications adequately were answered with the
statement: 'We thank you for your willingness to work for the
Bundeswehr administration.’ I cannot count on a transfer or a
promotion in my present career because the personnel depart-
ment fears that I could change jobs in the future. A change

of job into private industry is impossible because there the
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starting salaries are considerably lower than my present in-
come. By the way I am 45, an age where I do not have a chance

compared to younger fellow applicants.
Was my study completely pointless?

Although with respect to my professional career ny study de-
veloped more and more to be a failure, on the other hand it
brought me a lot in my private life: independent of broad-
ening my knowledge and horizon, in general my study made it
possible for me to solve some questions in economics by my-~
self, which were not directly taught at the FernUniversitat.
Besides that I learned and practiced work habits during study

that were very worthwhile.

4.3.4 Branch of industry, business

Just 29.8 & of the currently employed graduates were working for
the government. Of those male graduates who were enployed for the
government or in a public institution most of them (11.9 %) were
working within the administration. A further 5.2 % were working
for the Federal Railway/Federal Mail. 3.6 % of the men were em-
pPloyed in each of the universities or in military service. Female
graduates who found a job in the government were in most cases em-
ployed at universities, schools or in the public administration
(each 10.0 %). In general, the proportion of graduates in the ad-

ministration or in military service was decreasing while on the
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branch of industry, female| male |Diplom I |Diplom II| all
business of present

enployment

industry, research 2.6 4.6 1.3 2.2
industry, development 3.3 13.4 16.9 10.1 12.1
industry, business 16.7 | 14.4 10.8 16.4 | 14.7
building and 3.3 2.1 4.6 1.3 2.2
construction industry

trade 10.0 | 10.3 12,3 9.4 10.3
federal railway, 5.2 1.5 " 5.7 4.5
federal mail

aviation 3.3 2.6 3.1 3.8 3.6
banks, insurances 6.7 11.9 7.7 12.6 11.2
schools 10.0 1.6 4.6 1.9 2.7
publishing 3.3 1.6 1.5 1.9 1.8
health service 2.1 3.1 1.3 1.8
legal advising, 16.7 8.2 7.7 10.1 9.4
business consultance

laboratory «5 o6 o4
parties, associations 6.7 1.0 2.5 1.8
administrat. of justice 1.5 3.1 1.3
military service 3.6 3.1 3.1 3.1
government 10.0 11.9 12,3 11.3 11.6
universities 10.0 3.6 6.3 4.5
others 1.0 3.1 9
n 30 194 65 159 224

Table 54: Branch of Industry/Business of Present Employment

(in percent)

other hand the proportion of graduates at universities was in-

creasing. Most of the graduates who were employed at a university

have, with some exceptions, a time limited appointment.
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quate with respect to their educational training.

employed technical clerk, accountant or consultant, etc.

§ 4.3.5 Occupational training

Employed male graduates (51.0 %) significantly less often

their present jobs. Every seventh male graduate (14.9 %)

,,,,,

. Every aixth employed female graduate (16.7 %) works in business or

in legal advising or business consulting which was relatively ade-

Compared with the governmental branch, most of the male graduates,
after completing their study, were employed in a branch which has
a close connection to their educational qualification. 14.4 % men
were employed in business, Diplom II graduates (17.3 %) more often
than Diplom I graduates (8.2 %). The employment situation at banks
and insurance companies is very similar because 13.5 % Diplom II,
but only 8.2 % Diplom I graduates found a job in this branch. In
the area of legal advising and business consulting there were no
significant differences with respect to the earned degree; 8.2 %
i of the employed men worked heré. 13.1 % Diplom I graduates chose
i 'Trade’' and 18.0 % chose 'Industrial development', on the wontrary
only 9.0 % preferred 'Trade' and 11.3 % 'Industrial development'.
A great diversity of job preferences are observable, the graduates

were employed not only as engineers/natural scientists but also as

square = 10.88, DF = 4, sig. = ,028) than the female graduates
i (70.0 %) consider their FeU degree as a relevant qualification for
stated

that his occupational training was a degree of a FHS and a further

%ﬁ 9.3 % said that it was another university degree. 22.2 % of the

nmale graduates stated they had another occupational training.
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occupational qualifica- female| male |Diplom I Diplom II| all
tion for the present job

without occupational 10.0 2.6 4.6 3.1 3.6
gualification

apprenticeship, 5.2 6.2 3.8 4.5
business school

Dipl. Betriebswirt (FHS) 3.3 4.6 6.3 4.5
Diplom Kaufleute, oD 1.5 -
Diplom 6konom

Diplom Skonom I (Fel) 3.3 11.3 35.4 10.3
Diplom &konom II (Fel) 66.7 39.2 60.4 42.9
Diplom Ing. (FHS) 9.8 6.2 9.4 8.5
Diplom Ing. (university) 2.1 4.6 .6 1.8
other FHS degree o5 6 o5
other university degree 3.3 3.6 7.7 1.9 3.6
study without degree 1.0 1.5 6 9
exam for the career as 7.2 9,2 5.0 6.3
civil servant

bank acadeny, o5 1.5 «d
administration academy

state examination 3.3 3.6 7.7 1.9 3.6
training as army officer 2.1 3.1 1.3 1.8
exam as tax consultant 3.3 o5 1.5 o6 o9
exam for master crafts- 3.3 o5 1.5 .6 .9
man's or technician

certificate

practical training 3.1 4.6 1.9 2.7
practice 1.6 301 o6 103
others 3.3 o6 o5
n 30 194 65 159 244

(in percent)
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Table 55: Occupational Qualification for the Present Job




While for the female graduates the degree of the FelU was in
general relatively independent of their age, and the relevant pro-
fessional qualification, this was however, not true for the male
graduates. The younger than 32 year old male graduates said in
72.0 % of the cases (Diplom II 77.8 %; Diplom I 50.0 %) that the
degree they earned at the FelU was the most relevant educational
qualification for their present job. The same was true only for
every third male graduate (35.7 %) aged 32 year and older. The

older Diplom I graduates had, in 34.9 % of the cases, a occupa-

‘tional training which they did not earn at a FHS or a university;

the corresponding proportion of the male Diplom II graduates were

only 18.8 %.

qualifications earned female nle Diploa I Diploa II total
for the present job

age group

CRR[all (O3 3 fall [<32 232 all K32 32fall <32 232]all

Pernlniversitit 12,2 66,71 70.0{ 72.0{ 35.7] 51.0{ 50.0{ 27.9{ 35.4] 78.2] 44.4] 61,0 72,0/ 38.7] 53.6
qualification

Fachhochschul- 8.3 3.3 3.7 23.2] 1449 9.3] 6.2] 3.8] 28.4] 16.4] 3.0{ 21.8] 13.4
qualification

other university 58] 8.3 6.7 3.7f 13.4f 9.3 13.6( 25.6] 21.5( 1.3 6.2] 3.8( 4.0 12.9] 8.9
qualification

other occupational | 11.1{ 8.3] 10.0f 18.3] 25,0 22.2| 27.3] 34.9] 32.3| 14.1] 17.3] 15,7 17.0] 23.4] 20.5
qualification

vithout occupational | 11.1f 8.3 10.0] 24| 2.7 2.6 9.1f 2.3) 46) 2.6] 3.7 3 4.0 3.2} 3.6
qualification

D 18 (12 |30 |82 J112 1194 {22 |43 |65 (78 |81 |159 (100 (124 (224

Table 56: Qualification Earned for the Present Job

(in percent)

174



Female graduates not only considered their FeU degree as the most
relevant qualification for their present job but they were also
convinced more often (46.7 %) than men (37.6 %) that a Diplom is
absolutely necessary to do the work in their jobs. Every third
male graduate (33.5 %), but only every fourth female graduate
(26,7 %), stated that the present job did not need a university
degree. A simple question that comes to mind is that: do working
women in comparison to men have the more qualified occupations or

do they need higher qualifications to start a new job? Female

vorking  [neceswity of a university degree | female | male Diplow I [Diplos I1] total

experience|for the preseat job

yes essential 6.1 35.2 30.0 3.5 1.7
a help, but not strictly necessary] 16.7 29.6 30,0 25,8 26.4
not essential 2.2 29,6 30.0 0.4 2.8
vithout statement 5.6 10,0 32 4.2
2 18 54 10 §2 n

no essential 2.0 38.6 3.2 3l 3.5
a help, but not strictly necessary| 41.7 4.3 25.5 3.8 25,1
not esgential 3.3 35.0 36.4 340 9
vithout statepent A1 3l A0
2 12 140 55 9 152

all esgential 46,7 37.6 36.9 39.6 38.8
a help, but not strictly necessary| 26.7 25.8 26.2 5.8 2.9
ot essential 6.0 | 3.5 | B4 [ S5 | .6
vithout statement 3l 1§ 3l A1
a 30 194 §5 159 21

Table 57: Necegsity of a University Degree for the Present Job

(in percent)
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graduates of the FelU are more often beginners in their jobs than
are the men. It is a well-known fact (Schmerl et al 1983) that fe-
male beginners, in general, need a higher qualification to get a

job than it is the case for the men.

The results of the survey also confirm this because 61.1 % of the
female beginners have indicated that they thought the Diplom is
absolutely necessary for their job. The same was true only for
every third male graduate (35.2 %). No significant gender related
differences exist within the group of graduates who were employed

while studying at a distance.
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4.4 cChange of job

In the following section the type of job changes experienced by
the graduates are described. The analysis is made of the informa-
tion about the kind of pPromotion compared to the job held previ-
ously. A job change has taken to mean: Any change of employer; any
substantial change in the nature of duties; promotion; any change
of status cr retirement; becoming a full-time homemaker or return
to paid employment. For the sake of clearity in judging the dif-
ferences in job changes amongst those beginning the employment and
those already in employment, the analysis has been done separately

for these two groups.

4.4.1 Job changes among previously employed graduates

Of the graduates who were employed during their distance studies,
42.0 % changed their jobs shortly before or after completing their
study programs. Female graduates changed their 3jobs more often
(53.3 %) than male graduates (40.8 %), and Diplom I graduates less
often (38.2 %) than Diplom II graduates (44.1 %). If the data is
differentiated according to the age of the graduates, then it is
very clear that the younger than 32 year old graduates (56.6 %)
changed their jobs significantly more often than the older gradu-
ates (34.6 %). The strongest differences were within the group of
Diplom II graduates - 63.2 % who were younger than 32 year old,
but only 32.8 % of the older graduates changed their jobs at least

once after completing their studies.
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number female| male Diplom I |[Diplom II age when all
of job graduating
changes
< 32 2 32
1 53.3 40.8 38.2 44.1 56.6 34.6 42.0
2 20.0 7.7 3.6 11.8 15.1 5.8 8.9
3 6.7 3.5 1.8 4.9 7.5 1.9 3.8
n 15 142 55 102 53 104 157

Table 58: Number of Job Changes Amongst Graduates Employed During
Study ’

(in percent)

A group of 8.9 % changed their jobs a second time and 3.8 %
changed their jobc a third time. The age of the graduates is an
imortant factor in relation to second and third changes of jobs.

Younger graduates more often changed jobs than the older gradu-

| ates, especially in the case of those completing their studies

with a Diplom II degree (two job changes: younger than 32 year old
21.1 %, 32 year and older 6.3 %; three job changes: younger than
32 year old 10.5 %, 32 year and older 1.6 %).

The first change of job was especially of a fundamental nature for
the younger graduates because for these graduates the change from
their previous jobs wa- radical (63.3 %) in the sence that they
changed to a new career/new field (50.0 %), in another company/or-
ganization (36.7 %), or in another industry (30.0 %). The more
than 31 year old graduates changed to a new career/new field more
often than the average within the same company (27.8 %). They were
more successful in these subsequent jobs in gaining promotion

(25.0 %) than was the case for the younger graduates (6.7 %).

y .
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Differences existed not only with respect to age of the graduates
but also with respect to the kind of Diplom they earned. Diplom II
graduates more often (44.4 %) began a new career than Diplom I
graduates (28.6 %) while changing jobs (37.8 %). In contrast to
that, the older Diplom I graduates had more success in being pro-
moted within the company (33.3 %) than it was the case for‘Diplom

II graduates (19.1 %),

The degree of the FeU brought promotion more rapidly to the older
graduates (58.3 %) than to the younger graduates (43.3 %). The
differences between the graduates by the kind of Diplom were sig-
nificant. While 57.1 % Diplom I graduates were promoted when
changing jobs, the same was true only for 48.9 % Diplom II gradu-
ates. In this regard it is noticeable that there is a significant
difference between the older (61.9 %) and younger (37.5 %) Diplom

II graduates.,

The first job chanye was mainly positively regarded because most
of these graduates now have better intrinsic motivation at work
(75.8 %), a better chance for promotion or other advancement, or
the opportunity to use the knowledge and skills of their gualifi-
cations (each 32.7 %). No less important is the fact that their
pay increased (62.7 %) and as well they have the opportunity to

assume more responsibility (66.7 %),

In one point only, there was no significant improvement: only
18.2 % of the graduates who changed their jobs now have a job witl
better security, while on the other hand 28.8 % were in the oppo -

site position, their present jobs are less secure compared to the
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. |change of

change of job characteristics female| wale [Diplom I [Diplom II| age whea | all
job graduating
chaages
3120
types of |change to a new career/new career 50,0 | 37.9] 2.6 2,9 150,01 30,6 § 39.4
changes
change of esployer/organization NS S| 8.6 3.3 (36,71 333 | .9
change of industry 15 1 .0 191 3.3 136.,0]27.8]28.8
promotion within the same organization | 25.0 | 15.5 | 23.8 1.3 | 6.7 ] 250 33,7
promotion within a career structure 15 15,5 143 08 | 6712021152
promotion accelerated promotion - early due to 62,5 | 50,0 67.1 6.9 | 43,3 |'58.3 | 5L
Pernlniversitit qualification
promotion norsal for someone of mp age | 12.5 | 22.4 | 143 W4 ] 20,0 1 22,2 | 2002
and esperience
accelerated promation - early for other { 125 | 6.9 UJd | 133] 28] 7.6
reasons
change of [a radical change from pravious jobs 1501 50,0 3.3 62,2 | 63.3 ] 44 ] 53.1
career
a natural developmeat from previous jobs| 25.0 | 29.3 | 38.1 a4 | 20,01 36,1 { 28.8
a change I cannot easily reverse 62,5 | 3.1 Nl $#.9 (433 021 6.5
an experinent that could be reversed 5.0 190 14,3 2.2 [ 16,71 221 137
dew job [better intrinsic interest of the work 8.5 { W] 66,7 80,0 | 76,7 ] 75,0 | 75.8
compared
to the  [better chance for promotion or other 1501 2.4 ] 667 1Be6 | 733§ 2.2 N1
previous [advancement
one
better chance to use kaowledge, skills | 87.5 | 70,7 61,9 7.8 11760 (7501 0.7
qualifications
better pay 62,5 1 70,7 66.7 M | 6647 ) 72,2 | 8947
better chance to take cesponsibility 87,5 1 63.8 | 66.7 66,7 | 73,3 | 61,1 | 6647
nore security of the job 151 19,0 143 20,0 |13.3] 2271832
part of [a help 50,0 | 14| 52,4 N8 12040 ] 611 ) 42,4
Ped quali- :
fication .. ential for it NS5 W0 101 8 53,3 13,9 3.8
to get the
job irrelevant 151 1121 191 15,6 | 16,7} 16,7 | 16,7
n 8 58 3l ¢ 30 |36 |66

Table 59: Details of First Job Changes Amongst Graduates Employed

during study

(in percent)
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/' previously held jobs. Obviously there must be factors than those

mentioned that are so important that the graduates would accept

the risk of reduced job security for a change.

For every fifth graduate (19.7%) the job change was only an exper-
iment that could be reversed at any time, but for nearly every
second graduate (45.5 %) the change cannot easily be reversed be-

cause they made a radical change from their previous jobs.,

In general, for the younger graduates the Fel Diplom was essential
(53.3 %) for getting a job. For the older and therefore more pro-
fessionally experienced graduates, the Diplom was more of a help
(61.1 %) when they changed jobs. In 13.9 %, the graduates consid-
ered the Diplom less essential and 16.7 % thought the degree was

not necessary for getting a job.

Those graduates who were employed while studying and who changed
jobs a second time after earning a degree in many cases began a
job in another branch of industry or left paid employment (35.7 %
each). For the younger than 32 year old graduates, the major con-
sequence of changing jobs was better payment (62.5 %). For the
older graduates it was more important to better their chances for
increasing their responsibility or their opportunity to use knowl-
edge und skills gained from the earned qualifications (five of six

graduates each).

For the graduates who changed jobs a third time after completing
their study, it is noteworthy that they changed the employer/orga-

nization but remained in the same professional area (four out of

“‘;w,léii.
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8ix graduates). The new positions were mostly a natural develop-
ment from previous jobs (five out of six graduates). In general,
with the third change of job the graduates bettered their occupa-

tional positions.

4.4.2 Job changes amongst graduates who were not employed while

studying

The graduates who were not employed while studying at a distance
and who found a job after earning a degree changed jobs once in
one out of four cases (26.4 %), 8.3 % changed jobs a second time.
Female graduates changed jobs more often than male graduates, and

older graduates more oftet. than younger graduates.

number female male {Diplom I |Diplom II age when all
of job . graduating
changes
< 32 2 32
1 40.0 21.2 18.27 27.9 24.5 30.4 26.4
2 10.0 7.7 9.8 6.1 13.0 8.3
n 20 52 il 61 49 23 72

Table 60: Number of Job Changes Amongst Graduates who were not En-
ployed During Study

(in percent)

Before a discussion of the job changes amongst the graduates who
were not employed during the studies can be made, it is necessary

- to point out that all of them started a fresh job immediately
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after graduation and as such they were unable to respond to the
Job change items in the questionnaire. Essentially these graduates

are below 32 year age.

Table 61 shows clearly every second male graduate (48.1 %) and
nearly every second more than 31 year old graduate (47.8) got a
new job because they indicated that they now work ih a different
branch of industry. Female graduates (16.7 %), as well as young
graduates (25.0 %), less often worked in a different industry

after they began to work again.

Every second graduate (51.3 %) who was not employed while studying

~at a distance made a radical change from their previous jobs. This

was especially true for Diplom I graduates (75.0 %), for the more
than 31 year old graduates (60.9 %) and for women (58,3 %). The
older graduates feel that their job changes cannot easily be re-
versed (47.8 %) while the same was tr e for every eight younger

graduate (12.5 %).

The graduates now report that they have a chance to use their
knowledge, skills, qualifications (66.7 %) in their jobs. The sane
proportion of the graduates received better payment. Both Diplom I

and younger female graduates (75.0 % each) received most of the

employment benefits,

In comparison to graduates who were enployed while studying at a

distance, it is remarkable that the not employed grad ates indi-
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change of |change of job characteristics female| male [Diplon I |Diplon II| age whea | all
job graduating
changes
(R1:
typec of |change to a new career/new career 86,7 | §9.3( 150 58,0 ] 62,5 { 60,8 | 61.5
changes
return to paid employmeat ] 5L 65 5.2 | 3.3 [ 60,9 | 48,7
change of industry 1671 48,1 750 290 ] 25,0 { 47.8 | 38.5
change of employer/organization 16,71 .01 50,0 5.8 | 18.8 ) 39.1 1 30.8
promotion |promotion normal for someone of my age | 33.3 | 25.9| IS5 58 | N3 26,1 2842
and eparience
accelerated prosotion = early due to B.O] 2.6 2.0 290 33| 26,1 28.2
PeraOnivereitit qualification
change of |a radical change from previous jobs 5631 4.1 750 5.2 | 37,5 ]60.9 1513
career
a natural development from previous jobs| 16.7 | 22.2 | 12,5 a6 | 5.0 | 17,4 | 20.5
a change I cannod easily reverse B0 N6 50,0 9.0 | 12,5 ] 47,8 { 333
an ezperinent that could be reversed 1 B9 05 290 | 37.5] 26,1 | 30.8
new job |better intrinsic interest of the work 58,31 66,7 625 64.5 1 68,8 { 60,9 ( 64,1
conpared
to the  ]better chance for prometion or other 50,01 55.6 | 62 63.0 | 50,0 | 56,5 | 53.8
previous |advancesent
one
better chance to use knowledge, skills | 66.7 | 66.7 | 5.0 64,5 { 62,5 ] 69.6 | 66,7
qualifications
better pay 75.0 1 63,0 75.0 64,5 | 75.0 | 60,9 | 66,7
better chance to take responsibility 50.0 | 4| 62,5 41,9 56,3 ( 39.1 | 46,2
sore security of the job 8.3 2.2 25,0 16,1 | 25,0 | 13.0 (17,9
part of ] help B0 0.7 625 29.0 | 18,8 | 47,8 | 35.9
Pel quali-
fication ]essential for it 8,31 331 2850 45,0 | 50.0 | 34.8 | 41,0
to get the
job irrelevant 16,71 7.4 129 | 6.3 113,010,
D 12 A § i 6 [ 1Y

Table 61: Details of the P}evioua Jobs which the Graduates gave

off During their Studies

(in percent)
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) ‘jobs. With earning the Diplom, they do not currently have so many

pogitive effacts in their new jobs as was the case for the gradu-

ates who worked while studying.

For 41.0 % of the graduates the earned degree was considered es-
sential to get a job, and for a further 35.9 % graduates the Di-
plom was only a help. For female graduates, the Diplom wag more
often considered essential (58.3 %) for getting a job than was the .
case for male graduates (33.3 %). For them, the Fel qualification

wag more of a help (40.7 %).

AS seen, a greater portion of the graduates who were not employed
while studying have changed Jobs at least once for promotion rea-
sons. Graduates who changed jobs now work in a new branch of in-
dustry (42.1 %). One out of five (21.1 %) graduates who changed
continued to work in the same company but they began working in a
new field. In most cases (52.6 %) the change from the previous job

was drastic and could not be easily reversed (47.4 %).

Compared to their first job after completing their studies, the
graduates were attracted to the new job more because it was in-
trinsically more motivating and more paying (68.4 % each). The
younger graduates, especially, received better pay (83.3 %) in
their new jobs, while this was of gsecondary significance for the
older graduates (42.9 %), For them, the Better intrinsic motiva-
tion of the work (71.4 %) was a more dominant consideration. Just
42.1 % of the graduates who changed jobs thought that their promo-
tion prospects were better than in their previous jobs. Comparing

the security of the jobs, 31.6 % thought that their former jobs

- were better. For the female graduates, the FelU gualifications were
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essential for getting a new job (62.5 %). The same was true only

for every fourth male graduate (27.3 %). For most of the men, the

Diplom was just a help to get the jobs.

4.5 wWhich characteristics should a potential job fulfill?

On the basis of a list of sixteen statements, the graduates were
asked how important the stated job characteristics would be for
them in considering a potential job. In the analysis of the data,
all those statements which essentially asked the same thing were
put together. In this way the original sixteen statements were re-

duced to six indicators of job characteristics.

The graduates were nearly unanimous (90.6 %) in their opinion that
the indicator "satisfaction with the work" had the highest worth
for a potential job. The graduates preferred variety in work du-
ties or assignments and therefore the work must be intrinsically
motivating. For most of the graduates (83.6 %), their wish to
“work independently"” was, most important., Three out of four
graduates (73.4 %) would have liked to have executive duties in
their jobs. Female graduates put less importance (60.5 %) on the
possibility of assuming supervisory duties or on promotion pros-
pects than is the case for the male graduates (76.1 %). The dif-
ferences between the responses c¢f the males and females are sig-
nificant (Chi square = 4.442, DF = 1, sig. = ,035), Rather than
preferring to have "executive duties" in their jobs, the female
graduates indicated =significantcly more often than the males
(79.1 % to 62.2 %) that they would like to make good use of their
qualifications (Chi square = 4.447, DF = 1, sig. = .035).

¥ 186
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indicators of job characteristics female| wmale |Diplon I |Diplom II| age whea | all

graduating

(130
satisfaction with the work 93.0 | 90,11 90.3 90,7 | 93.8 ] 87,8 ] 90.6
independently work 90.7 | 8.l | 8407 83.1 | 80.5] 86,3 | 83.6
ezecutive duties 60,5 { 76,11 7.1 3.8 {726 | W1 | 134

to make good use of the qualification) 79.1 | 62,2 | 65.3 65.1 | 68.1 | 62,6 | 65.2

a good income a.9 1 0.8 Sl W80 0.3 48
job security 39.5 | 3681 40.3 36,1 | 36,3 30,2 | 303

o 3l n m 3 |t

Table 62: Importance of Job Characteristics for a Potential Job

(in percent)

There were significant gender specific differences on the question
about the lmportance of "a good incoéé" (Chi square = 7.423, DF =
1, sigs = ,006). While every second male graduate (50.8 %) at-
tached importance to well paid posgitions, the same was true only
of a minority (27.9 %) of the women. For female graduates (39.5 %)
"job security" was rated more highly than was the case for the men

(36.8 %).

A supposition made in this investigation Qas that these typical,
ideal requirements for a potential job were not always realized.
In the following section an attempt has been made to investigate
to what egtent there is an agreement between the ideal job expec-

tations and the present job situations of the graduates.
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The graduates who rated the given job characteristics as 'very im=-
portant', describe their present jobs more favourably according to
these indicators than those who rated these characteristics as

less relevant.

The graduates realized ﬁhe goal of “working independently" to a
great extent. Graduates who said that this goal was 'very impor=-
tant' in 77.1 % of cases had the opportunity to work independent-
ly, but the same was true only for 55.6 % of those graduates who
did not have a preference for this goal. The difference was sig-

nificant (Chi Square = 7.248, DF = 1, sig. = .008).

For 9 out of 10 graduates the goal "satisfaction with the work"
was 'very important' for a potential job. More than a quarter of
the graduates had to lower their expectations with respect to
achieving this goal in their present joba because only 72.4 %
stated that the original goal was realized. Female graduates are
% somewhat (75‘0 %) better content with their work than the male

graduates (72.0 %),

Females and males who preferred "executive duties"”, realized this
goal in two out of three cases (64.7 % to 65.1 %). In contrast,
the same was true for just 7.1 % of the female graduates who did
not have this goal. On the other hand, 43.2 % of the males took
responsibility for executive duties although this was not . goal

for then.
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indicators of job characteristics female nle Diplon I Diplom II age when graduating all
(R 2 N
very ot very |{very not very |very ot very |very not very (very not very [very ot very |very not very
important isportant |isportant |inportant |important|isportant |inportant |important|important |isportant |inportant |isportant |isportant|isportant
satisfaction with the work 15.0 33.3 2.0 i .6 334 1.5 4.7 69,2 66.7 15.2 33.3 124 42.9
independently work 15.0 3.3 1.5 57.6 §0.4 i 15.8 59.3 16,3 55.0 1.8 56,3 1.1 55.6
ezecutive duties 64.7 1.1 65.1 8.2 66.0 33.3 6447 5.0 63.0 3.0 66.7 32.3 65.1 3.5
to make good use of the qualifications| 80.0 3.3 60.8 4.8 67.4 5.4 62.8 5.6 627 39.4 65.4 5. 64.1 3.0
a good incope 50.0 19.1 54.1 8.4 63.6 59.4 #.1 4.9 Tl 426 63.3 50.0 5.8 46.6
job security 2.9 35,3 N4 54.5 16.9 59.0 62.1 .5 66.7 4.8 66,7 §9.2 667 52,1
Table 63: Extent of Realization of the Job Characteristics in the Present Jobs e
1uu

189 (in percent)
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employed females stated they could "make good use of their quali-
fications® (80.0 %) in their pPresent jobs compared to 60.8 % for
the males. Nevertheless the men more often ended up better off

than the women.

The differences between males and females were significant in the
case of the indicator "job security" (Chi square = 4.284, DF = 1,
8ig. = ,038). This goal was valued as ‘very importaqt' more often
by the female graduates than by the male graduates. While 71.4 %
of the male graduates who stated this was a 'very important' goal
for them, realized this goal, the same was true for just a minori-
ty of the female graduates (42.9 %). But also those men, for whom
the goal of job security was less important, in general, more of-
ten had a secure job (54.5 %) than was the case for the women

(35.3%).

"A good income" was more often rated as important by the male
graduates (54.1 %) than by the female graduates (50.0 %). In gen-
eral, the proportion of graduates content with their incomes 1is
less definitive than was the case for other job characteristics,
Obviously, not all graduates realized their income expectations

after completing their study.

4.6 Making use of the FeU qualifications

Independent of whether the graduates have changed their job or
not, three out of four graduates (75.4 %) have tried to make use
of their FeU qualifications for purposeas of job change, getting a

job, promotion. etc. This was somewhat less often the cagse for fe-
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males (69.8 %) than for males (76.6 %). Graduates who have tried
to make use of their qualifications had in most cases (62.5 %) no
advantage of their FeU degree. The degree was reported to be of an
advantage by 20.7 % of the graduates, male graduates (22.7 %) more
often than the female graduates (10.0 %), Every eighth graduate
(13.0 %) reports, he/she had to accept disadvartages because their
degree was a degree of the FelU. Female graduates reports more of-
ten (20.0 %) about disadvantages than it was the case of male

graduates (11.7 %).

Graduates who used their qualifications changed the job in two out
of three cases (64.7 %). This was especially true for female grad-
uates (76.7 %) or younger than 32 year old graduates respectively
(73.3 %), while the same was true only for every second (56.4 %)

older graduate.

4.7 Planned changes of work

The majority (58.9 %) of the currently employed graduates planned
to change the type of work they do at present, either through pro-
motion within the present company (24.1 %) or through a change of
employer (29.0 %) or through a combination of promotion and work
change (5.8 %). Female graduates were obviously more content with
their employment than the male graduates because they significant-
ly less often (43.3 % vs 61.3 %) planned for a change of work (Chi

square = 40057' DF = 1.' Sigo = ,044).
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plaoe to change the type of job | female| male [Diplom I [Diplom II{ age when | all
graduating
(113

no plans 56,7 | 38,7 ] 46,2 39,0 1 38,0 [ 43.6 | 4141

yes, promotion 16,7 { 25,3 26.2 B3 120 [ 25,8 4.1

yes, change of job 331 299 ] .6 30.8 32,0 | 26,6 | 29.0

yes, promotion and change of job| 3.3 [ 6.2 34 6.9 | 8.0 ] 4.0 5.8

0 0|19 §5 159 {100 {14 |24

Table 64: Plans of the Employed Graduates to Change

the Type of Work

(in percent)

Male graduates who plan toc change their jobs report in 56.3 %
cases that they have very clear ideas in their minds about what
field of work they would like in the future,
true only for 38.5 % of the females.
clearest plans about their desired field of work (65.7 %) followed

by the older graduates (62.9 %).

Diplom I graduates have the

while the same is

ideas of the kind of work in the future female| wmale {Diplom I {Diplom II| age vhen | all
graduating
(]2 3
very clear, I have a particular kind of job 10 mind| 38,5 | 56,3 65.7 50,5 | 45.2 | 62.9 | 54.5
fairly clear, I have decided in general teras 30.8 | 391 343 0.9 [ 3.8
not very clear at the moment Ad | 92 Wt | 12,9 8.6 10,6
without statement L1 25 b1 | &8 L] 30
3 13118 35 97 62 |10 (13

Table 65: Ideas about the Kind of

Change

(in percent)

Job of Graduates who Plan to
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Three out of four graduates who .'ound it ‘very important' to be
"satisfied with the work" (78.2 %) or to "work independently"
(76.2 %), but whose jobs did not ensure this, planned to change
the type of their work. The most pronounced wish for change, if
these two factors were not fulfilled, was expressed by Diplom I
graduates (92.9 % vs 100 %). The female graduates very rarely
expressed this wish (each 57.1 %). Those graduates who could not
"make good use of their qualifications" in their job (73.1 %), who
have no "executive duties" (71.9 %) or who have no “good income"
(70.8 %) were also planning a change of job either through chang-

ing the company they work for or through promotion within the

factor of job very female nale Uiplom I | Diplom IT | age when graduating total
characteristics |important
for a job (3 2 32

realization in the preseat job

yes | no yes | no [yes | no {yes | no|yes | no(yes | noyes| mo

gatisfaction with |yes 38,11 57,11 57,91 81,31 47,7 92.9{ 58.2] 73.2| 53.8{ 85.7] 56.1] 0.4] 55.1] 78.2
the work

no 0 | 50.0] 12,5) 50.0] 0 | 25.0] 14.3] 62,5 25,0/ 50.0{ © | 50.0] 11.1{ 50.0

independently work|yes 33,31 §7.11 58,9 80.0] 53.3{100 | 56.0| 68.8] 59.0{ 83.3( 52.4] 70.8{ 55.2{ 76.?

no 100 | 50.0f 42.1) 64.3] 0 | 20.0) 56.3] 81.8] 36.4| 66.7] 55.6] 57.1] 45.2] 62.5

erecutive duties |yes 1821 50.0f 63,91 74.5[ 64.5{ 73.,3| 57.1{ 71.4] 52.2{ 80.8] 64,5 64.5| 59.3] 71.9

1o 0 | 61,5 36.8] 44.0] 16,7} 25.0] 42.9] 61.5] 50.0] 64.7] 20.0{ 38.1] 35.0{ 50.0

to make good use {yer 40,01 40.0f 52.0{ 76.6] 48,3} 92.9] 50.0] 65.8] 50,0/ 72.0/ 49,0 74.1] 49.5] 73.1
of the
qualifications  |no 50.0f 50,01 S3.1) 67.5) 25.0{ 46.1) 61.5] 74,2} 53.8] 78.9 52.4] 56.0] 52,9/ 65.9

a good income yes S0.0{ 50,0 56,74 "2.7{ 42.9] 72,7} 61.1] 70,3} 52,6 69.2] 55.3] 72.7] 54.4] 70.8

no 22.2] 50,0 54.6i 65,31 47,4 69.2] 50.0) 60.0f 56,5  64.5] 43.8] 59.4] 49.1] 61,9

job security yes 33.3| 37,5} 62,3 50.0) 55,0y 33.3) 61.1f 50,0 50,0/ 58.3| 65.6] 37.5] 58.9] 46.4

0o 83,3 21.3] 62.7) 63.6] 60.9] 53.3| 66.0{ 58.8] 75,01 60.0] 57.8] 54.8] 63.9] 5746

Table 66: Plans of Employed Graduates to Change the Type of Work

(in percent)
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company. The current "job security” was a less important factor in
the graduates' plans to change the type of work they do. Merely
46.4 % of the graduates who mentioned that "job security" was
‘very important' for them, but where the job did not fulfill ‘their
expectations in this respect, have plans to change their line of

work.

4.8 Development of income

Although "self-assesments of fixed income class sizes are only
usefull with certain reservations" (Statistisches Bundesamt (Gro.)
1973, p. 196), nevertheless in this investigation the graduates
were asked to give their annual before-tax income. These data pro-
vide sone indication of the development of the graduates' incomes
during and after completing the distance study program. As Krupp
(1979) emphasized, "we have to take a class size bias into ac-
count. The investigation of reported income Jdetails by class sizes
leads to different results in comparison to the question of the
absolute numbers. The order of magnitude of this error we can es-
timate. The direction is different, however, for various social
stratifactions" (p. 214). Because the graduates in this study may-
be seen as a relatively honr:geneous group“the erroi should not be

significant.

The income structure shows significant gender (Chi square =

860625, DF = 8,

25.129, DF = 8, sig. = ,001) and age (Chi square

«000) differences. While every second female graduate
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anoual before-tas income| female| male {Diplon I |Diplom II| age when | all
graduating

(3]: 8

without income 8.8 1 18,4 18.1 26,2 | 40,7 9.2 23.8

less then 20,000 DM 4.0 [ 9.0 6.9 W 17 L] 9.8

20,000 - 34,999 0] 184 1607 180 | 23.0 | 13.0 | 17.6
35,000 - 49,999 oM 18,6 | 23,91 20.8 2.8 | 12.4 | 52.1 | 23,8

50,000 - 64,999 Du L3 54| 167 1.6 | 3.5 2.4 13,1
65,000 - 79,999 Du 8.0 9.7 5.2 12,2 ] 6.6
80,000 - 99,999 DM 2.0 bl 6 ] L6
100,000 DM and more 1.5 14 1.2 231 12
without statement LI| 5 5.6 33 1 LT 8 3.3
0 LK )| N m |3 13

J

Table 67: Annual Before-tax Income (in DM) of the
Graduates at the Beginning of their Study

(in percent)

(48.8 %) had no income of her own at the beginning of study, the
same was true for just 18.4 % of the males. Younger graduates were

more cften without income (40.7 %) than older graduates (9.2 %).

Every fourth male graduate (27.4 %) and female graduate (28.0 %)
had a annual before-tax income of less than 35,000 DM. The higher
le* ela of income were dominated by the men. an annual income of
35,000 to 64,999 DM was received by 39.3 % men; a further 10.0 %
had an income between 65,000 DM and 99,999 DM, and 1.5 % earned
100,000 DM and more a year. Thare were no female graduates in the
income group of 65,000 DM ancl more. Every fifth female graduate

(20.9 %) had an income betweer 35,000 DM and 64,999 DM,
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anoual before-tas income| fesale| male [Diplon I |Diplon II age when | all

graduating
({21
without income 54| 4] 2.8 30,0 ) 834 {137 0.5
less than 20,000 DM 091 9.5 89 | 134 | 195 | 461105
20,000 « 34,999 DN 10| 5.5 5.6 5.4 | 891 1] s
35,000 - 49,999 Du 1.0 13,9 9.7 14,0 1124 | 13,0 | 12,7
50,000 - 64,999 DM 330 1691 18, 128 | 8.0 19.9 { 143
63,000 - 79,999 oN 11 1391 18,1 9.9 | 2.7120.6 | 12.3
80,000 - 99,999 Dy 1,0 | 1.1 1.0 1531 8.2
100,000 DN and sore WS owr | oas |l sal
vithout statement 2| 45 5.6 38 | LI L) 4l
] 4 10 n 11 {1l au

Table 68: Arnual Before-tax Income (in DM) of the
Graduates at the End of their Study

(in percent)

During the study the income structure changed significantly. fur-
ther fo the advantage of the male graduates (Chi square = 29.469,
DF = 8, sig. = .000), and the older graduates (Chi sguare =
75.484, DP = 8, sig. = .000). As a result of leaving paid employ-
ment while studying at a distance, 55.8 % of the females and
21.4 % of the males were without their own income at the end of
their study. Just 15.0 % men earned less than 35,000 DM but this
was the case for 27.9 % women. In the inconme group of 35,000 to
64,999 DM, there were 30.8 % of the males and 9.3 % of the fe-
males. However, a large increase in the number of men is observ-
able who at the end of their study earned an annual before-tax in-

come of 65,000 to 99,999 DM. Every fuurth male graduate (23.9 %)
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received an income of this size. The same was true for just 4.7 %
females. 4.5 % men had an income of 100,000 DM and more, and there
was not a single woman in this category. Altogether, every second
male graduate (57.6 %), but less than every third female graduate
(30.4 %) received a clearly higher income in the course of their
study. Female graduates more often lost income (34.8 %) compared
with the male qgraduates (12,7 %), because they more often com-

pletely or partly left paid employment.

The level of income has increased for most of the students after
graduating. In comparison to the time before they finshed their
study, 70.8 % of the men and 84.4 % of the women now receive a

higher salary. However, every fourth graduate (24.6 %) is in the

antual before-tax income| female| male [Diplom I [Diplom II| age vhen graduating | all

(32 13-38) 1 39

without incoze 2 35| 1l 1.0 | 154 8.0 2.5 8.2

less than 20,000 OM WO 25 2.8 5.2 2 2.0 3.8 45

20,000 - 34,999 D# 93] 6.5 4.2 8.1 | A5 0 1.0

35,000 - 49,999 0w .6 ] 174 | 12.5 18.0 | 29.2{ 16,0 1 6.3 16,4

50,000 - 64,999 08| 109 153 19.8 | 10,8 | 20.0 | 22.8 | 18.4

65,000 - 79,999 Do 100 159 139 14.5 66| 201 13,9 143

86,000 - 99,999 D 101 174 20.8 13.4 6 18,01 21.5 1 15.6
100,000 DM and more 16,4 16,7 12.2 31 9.0 { 27.9 | 13.5
without statesent 45 2.8 17 1.5 1.0 1.3} 2.0

n LX)} n 11 65 | 100 I

Table 69: Present Annual Before-tax Income (in DM)
of the Graduates

(in percent)
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same income group, and 2.7 % of the graduates lost some income. In
general, it can be said that studying at the FelU was financially

profitable for the graduates.

Also, after che graduates completed their study, there were sig-
nificant sex differences in income (Chi square = 57.235, DF = 8,
8ig. =.,000). Men, on average, receive higher salaries than women.
Every second male graduate (49.7 %) has an income oﬁ 65,000 DM or
more a year and every sixth (16.4 %) earned more than 100,000 DM
(31.9 % of the men aged 38 years or older). Among the female grad-
uates, 14.0 % have an income higher than 65,000 DM and less than
100,000 DM, None of the women is in the income group above 100,000
DM. Every third male (35.3 %) as well as every third female gradu-
ate (32.5 %) has an income of more than 35,000 DM and less than
65,000 DM. Women were in the lowest income group (less than 35,000
DM) more than the average (23.3 %) as compared to this only 9.0 %
males were in this group. Seven of ten women who had an inccme in
this level had part-time employment. The same was true only for
four out of seventeen men. Nearly every third woman (30.2 %) but

only 3.5 % of the men currently have no income of their own.

There is a high correlation (r = ,984) between the income of the
currently employed male graduates and .he perceived need for the
university degree in the present job. The higher the income of the
males the more often the graduates mention that a degree is essen-
tial for their job. This opinion was held by 48.5 % in the income
group above 100,000 DM and by 47.8 % in the group higher than
65,000 DM and less than 100,000 DM. The same was trae only for
30.0 % of the graduates in the income group higher than 35,000 DM

and less than 65,000 DM, and for 22.2 % in the income group of
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less than 35,000 DM. Reyardless of their level of income, female
employed graduates were convinced that a university degree was eg=-

sential for their job.

As expected, a close relation exists between the present level of
income and the present age of the graduates. Low income earners
were more often in the group of the younger graduaces and those
with higher incomes were more often middle-aged and older gradu-
ates. The highest incomes were earned by graduates who were more
than 38 year old; 63.3 % had an income of 65,000 DM or more a
| year. The same is true for only 48.0 % of the graduates between 32

and 38 year of age and just 12.3 % of the younger than 32 year old

o s Amcste s

graduates.
present field of activity |less than | 35,000 DM| 65,000 DH|100,000 D B
35,000 0¥} - - and more
64,999 pMj 99,999 DM
business, trade 10,2 5.4 4.5 16,9 59
bank/insurance clerk 10,5 2.1 2.1 5.3 19
technical clerk 2.7 59.1 18.2 Y

consultancy

21,6

.5

112

0.7

2

engineer/natural scieatist

16,0

50,0

40.0

20

others

1.4

§3.8

13,0

3.8

69

Table 70: Present Annual Before-tax Income by Field of Activity

(in percent)

Because Diplom I graduates, on average, were older than Diplom II
graduates and income is dependent on age, it is understandable
that Diplom 1 graduates more often than Diplom II graduates

(51.4 % and 40.1 % respectively) have an income of more than

65,000 DM a year.
<00



The highest incomes were found among those graduates who had al-
ready completed arother study program. In 90.0 % of the cases, en=-
gineers and natural scientists earned more than 65,000 DM (40.0 %
earned more than 100,000 DM). Also technical clerks (77.3 %) and
graduates who were employed in business (64.4 %) had an income in
the highest levels. Clerks at banks or insurance companies
(47.4 %) and ~specially in consulting jobs (37.9 %) currently were
earning below average incomes. Perhaps the reason fo; this is that
especially many graduates in the consulting jobs were in internal

training as assistants.

Unexpectedly, there is also a close relation between the present
job position and the annual before-tax income. Jobs with more re-
sponeibilities have significantly higher in&omes than it is true
business

for specialists jobs. In the case of factory managers,

present job position

lezs than
35,000 DN

35,000 ou
64,999

65,000 DN
99,999 DM

100,000 oM
and more

specialists/ experts 17.9 i.8 2.9 10.4 67

heads of departaeat/ 9.4 6,3 62,5 a9 LY

group leader, ete,

factory sanager, business 10,5 .4 42.1 19

aanager, attorney, ete.

assistance, still in 11.3 1.1 28,6 )

training

-

career as civil servant 10,0 U0 12.0 40 50

others 3 26,1 40,0 30,0 30

Table 71: Present Annual Before-tax Income by
Job Position

(in percent)
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Mmanagers, attornies etc., 42.1 % earn more than 100,000 DM a year,
~but the same is true only for 21.9 % of heads of departments,

group leaders etc., and 10.4 % of the specialists, experts.

All employed graduates who hoped to obtain higher financial bene=-
fits from higher qualifications and who regarded their goal as re=~
alized now have a higher income compared to before they completed
their study programs. The same was true only for 92.3 % of gradu-
ates who regarded this study goal as 'fairly important' and who
realized this goal. Of those employed graduates who were still
waiting for financial benefits from their studies of econonics,
currently 62.5 % receive a higher salary compared to what they
earned before finishing their study. Also 48.3 % of the graduates
who regard the achievement of their goal as unlikely receive a
higher salary. Obviously these graduates expected to better their
incomes to a higher extent than they have realized up to now and
they feel they will not be able to realize their goal in the near
future to the extent they hoped for. It should be rentioned, that
graduates who regard their chances of bettering théir financial
benefits as unlikely, in general, have an income which is above
average. More than a quarter of these graduates (27.3 %) currently

earned more than 100,000 DM a year.
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5 Further qualifications after earning a Diplon

After earning a degree at the FelU every third graduate (31.1) said
they would not like to atart a new study program again in the
foreseeable future. This is more often the case for Diplom II
graduates (36.9 %) than for Diplom I graduates (20.7 %), as these
graduates were not at all opposed to studying again in the future.
30.2 % female graduates, but just 15.4 % male graduates, were suf-
ficiently satisfied with the extent to which they had realized
their goals and that they probably will not strive for further
study qualifications. The burden of their distance studies in the

past years did not lead to further study plans.

Of the Diplom 1 graduates (including those who earned already Di-
Plom II) mentioned in 42.5 % of the cases that they have vwlans to
earn the long-cycle Diplom II degree also. Diplom I graduates who
mentioned this goal have in 40.5 % of cases already earned this
goal. It is again remarkable that just 2 out of 8 women, but 35
out of 79 men (44.3 %) who earned Diplom I will now study for the

higher Diplom II qualifi. ation.

The motive behind the graduates' wanting the further qualification
was in most cases their estimation of the value of a Diplom I de-

gree. Two comments from graduates describe'this:

- At the beginning of my studying at the FernUniversitit the
short-cycle study was described as qualitatively equal pro-
gram which simply had less guantitative scope. In the mean-

time it eme.rged that the short-cycle study is recognized only
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~ [began a further study pregran female| male |iplom I*|Diplon II{age when graduating| total

(3 2 82
“|yes, to earn the Diplom II L1 1] 825 13.3 16,8 15.2
yes, inother subject at the PernUniversitit 9.3 | &0 3 *0.8 1.1 9.2 8.2
yes, another gubject at a conventional university] 7.0 | .5 ' 1.3 2] o8 146
yes, doctorate at the PernIniversitit 5.0 1l 5.7 5.3 3l d!
yes, doctorate at a conventional university 1] 45 2.3 5.7 62 | 3l 4.5

enrolled as quest student at the Perabniversitit | 11.6 | 10.4 6.9 12,7 1.1 132 107

Do start of a new study in the foreseeable future| 30,2 | 31.3 | 20.7 36,9 .0 .3 .l

.3
'

no, content with the realized goal 30,2 1 15.4 | 19.5 17.4 19.5 16.8 18.0

{like to do a doctorate 4.0 5,1 3.5 31 3.3

vithout statement 23] 85| S ws | s3] ows | e
- [} 43 (201 87 15 13 131 W

Table 72: Began a Further Study Program after Completing with a
Degree -
(muitiple responses; in percent)

* within the group of Diplom I graduates are included

the fifteen graduates who earned also Diplom II after

Diplon I

as a degree of a Fachhochschule. The result is that, with re-
spect to the tax consultant exam I was working toward, I have

to accept a four year longer period of practical work.

- It is to condemn that the FernUniversitidt classifies their
Diplom I as a second-class study. Proof: my application to
get a job as mentor in the subject ‘'Cost Accounting' was re-

Jected because I just had Diplom I degree.

A
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\)T‘A£ter completing the economics course of studies at the FeU, 9.3 %
S females and 8.0 % males began another course of studies at the
FeU. Women, as well as men, took "Computer Science" first of all
as their new course of studies (each 50.0 %) because they wanted
to better their qualifications for ctheir current or strived for
job. Every fifth graduate (20.0 %) who began with another study
now studies "Mathematics"” at the FeU. All other graduates men-
tioned the following different courses of studies: "Jurispru -

dence"”, "Teaching of Law", "Electrical Engineering”, and "Continu-

ing Education".

7.0 % female graduates enrolled at a conventional university but
only .5 % male graduates did so. Accordingly, every sixth female
graduate (16.3 %) began further study after completing the econom-
ics program but only every twelfth male graduate (§.5 %). Out of
this group of'smople, nobody had finished his/her new course of

studies at the time of this investigation. Every ninth graduate

';_ (10.7 %) was enrolled as a guest student at the FeU for a more or
less long period. For all these graduates, 'lifespan learning'
E (Wedemeyer 1981) is obviously already a reality, because after
completing one program of study they continued smoothly with fur-

ther education at a traditional or non-traditional institution.

Also, with respect to the desired doctorate programs, it seens
that the FeU is like a conventional university. Experience shows
that approximately 10 % of the graduates in "Business Administra-
tion" in the FRG strive for a doctorate (Weber 1975). Every ninth
Diplom II graduate (11.0 %) and 2.8 % Diplom I graduates did a
doctorate at the time of our investigation, either at the FeU or

at a conventional university. Graduates more often did their doc-
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torate work at a conventional university than at the FeU. Those
“continuing at a doctorate program at the FeU were, exclusively
males, whereas of those continuing at conventional universities
e there were two female graduates who had higher scientific qualifi-
cations as a goal. Some of the graduates (3.3 %) stated that they
4 s had learned through this investigation that, like graduates of
conventional universities, it is possible for them to do a doctor-
i; ate but under special requirements. Now they are also planning se-
riously to undertake a doctorate. In total, five former distant
students received doctorate up to the time of this investigation
and of these three at the FeU and two at a conventional universi-

ty.

The department of economics at the FelU has a much higher number of
conferred doctorates, but in most cases these were the assistants
of the professors who, with only some exceptions, have studied -
exclusively at a conventional univeraity. In the opinion of some
graduates it seems not easy for them as former distant students to
do a doctorate at the FeU if they were not willing to work for

this time as an assistant at the FeU. The reasons for this dif-

ficulty are very well-known because they are the same reasons for
which they studied at a distance and not at a conventional univer-
sity, namely: "time problems, family reasons, vocational or finan-

cial factors or reasons of age" (Bartels 1985, p. 41).
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6 Difficulties during study

At the end of this investigation, it was aimed at obtaining infor=
mation about the graduates' experiences with studying at a dis-
tarce. The intention was to learn about the extent to which the

graduates had difficulties in their study with respect to:

working with the study material within the fixed deadlines,
- 8chedule of examinations, |

- seminars,

- cooperation with the chairs,

- the usefulness and importance of the printed maturial.

6.1 Problems of time budgeting

"Studying at the FernUniversitit is structured in two ways: On the
one hand there is the chronological sequence of the different
coursés with special regard to the number of assignments énd exam=-
inations students are required to pass within a given time limit.
On the other hand there is the estimated study-time of the courses
the students have to take" (Bartels 1985, p. 45). The students
have some flexibility to organize the chronological sequence to
some extent by themselves. "The dates for the assignments are the
fixed points for the studunts, which they have to keep if they

want to complete a study successfully" (Bartels et al 1984, p.44).

The problem of deadlines set by the FeU for the studen-s was dis-
cussed from the bejinning within the FeU as well as among the stu-

dents who had a contrary view on this issue, For this reason, it
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. ful students how,

was thought it would be very important to know from the succsess-
in retrospect, they judged the impogsed dead-
lines. Of course, like other things in the life, there is a ten-

dency to describe problems in the retrospective view as less im-

problens ... variables problem ezist ...
mostly or{ often | seldom | not at |without )
alvays all  {statement

to work female 140 §5.8 25.6 47 4

through

study nle 2,5 18,4 52,1 26.4 201

material

within the |Diplos I 42 18.1 56.9 20.8 n

fized

deadlines {Diplom II 1.2 17.4 51.7 8.5 1.2 mn
( 12 year old 18.6 52.1 .4 1.8 113
2 32 year old 3.8 16,8 54,2 25.2 131
eaployed during study 3.2 172 58.6 2.0 15
not employed during study 18.4 41.7 35.6 2.3 87
all 2] 1.6 §3.3 26,2 8 24

within the [female 14,0 46,5 39.5 4

deadlines

for the e 14,9 §3.1 3.3 201

assigaments
Diplon I 19,4 50.0 30,6 n
Diploa IT 12,8 53.5 337 1n
¢ 32 year old 13,3 52,2 3.5 113
2 32 year old 16,0 52,1 1.3 131
employed during study 1.2 5.4 N 157
not employed during study 10,3 1.1 12,5 8
all 14,8 52.5 32.8 244

Table 73: Problems to Work Through the Study Material

Within the Deadlines for the Assignments

(in percent)
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portant when a person's goal has been successfully achieved. But
this problem is a general problem of all quantitative investiga-

tions and it is not just a problem of this survey.

Every fourth graduate (26.2 %) had "no problems at all" at any
time in working through the study material within the fixed dead-
lines. Furthermore, 53,3 % of the graduates reported that they
"seldom" had problems. Only 2.1 % said they "mostly or always" had
difficulties in doing the work in the study materials within the
deadlines, and 17.6 % reported they "often" had difficulties. Cu-
mulating the last two categories, it can be seen that every fifth

graduate (19.7 %) had difficulties in keeping to the deadlines.

More often than the average, the male Diplom I graduates (23.4 %)
had problems meeting the deadlines, while females, in general, had
difficulties only in some cases (14.0 %). Employment during study
had a significant effect on student difficulties with deadlines
(Chi square 7.027, DF = 2, sig. = ,030). Only every fifth (21.0 %)
graduate among those employed while studying, but more than every
third (35.6 %) not employed graduate had "no problems at all"
keeping the deadlines. The differences among those graduates who
said they "mostly or always" and "often", had problems with dead-
lines were significant because 20.4 % of those employed during

study and 18.4 % of those not employed complained in this respect.

Mainly Diplom I graduates (19.4 %) and graduates employed during
study (17.2 %) said they "often" had difficulties meeting the
deadlines for the assignments. In contrast to that, the same was
true for just 12.8 % Diplom II graduates and 10.3 % of the not em-

ployed graduates. The differences by employment status during
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studying were significant (Chi square = 6.428, DF = 2, 8ig., =
+040). Graduates who had problems keeping to the assignment dead-~
lines in most cases (69.2 %) also had difficulties working through

the study material within the fixed deadlines.

The following are some comments made by the graduates regarding

the burdens of coping with the study material:

- For the first four semesters, the initial stage of studies
scarcely caused me any in spite of a full-time job and full-
time study. The change into main stage studies brougth a rap-
id increase in the burden of coping with the study material,
time. Suddenly it was nearly impossible to finish studying
the material for the assignments, although I took a part-time

job.

6.2 Observing the exam schedule

Most of the graduates had no difficulties sitting the exams at the
fixed dates (63.5 %) as well as getting to the town where the ex-
ams were held (70.5 %). There were 2.9 % of the graduates who said
they "always"™ had problems with the schedule of exam dates, and
4.9 % said they "often" had problems. This was true mainly for
Diplom I graduates and for graduates 32 year and older. None of
the female graduates had problems with the exam dates. However,
they did experience problems getting to the town where the exams
were scheduled because 2.3 % of the women said that they "always"
had difficulty in this respect and 11.6 % said they "often" had

difficulty. The same was true also for the younger than 32 year

<10
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Table 74: Problems in Regard to the Exams
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old graduates and for those who were not employed whiie studying.
It seems that these groups were dependent on public transportation
or that they lived far away from the towns where the exams were

held.
Some comments of graduates:
- The exams often began at 9 o'clock in Hagen. By travelling

E with a train, I had to get up at 4 o'clock or éarlier in the

morning to arrive in good time.

- Because I did not officially receive a minute of leave, I ei-
5 ther had to work in advance or make up the absent working
hours. For example, I had to leave ny home at midnight to be
in Bochum/Hagen at 9 o'clock to sit the exam. Directly after
the exam, I had to drive, again, for about 700 km to teach
(unnoticed) the next day at 7.50 h. I had to drive by myself

because a railroad connection did not exist :: that time.

- Two dates for exams in a year are not enough for working stu-
dents and they prolong the study considerably in contrast to

the first years where more dates were offered.

Most graduates said that they had no oral exams (57.4 %) and for
this reason they could not have problems. Only 1.2 % of the gradu-
ates said they "always" had problems with the exam dates and a

further .4 % said they "often" had problens.
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6.3 Senmirars

In the main stage of studies, distant students have to attend one

fé? seminar if they are working towards a Diplom I degree and two sem-
inars are required in the case of a Diplom II degree. In these
seminars, the students have the opportunity to practice giving a

153 lecture and they get to meet the members of the chairs and other
% | fellow students. Accordingly, seminars have a subject matter func-

tion as well as a social function for the students. For this rea-

fe problems ...|variables problen exist ...
; wstly or] often | seldos | not at not ape 2
= alvays all  |plicable
of contact |fesale 23 | 93 | 5.6 | 628 ’
% on geminars
i nle 1.0 4.5 2.9 65,7 1.0 201
Diplon I 20 | 69| | e | 1| n
Diploa II § 41 3.4 62,8 o n
( 32 wear old 1.8 5.3 3.9 §0.2 9 113
2 32 year old 4 5.3 3.7 69.5 A4 131
all 1.2 5.3 .5 652 4 44
to do femle 4.] 16,3 3.9 .2 X
sesinar
papers nle 1.0 12,4 33,8 51,7 1.0 201
Diplon I 4. 11,9 26.4 54,2 14 n
Diplos II N 12,8 1.2 46.8 .6 mn
(12 year old Sl ose | e | w3 | 9| w
2 32 year old 3.} 11,5 29.8 §5.1 4 131
all 1.6 13.1 3.0 50,4 A4 244

Table 75: Problems with Senminars

(in percent)
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son it ia interesting to investigate if the students had lack of
contact and to what extent they had difficulties in doing their

seminar papers.

In general, two out of three graduates (65.2 %) had no lack of
contact in regard to seminars. Older graduates less often had
problems (69.5 %) than younger graduates (60.2 %). In 11.6 % of
thé cases, the female graduates said they "mostly"/"always" or
"often" had problems and here especially the young women (16.0 %)
experienced problems. The same was true also for every tenth Di-

plom I graduate (9.7 %),

More significant than the lack of contact on the seminars were
problems students had in doing the seninar papers. Only every sec-
ond graduate (50.4 %) had "no difficulties at all" in this re-
spect. Female graduates, again, had the greatest problems and
21.0 % said they "mostly"/"always" or "often" had problems in
tackling the subject matter the first time on her own, in writing
a paper on the basis of literature which they had to work out, and
also in supporting this paper in the discussion. Male graduates

less often had problems (13.4 %) in this respevt.

6.4 Cooperation with the chairs

Most of the graduates experienced no problems contacting the
chairs (66.4 %) or with the professors (64.3 %) if they wanted to
discuss study problems. In 5.7 % of the cases, students reported
they "mostly"/"always" or "often" had problems of cooperation with

<he staff and 4.5 % had similar problems with the professors.
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Table 76: Problems with the Chairs

6.5 Usefulness of the printed information material

During the semesters, the FeU students received an information pa-

(in percent)

per every two weeks called

tains information about the departments, the central institutions,

or the university administration and this information is consid-

"Information".

This publication con-

ered to be important for students® study success.

v (Y
Y
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45.9 % of the graduates had "no problems at all" in finding infor-
mation that was important to them. Female graduates (51.2 %) and
Diplom I graduates (48.6 %), more than the average, had no
problems with the information material. In contrast, every seventh
graduate (14.7 %) “"mostly"/"always" or ‘"often" had problems
finding within the full range of published information items

relevant to them.

variables problen ezigt ...,
sostly or| often | seldom | not at {sot ap- 2
always all plicable

female 16,3 30.2 51.2 2.3 43

nale 1.0 13.4 0.3 .8 o3 01

Diplon I 111 38.9 4.6 14 n

Diplow 1I 1.2 15.1 N4 .8 1 172

( 32 year old 9 15.0 38.1 .3 1.8 113

2 32 year old 4 13.0 38,9 0.3 131

all 8 13.9 38.5 $.9 d U4

Table 77: Usefulness of Printed Information Material

(in percent)

If the answers are differentiated by the year of graduation, then
it is noticeable that graduates of 1982 very often (21.4 %) had
problems using the information material. But the graduates of 1984

also had problems only to the same extent (19.2 %).

In general, the proportion of graduates who had "no problems at
all"” with the use of the information material seems too low. In a
distance education system it is imperative that the distant stu-

dents effortlessly and continuously receive information that is
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significant for their study program. For this reason, the FeU
should think about how they couid develop the student information

system in a way chat is more comfortable for students,

Some of the graduates expressed the wish to receive further infor-

mation about the FeU after they graduated:

- It was noticeable that after I completed my study program

that all information abruptly stopped.

- At this part I would like to comment that it would be desir=-
able to receive information sometimes about the FernUniversi-
tat and their current development (change of professors, new

course offers, etCeeel.

- Maybe it would be pos.ible to organize a meeting of all grad-

uates in Hagen.
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7 Conclusion

In the first half of 1985 the author, in cooperation with the
Board of Examination of the Department of Economics at the Fern-
Universitat conducted a written survey of all graduates in the
course of studies 'Economics'. The graduates surveyed were those
who had completed their study by the end of 1984 with a Diplom I
or Diplom II degree. The response rate of 77.5 % can considered as

very high.

The present report includes some statistical data about the exams
and the graduates on the one hand, and results of the written

questionnaires on the other hand.

In general, the distribution of the number of new enrollers in
econotﬁics from the different states of the Federal Reéublic of
Germany were reflected in the statistics of the graduates. The
graduation rates were to a large degree independent of the region-

al origin of the students.

Every sixth full-time student of the enrolment year 1975/76 has
completed the economi-s program successfully. The students of this
enrolment year were significantly more motivated than students
registered later. It can now be expected that approximately every
eighth graduate will earn a degree. The graduation rate of the

part-time students is clearly lower than the rate for the full-

time students.
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In general, full-time students have a considerably better chance
of success than part-time students, although part-time students
were actually the target group of the FernUniversitit. The Fern-
Universitdt should develop further strategies to increase the out-

put of graduating students but without lowering its standards.

Among those graduates who had pPreviously studied either at a con-
ventional university or a Fachhochschuie, every ninth graduate had
all the results of their Previous study program accepted and every
fifth had some of their previous study results accepted. Without
this group, the graduation rate at the FernUniversitit would be

about one-third lower.

™Wo out of three graduates have completed their study with a
Diplom II degree. Full-time students (72 %) and female graduates
(70 %) preferred long-cycle study while, on the other hand, 40 %
.of the part-time students completed with only the short-cycle Di-

plom I degree.

Graduates used the option of interrupting their study programs ev-
er since the introduction of fees for the study material. Since
then every third graduate has taken advantage of this possibility.
In most cases, the students obviously take time off to save costs
when they have completed their studies in the time allowed, and/or
they have already received the necessary study material for comp-

leting their study.

At the FernUniversitdt, full-time students completed their stud-
ies, on average, after 10.6 semesters (Diplom I) and 10.7 semes-

ters (Diplom II). Part-time students did not,, on average, need
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double the amount of time of full-time students. They graduated
after 13.3 semeaters (Diplom I) or 14.0 semesters (Diplom II).
Graduates who studied exclusively a4t a distance finished their
studies faster than those who first studied a greater or lesser

part of their course at a conventional university.

The part-time students were significantly older when they graduat-
ed (Diplom I 37.5 year old; Diplom II 37.2 year old) than the
full-time students (Diplom I 31.9 year old; Diplom II 30.l1 ye:r
old).

In the choice of subjects, the women more often took subjects in
political economics. More often than the men, the women stated
that they have taken their specialization mostly out of perscnal
interest. It may be supposed that they hoped to be confronted with
subject matter which, on the one hand, would be very useful in
their private lives but, on the other hand, would also be relevant

to tneir employment.

The male graduates more often took their specialization subject in
order to improve their professional ability and therefore they
chose their subjects from the point of view of professional quali-

fications.

Most of the graduates (82 %) had absolutely no problems in wricing
a thesis in their subject of choice. Two out of three graduates
have taken a topic from business administration - 18 %, one from
business law, and a further 15 % in political economics. Only 2 %

of the graduates decided to write a thesis in econometrics or sta-

tistics.
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Getting a degree was the dominant initial study goal for the grad-
uates. This goal was more important for the females (74 %) than

for the males (69 %). Next to getting a degree, the graduates of

‘the FernUniveraitit attached greater importance (57 %) to the goal

of developing their potential as a person (self development) rath-
er than to the goal of g;ining better professional qualifications;
43 % had the opposite Priority. Graduates who preferred self de-
velopment goals as opposed to Job/career goals in most cases
achieved these goals (81 %). The same was true only for 46 % of

those graduates who preferred job/career goals,

Most of the graduates (71 %) did not change their long-term goals
while studying at the FernUniversitit. Some Diplom I graduates had
to lower their original study goals because their original goal
was to complete with a Diplom II. On the other hand, some Diplom
il graduates adopted more ambitious goals during their study. They
especially developed expectations of bettering their professional

prospects. Some wished to do a doctorate.

Successfully graduating was very important for the personal devel-
opment of the 32 year and older women who had no job while study-
ing at a distance. In most of the cases these women had to live
the life of a housewife and mother and, with their studies, they
experienced a totally different world. The effect of their dis-

tance studies was as a first step out of their home environment.

The family life of the younger graduates was especially affected
because they were at the age where they were starting a family.
The older graduates reported less often reatrictions in this re-

spect. The families =~ probably those raising children - of the not
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employed women very often (64 %) took on some domestic responsi-

_ bilit:‘,ea if the study burden was very high. The same was less

often true for most of the childless employed women, because in
only 47 % of cases the partner took on domestic responsibilities.
It seems that the families of not employed female students acted
more on the principle of the division of labour because they did
not want to block the student's goal of rsuccessfully completing

the study program.

The families of male graduates (51 %) were significantly less of-~
ten happy about the student's studies than was the case for female
graduates (70 %). The friends of female graduates disapproved of
their studying more often (16 %) than was the case for male gradu-

ates (10 %).

Most of the people at the student's work place, and the employers,_
were informed‘about the student's distance studies. However, every
fourth colleague (28 %) and 32 % of the employers were not in-
formed at all. Female graduates informed their colleagues and em-
ployers of their studies less often than was the case for male
graduates. The greater secrecy among the female graduates indi-
cates, again, a clear discrimination against the women. If the men
were wore negatively regarded for simultaneously wundertaking a
study program while working at a job, then the same was true for
the women to an even greater extent. The fear of losing her job

was very characteristic of the women.

The graduates think that there was no difference at all between
the Diplom which they earned at the FernUniversitdt, in comparison

to degrees conferred by the conventional universities. Every sec-
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ond employer (47 %) thouyht that the degree of the FernUniversitit
had the same value:; the opinions of colleagues were more negative
in this respect. Academics of other universities attract attention
in so far as the majority say that the Diplom II of the FernUni-
versitdt is at a lower standard compared to the degree of a con-
ventional university. We assume that these academics were preju-
diced against distance education because they think that academic
study is possible only at a conventional university. Also, in an-
other sense, it is very clear that the Diplom of the FernUniversi-
tdt is equivalent to degrees conferred at other universities. Two
out of three graduates (64 %) had the experience that they encoun-

tered neither pros nor cons with respect to their degree.

Before the graduates started with their studies at a distance,
88 % of the men, and 70 % of the women were employed. Female grad-
uates were mostly employed in business, while the original field
of activity of the male graduates was more diverse. Every fourth
male was employed in business, and every seventh worked as an

engineer/natural scientist or was employed by the government.

At the beginning of study, 37 % of the females and 78 % of the
males had a full-time job. During their study program there was a
significant drop in the extent of full-time employment. Only 14 %
of the females and 60 % of the males worked full-time while study-
ing at a distance. Among part-time students, in general, there
were relatively few changes observed with respect to their employ-

ment. For this reason it can be said that male part-time students

really studied while working for a living.
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In the first part of 1985, when this research was carried out,
only 3 % of the graduates said they were unemployed. Nearly every
male graduate (91 %) and 44 % of the female graduates had a full-
time job. Ano‘ther 19 % of the women worked part-time but only 3 %

of the men did so.

All graduates who were unemployed while studying at a distance,
are now in full-time jobs. The qualifications they earned at the
FernUniversitdt have opened a new career to them. Currently unem-
ployed graduates were not employed while studying. Housewives who
did not work in a paid job during their distance studies were, in

44 % of cases, in the same position after graduating.

Nearly all graduates who did not work during their study were
looking for a job after graduating (female graduates 93 %; male
graduates 97 %). Female graduates encountered significantly more
problems in finding a job than male graduates. Within the propor-
tion of 'housewives' were hidden a iot of women who were looking
for a job. Classifying those housewives as unemployed, than the
rate of unemployment among the women would rise to 19 %. In con-
trast to the unemployment rate of only 3 % for the men, it is ob-
vious that the female graduates have even more difficulties find-
ing a first job, although they have the same formal qualifica-

tions.

Female graduates (30 %), as well as 'male graduates (28 %), were,
in many cases currently employed in business. The proportion of
women working in education or in consulting (tax or management
consultant, accountant) was high (30 %). Men preferred computer

jobs or jobs as technical clerks. e
24



Three out of four graduates say they have an opportunity to use

some of the knowledge they earned during their study in their
jobs.

In comparison to the originzi job position of the graduates, the
number of higher positions have generally increased after the stu-

dents obtained a degree.

‘Graduates who were employed during their distant studies have, in

42 % of the cases, changed their job shortly before or after com-
pPleting their studies. Female graduates more often changed their
jobs (53 %) than male graduates (41 %). A change of job was judged
to be mainly positive because most of these graduates now have
better intrinsic motivation for their work; they have a better
chance for promotion or other advancement; or they have a chance
to use the knowledge and skills of their qualifications. No less
important is the fact that the graduates' pay increased. Indepen-
dent of whethgr the graduates have changed their job or not, three
out of four gfaduates have tried to make use of the qualifications
they earned at the FernUniversitit for purposes of job change,
getting a job, promotion, etc. This was somewhat less often the
case for the females (70 %) than for the males (77 %). The majori=-
ty (59 %) of the presently employed graduates have plans to change
the type of work, either through promotion within the present com-
pany (24 %) or through a change of employer (29 %) or through a

combination of promotion and work change (6 %).

The level of income has increased for most of the students after
they graduated. In comparison to the time before they finished

studying, 71 % of the men and 84 % of the women now receive a
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higher salary. Every fourth graduate is, furthermore, in the same
income group while 3 % of the graduates lost some income. In gen-
eral, though, it can be said: studying at the FernUniversitit was

financially profitable for the graduates.

The income difference was significant by gender. Men, on average,
receive higher salaries than women. While 50 % of the male gradu-
ates have a before-tax income of 65,000 DM or more a year and ev-
ery sixth 100,000 DM or more, only 14 % of the female graduates
have an income higher than 65,000 DM and less than 100,000 DM.

None of the women is in the income group above 100,000 DM.

After earning a degree at the FernUniversitit, every third gradu-
ate stated they would not like to start again in a new study pro-
gram in the foreseeable future. Every third female graduate
(30 %), but just 15 % of the male graduates, were content with the
extent to which they have realized their study goal such that they
will not strive for further study qualifications. Every tenth
graduate began another course of studies at the FernUniversitit or
at a conventional university after completing the economics pro-
gram. In most cases the graduates studied 'Computer Sciences' or

‘Mathematics'’

Up to the time of this research, 11 % Diéiom II and 3 % Diplom I
graduates had done their doctorate. Graduates studied for their
doctorate at a conventional university more often than at the
FernUniversitdt. While it was just male graduates who did a doc-
torate at the FernUniversitdt, there were also two female gradu-

ates who are working on higher scientific qualifications at con-
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ventional universities. Up to the time of this investigation,
total of five former distant students had received a doctorate,

three at the FernUniversitit and two at 4 conventional university.
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P.0. Box 940

@gseaggogg!u“ers“at | Department of Eco. ... ..s

Board of Examination
Phone 02331 804 2433

D~ 5800 Hagen 1 Center for the Developing of

Federal Republic of Germany Distance Education
Evaluation Division
Phone 02331 804 2727
February 1985

Dear

First of all we would like to congratulate you for successfully completing your study program at the
FernUniversitit. Secondly, we are glad to inform you that ever since its establishment the Department of
Economics has awarded 331 degrees. In this department one of three students succeeded in earning
Diplom [ (skort-cycle study) and two out of three students succeeded in earning Diplom II (long-cycle
study) degrees. Based upon this graduation rate, we are motivated to take up a survey of our graduates to
gain insights into your experiences both at the FernUniversitit and after completing your studies. In
approximately a period of five years we - the Board of Examination of the Department of Economics in
cooperation with the Center for the Development of Distance Education - would like to start a follow-up
study concentrating on your further personal and professional development.

We ensure you that all the information that you will provide us for this study will be kept strictly
confidential and used for research only. The report will include combined statistical statements and data,
the names will be kept anonymous. However, please do not forget to write your name and adress on the
last page of this questionnaire, as we need it for maintaining our files and for contacting you in future
during the follow-up study. We will also be glad to send you the report of this study.

As a pioneer successful student of new type of university in the Federal Republic of Germany the
information provided by you will not only be of great importance for the future students but will be of
immense value to the FernUniversitat. Therefore, we request you to fili up the complete questionnaire
very carefully and send it back to us as soon as possible within a period of one month, using the reply paid
envelop.

Some of the graduates have already participated in a previous survey conducted by the Center for the
Development of Distance Education. Even if you have already participated in this survey, please take
trouble once again to complete this survey also.

Thank you very much for your help and cooperation.

Dr. Heinz Hoffmann Dr. Jérn Bartels
Board of Examination of the Center for the Developing
Department of Economics of Distance Education
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SURVEY OF GRADUATES

1

2.1

2.2

K
e

Please tell us what studying with the FernUniversitat has meant for you personally!

Mark with a cross where applicable ﬂ

(13-15)

How important was each of these goals when you first began your studies at the FernUniversitat?

Getting a degree

Developing my interests
in a particular subject area

Gaining financial

benefits from higher
qualifications

Proving something to myseif

Increasing my standing with
my colleagues at work

Developing a new career
Widening my experience of life

Safegarding of my
previous/current job

Become more cultured,
better infarmed generally

improving my promotion
prospects

1atting outside the
i:mitations of my
occupational environment

Learning to study systematically

Catching up with or
overtaking other members
of my family

Learning things relevant
for my work

Making up for lack of
opportunity or missed
opportunities in the past

To what extent has each of them happened as a consequence of your studies?

important for you
Very Fairly  Not
very
® ® ®
® ® ®
O] ® ®
® ® ®
0] ® ®
0] ® ®
® ® ®
O) ® O]
0] ® ®
0) 6] ®
® ® ®
® ® O]
® ® ®
® ® ®
@ ® ®

Not
atall

@ (16)
@ (17)
@ (18)
® (19)
@ (20)

@ (21)
@ (22)
@ (23)

@ (29)

@ (25)

@ (26)

@ (27)

@ (28)

@ (29)

@ (30)

Yes, very
much so

e

© o6

©

Has it happened?
Yes,to  No, but
some | expect
extent  itwill
® ®
® @
0] ®
() @
® O]
@ ®
® @
0] @
Q@ ®
0] ®
0] ®
@ o]
® ®
@ @

No, and
itis
unlikely

- (31)
@ (32)

@ (33)

@ (34)

@ (35)

@ (36)
@ (37)
@ (38)

@ (39)

@ (40)

@ (41)

@ (42) .

® (83)

@ (43)

@ (85)




3.1

Did you find that your long-term goals changed while studying at a distance?
® Yes,toagreatextent @ Yes, tosome extent ® No (46)

If yes: '
Can you describe, how your goals changed? When did the goals change?

(47-49)

Some students feel that they have changed as a result of their universi ty studies and experiences.

Others report little or no change. To what extent do you feel that you have hanged in the following
Ways?

To agreat Tosome Little/ if anything
extent extent not at all the
opposite
Become more self-confident ® ® © (50)
Developed new friendships, a more ® ® ® @ (51)
satisfied social life
B8ecoma better able to communicate with others, ® @ ® @ (52)
Become more rastless, irritable or overactive ® @ ® @ (53)
Acquired new horizons, new goals ® €) ® ® (54)
Become cut off from the friends ® @ ® @ (55)
had before | began my studies
Become more a person who can take the initiative ® ® ® @ (56)
where necessary
Become dissatisfied with things in my life that ® 6] O] @ (57)
| cannot really change .
Become a more balanced, mature person ® @ O] ® (58)
Acquired a new way of looking at things, ® ® ® ® (59)
a different perspective on life

How much effect has studying with the FernUniversitit had on each of these areas of your life?

Agreat Some Aslight No

effect effect effact effect
You as a person 0] N ® ® @ (60)
Your social life and relation with others 0] ® ® @ (61)
Your family / family life ® 0] ® ® (62)
Your job/career ® ® ® ® (63)
You as a member of society ® ® O] @ (64)




- 6 On the whole, how have your family, your friends, the people you work (ed) with and your
empl ver (s) felt about your studies?
(Ring one answer in each column) Family F"‘"f“ :e:ﬂp(lc at :::gl oyer (s)
(65) (66) (67) (68)
Very happy and generally encouraging 0] ® O] ®
Fairly happy about it but had some reservations ® @ @ ®
v Oid not mind, not bothered either way O] ® @ Q
Disapproved, could not understand why | bothered ® ® ® ®
Totally opposed to it ® ® ® ®
: Did not know about my studies ® ® ® ®
I did notknow how they felt @ @ 0] @
Notapplicable ® ® O] ®
7 On the whole, do you consider that the FernUniversitat degree is equivalent to the degrees given by

other German universities? And how do you think your employer, others at work and other
academics feel about it?

i . h col Self Your Others Other
(Ring one answer in each column) employer atwork academics
(69; (70) (71) (72)
Degree of the FernUniversitét equivalent to others 0] 0] O] Q
Degree of the FernUniversitdt of lower standard than ® 6 6] 6]
others
i Degree of the FernUniversitat of highar standard than 0] ® ® ®
others
Do not know ® ® @® @®
Not applicable - ® ® O

If you were not employed during your distance studies:

8 Had you difficulties to find a first job?
® Notatali @ Tosome extent
® Toagreat extent @ Until now | did not found ajob (73)
If you did not found a job:
8.1 What is your opinion why you are not successful in looking for a job?

(74-76)




.....

9.1

10

Are you currently working, a homemaker or not employed? How was it when you first enrolled at th-
FernUniversitdt and how was it during the study ? E_
2

When first During the Currently
enrolied study
(13) (14) (15)
Full-time employment O] @ ®
Part-time employment @ 6] @
Student e ® ®
Homemaker @ ® ®
Unemployed ® ® ®
Retired O] ® ®
Others @ @ @
Please describe your jobl
Own first regular job Jobwhen first enrolled Current' job
Job title and nature (16-19) (26-29) (36-39)
of occupation
In which branch you were (20-21) (30-31) (40-41)
employed?
(Trade, industry, ete.)
Had you qualifications forthe | (22.23) (32-33) (42-43)
occupation?
(Apprenticeship, degree, etc.)
When did you take up thisjob? | (24-25) (34-35) (48-45)
19.. 19.. 19..

Have you changed your job since you completed your study at the FernUniversitst?
(Count as a new job any change that invoived any change of employer, substantial change in the nature of your duties,
promotion, change of status or retirement, becoming a full-time homemakar or return to paid employment.)

® No ® Yes (46)




“ surveyof graduates

if yes:
= 10.1 Please describe your new jobs since completing your distance studies!
& 1stchange 2ndchange 3rd change
Job title and nature (47-50) (57-60) (67-70)
0 of occupation
in which branch you were (51-52) (61-62) (71-72)
R employed?

(Tradse, industry, etc.)

Had you qualifications for the (53-54) (63.64) (73-74)
occupation? Which?
When did you take up thisjob? | (55-56) (65-66) (75-76)
19.. 19.. 19..
By 10.1.1  Please give details of whatv-asinvolved in each of the job changes. 3

(In each case compare the new job with the one you held prio: to it.)

Which of the following types of change did the new job

entail? (Ring all that apply) st change 2nd change 3rdchange
J Leaving paid empioyment ® (13) @ (31) @ (49)
; Return to paid employment @ (19 @ (32) @ (50)
Change to a naw career / new field ® (15) ® (33) @ (s1)
Change to a different line within the same organization @ (16) ® (34) @ (52)
Line promation {within a career structure) ® (17) ® (35) ® (53)
Promotion within the same company/organization ® (18) ® (36) ® (54)
Change of employer/organization @ 019) @ 37" @ (55)
Change of industry/branch ® (20) ® (38) ® (s6)
if your new jobwasa promotion, which of the
following best describes it? (Ring one) (21) (39) (57)
Normal for one of your age and experience ® ® ®
3 : Accelerated - early due to FernuUniversitat qualifications ® ® @
§ Accelerated - early for other reasons ® ® ®
Delayed because of your FeU studies ® @® ®
Delayed for other reasons ® ® ®




11

12

12.1

it your new job involved change of career or change T
t0.8 differantline, was this: Istchange 2nd change 3rd change
{22) (40) (58)

a) Anatural development from previous jobs @ ® @

or '

aradical change from previous jobs? 6] 6) 6)

(23) {41) (59)

b) Anexperiment thatcould be reversed O 0] 0]

or

a change you could not easily reverse? 6 @ @
Was the new job better (1), the same(2) or worse (3) than
your previous one in terms of the following? (Write in
1,2.0r3, asappropriate for each of the following:)
The security of the job _(24) _(a2) __(60)
The intrinsic motivation of the work _(25) —(43) —(61)
The change to take responsibility (29) _‘aq) (62)
The pay 27 _(45) _(63)
The chance for promotion or other advancement (28 __(46) _(64)
Chatice to use knowledge, skills/qualifications 29 _(a?7) —(65)
What part do you think your FernUniversitit
qualifications played in helping you get the job?
(Ring one) (30) (48) (66)
Essential for it ® @ ®
Ahelp ® 6] 6
Irrelevant ® O] ®
Ahindrance ® @® O]
Not applicable ® ® ®

independent of whether you have changed your job or not:

Have you ever tried to make use of your FernUniversitat qualifications for purposes of job change,
getting a job, promotion, etc.?

@ Yes ® No (67)

Have you experienced any pros or cons in the job area in being a FernUniversitat graduate rather
than a graduate of a conventional university?

® Yes, advantages ® VYes, disadvantages ® Either pros nor cons (68)
if advantages:
What were these?

(69-71)
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b)

14

14.1

If disadvantages:
What were these?

How important would these job characteristics be for you in considering a potenial job?

(Ring one answer for each characternstic)

Which characteristics describe the job you are in at the moment?

(Ring all that apply)

A goodincome
Varity inwork duties

Satisfied with work

. Work with intrinsic interest for me

Chance to exercise leadership

Secure job |

Chance to make good use of my educational experiences
Chance to make goaod use of my skills and abilities

Has prospects for career development

Freedom from supervision in my work

High on-the-job status or prestige

independence; chance to design my own program
of work

Decision-making responsibilities
Policy-making responsibilities
Opportunity to learn new skills

Opportunity to contribute to scientific or
technical advancement

(72.78)

4

Very Fairly Notvery Notatall mbs!.rlbos
my job
0 € @ @(13) @ (29)
0] ® O] @ (19) @ (30)
. ® @ @ (15) @ (31)
0 ® O] @ (16) @ (32)
@ 0] ® @17 ® (33)
0 ® ® @ (18) ® (39)
o ® @ @(19) @ (35)
o® @ @ @ (20) @ (36)
@ @ O] @ (21) ®(37)
0 ® ® @ (22) @ (30)
O, ® @ @ (23) @ (39)
0] 6) ® @ (29) @ (40)
® ® ® @ (25) @ (a1)
0] @ ® @ (26) ® (42)
o® @ ® @ (27) @ (43)
0] ® @® @ (28) @ (49)

Have you any plans to try to change your type of work - either through a substantial promotion or

change to a job different from those you have held so far?
@ VYes, different type

® No @ VYes, promotion

If yes:

How clear are your ideas about the kind of job you want?
® Veryclear~|have a particular kind of job in mind
® Fairly clear - | have decided in general terms

® Notvery clear at the moment

(45)

(46)



15

16.1

16.2

16.2.1

17

Please classify your before-tax income in one of the following classes!

When you first When you completed Currently

enrolled your study

(47) (48) (49)
Without income O ® ®
less than 20,000 DM @ ® ®
20,000 - 34,999 OM O] ® @
35,000 - 49,999 OM @® ® O]
50,000 - 64,999 DM ® ® ®
65,000 - 79,999 OM ® ® . ®
80,000 - 99,999 DM @ @ @
100,000 OM and more ® ® ®

Have you chosen your specialized subjects at the FernUniversitit out of personal interest or because
you needed qualifications in particular subjects?
® Personal interest
@ Needed for qualifications for special subjects
@ Have taken a part of the subjects out of personal interest,
another part out of professional qualification aspects
@ Both: personal interests and professional qualification
aspects agreed ' (50)

To what extent correspond your chosen specialized subject with your present profession?
® Completely ® To agreatextent ® Tosome extent @ Notatall
® Not applicable because not employed (1)

Can you use the knowledges, which you earned at the FernUniversitat, in your job?
® No ® Yes (52)

If yas:
Can you specify these knowledges?

(53-56)

Do you think that your degree of the FernUniversitat has opened you a new career?
@ Yes, definitely ® Yes, partly @ Withoutrelevance @ More a hindrance
(57)
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18 Do you think that a university degree is absolutely necessary for your job?
@ Yes, absolutely ® Just partly @ Notatall ® Idonotknow
® Notapplicable " (s8)

19 Doyou think that you gained in higher prestige after completing your distance studies within the
circle of your acquaintances?

Higher prestige Unchanged prestige
Within the family @ (59)
® (60)
® (61

@ (62)

Within the circle of friends

Within the circle of acquaintances
By colleagues

8y employer (s) @ (63)

® (69)

® © © © ©6 ©

By professional counterparts

[ 4

20 Did your family taking on commitments during your studies?
(Ring all that apply)

Not applicable, because | lived as single during the study (65)
Had the opportunity to concentrate fully on studying (66)
If the study burden was very high the family took on some commitments (67)
No-taking off some of the load in the househoid (68)
Family made some manuell activities while studying (typewriting, etc.) (69)
In case of problems exists the opportunity to discuss the (70)
study contents with a partner

©ORO0BOO

21 Began you with a further study program after completing your study at the FernUniversitat?

Yes, to earn the Diplom i (71)
Yes, another subject at the FernUniversitat (which subject?) (72.73)
Yes, another subject at a conventional university

(which subject?) (74-75)
Yes, doctorate at the FernUniversitat

Yes, doctorate at a conventional university

Enrolled as ‘guest student' at the FernUniversitat

No start of a new study in the foreseeable future

No, content with the realized goal

@00 ©60

_ If yes:
x 21.1 Do you have already completed this study program?
? ® Yes @ No (76)

-*
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Finally, a few questions about you, yourself. E
22 Yearof hirth 19.. (13.18)
23 Gender ® male @ female ' (15)
» 24 Marital status
- When first enrolied Currently
(16) (17)
8achelor ® @
Married ® ®
Divorced ® ®
Others ® ®
25 How many children have you had?
When you first enrolled ~— Number of children (18)
When you graduated —— Number of children (19)
| 26 Which type of university entrance qualifications you had when you started your studies?

® General university entrance qualifications
@ Subjectrestricted university entrance qualifications

@ Fachhochschulreife (20)
27 Do you have completed an apprenticeship or a practical training?
® Apprenticeship @ Practical training @ Neither apprenticeship (21)

nor practical training

if yes:
27.1 Please, tell us the name of the completed apprenticeship or practical training!

(22-23)
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28

28.1

28.2
.l 28.3

28.3.1

28.3.2
29

29.1

29.2

29.2.1

29.2.2

Have you previous study experiences before you began to study at a distance?

® No ® Yes (24
If yes: .
Which course of studies? (25-2¢

At which institiition?

@ University/ Comprehensive University ® Fachhochschule

® Others (27
Do you have completed this study program with success?

® No ® Yes ® {amstill studying (28
If yes:

With what degree you completed your studies?

® University Diplom @ State examination @ Masters degree ® Doctorate

® Fachhochschule Degree ® Others (29)
In which year you graduated? 19. . (30-31
in which year you enrolled at the FernUniversitidt? 19 . . (32-33;

In which stage of studies you began your studies at the FeU?

® Asabeginnerin theinitial stage of studies

® Acceptance of previous study results from the initial stage of studies

® Acceptance of all study results from the initial stage of studies

@ Acceptance of previous study results from the main stage of studies (34;

Do you have studied at the FeU with interruptions?
® No ® Yes, | have taken time off @ Yes, transfer to a conventional university (35

If taken time off:
Why and how long you have taken time off?

(36-40;
If transfer to a conventional university:

Why do you transfered to a conventional university, how long, and why do you began again your
studies at the FeU?

(41-45;
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30 in the following we want to learn about the extent to which you had difficulties in your study with
respect to the following statements,
(Ring as approviate for each)

Mostly Often Seldom Not Not
or atall appli-
always cable
To work through study material within the fixed @ @ ® ® - (46)
deadlines
To keep the deadlines for the assignments Q ® ® ® - (a7)
To observe the dates of exams O] @ ® ® - (48)
To abserve the dates of oral exams ® @ @ ® ® (49)
| Problems to come to the exams O @ @ ® - (50)
_ To realize the importance of printed information @ 6) ® ® - (51)
material for the study progress
_l Difficulties of contact on seminare 0 ® ® ® - (52)
Difficuities to do seminar papers O] 1€ 0] ® - (53)
Difficulties with the staff of the chairs 0] 6] ® ® - (54)
Difficulties with the professars 0] @ ® ® - (55)
" 31 Do you had problems in writing a thesis in your subject of choise?
® No
; ® Yes, but even though | had the opportunity to write the thesis in the subject of my choice
@ Yes, | had to switch to another subject (S
311 Do you were satisfied with counselling during your thesis?
@ Absolutely ® Toagreatextent @ Only to some extent ® No (5.
If you were not satisfied:
3111 Please explain your critics!
(Se 6z
s W AR
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et b

B,

Please write us in the following your full adress. if the adress should change in the next time, please
inform us in this case about your new adress so that we can send you in five years the questionnaire
of the follow-up study.

Name: Surname:

Street/Number:

Postal Residence:

code
0Old I.9. number:

If you want to make further comments, please feel free and use therefore the empty part of this
questionnaire or a separate sheet of paper.




Herrn Dr. Bartels
Zentrum fur Fernstudienentwicklung F 204
ternUniversitat

Postfach 940
D 5800 Hagen 1

Bundesrepublik Deutschland
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